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1993-94 Graduate Academic Calendar
FALL 1993-94
Term 1 AMBA Begins August 20
Fall Mail-in Registration Due August 27
Labor Day September 6
Fall Graduate Classes Begin September 13
Columbus Day October 11
Term 1 AMBA Ends October 23
Term 2 AMBA Begins November 5
Thanksgiving Holiday Nov. 25 & 26
Last Day of Fall Classes December 18
SPRING
Spring Mail-in Registration Due December 17
Christmas Holiday Sat., Dec. 25
New Year’s Holiday Sat., Jan. 1
MBA Classes Begin January 10
Martin Luther King Holiday January 17
MAT, MSN, MARS, MSCH Classes Begin January 18
Term 2 AMBA Ends January 22
Term 3 AMBA Begins February 4
Term 3 AMBA Ends March 26
Easter Holiday March 31, April 1&2
Spring MBA Classes End April 2
Spring MAT, MSN, MARS, MSCH Classes End April 30
LATE SPRING
Late Spring Mail-in Registration Due March 25
Late Spring MBA Classes Begin April 11
Term 4 AMBA Begins April 15
Commencement May 15
Late Spring MAT, MARS, MSN, MSCH Begin May 23
Memorial Day May 30
Term 4 AMBA Ends June 18
Late Spring Graduate Classes End July 2
Independence Day Observed July 4
Monday Make-up day July 5
SUMMER
Summer Mail-in Registration Due June 17
Summer Graduate Classes Begin July 6
Summer Graduate Classes End August 16
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A Letter from 
the President
Fall 1993
Dear Graduate Student:
Welcome to Sacred Heart University, one of the fastest growing universities in 
the East. Whether you are planning to pursue your degree on a part- or full-time 
basis, whether you plan to select evening or weekend courses, we have a pro­
gram that will enable you to achieve your goal.
In order to better serve your educational needs into the next century. Sacred 
Heart University has short- and long-range plans for both curricular and physical 
plant expansion. We are continually adding new courses as well as new majors 
and concentrations that respond to the frequently changing needs of the times. 
Additional academic facilities, a health and recreation complex and expansion 
of the library are also on the drawing board.
As a University community, we are united in the hope that your commence­
ment will not signal an end to your learning here. In fact, in addition to our 
graduate programs, we offer numerous non-credit courses to encourage lifelong 
learning.
Finally, I assure you that we take to heart our slogan that we are a University 
“Where personal attention leads to personal achievement.” As you use this cata­
log, please remember that our administrators, faculty and staff are here to assist 
you with any questions or concerns you may have. All of us look forward to 
working with you in your pursuit of academic excellence.
With best wishes, I am
Sincerely yours.
Anthony J. Cernera, Ph.D. 
President
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Sacred Heart University is an Equal Opportunity Employer and conforms to the regulations and policies of Affirmative 
Action and Title IX. The University does not discriminate in its employment or admissions practices on the basis of race, 
ccdor, national or ethnic origin, religion, age, sex or handicap. The University is authorized under federal law to enroll non­
immigrant alien students.
The provisions of this catalog do not constitute a contract. The catal(^ provides information, regulations, and activities at 
Sacred Heart University. In many cases more detailed information is available. The statements and information contained 
herein are subject to change at the discretion of Sacred Heart University at any time.
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Accreditation
Sacred Heart University has been granted 
institutional accreditation by the New 
England Association of Schools and Col­
leges, one of six regional associations in 
the United States which accredit schools 
and colleges. Institutional accreditation is 
the means used by regional accrediting 
commissions to assure the educational 
community, the general public, and other 
agencies or organizations that an institu­
tion has clearly defined and appropriate 
educational objectives, has established 
conditions under which its achievements 
can reasonably be expected, that it is 
substantially achieving them now, and 
that it is so organized, staffed and sup­
ported that it can be expected to con­
tinue to do so in the future.
In addition, several University programs 
either have received specialized accredi­
tation or approval by the State of Con­
necticut or have been granted special­
ized accreditation by the national profes­
sional organization. The Master of Arts 
in Teaching program is accredited by 
the Connecticut State Department of 
Higher Education; the Education pro­
gram for teacher certification at the ele­
m entary and secondary levels is 
approved by the Connecticut State 
Department of Education; the Bachelor 
of Science in Nursing and Master of Sci­
ence in Nursing programs are accredited
by the National League for Nursing; the 
Bachelor of Arts or Science in Social 
Work program  is accredited by the 
Council on Social Work Education; and 
the Legal Assistant program is approved 
by the American Bar Association.
The University also is approved by the 
Connecticut State Department of Educa­
tion for the education of veterans and 
their eligible dependents.
Memberships
The University is a member of the fol­
lowing national and regional associa­
tions:
The American Assembly of 
Collegiate Schools of Business 
American Association of Colleges 
of Nursing 
American Association of Collegiate 
Registrars and Admissions 
Officers
American Association of Collegiate 
Schools and Programs 
American Council on Education 
American Library Association 
American Mathematical Society 
Association for Computer 
Machinery 
Association of Departments of 
English
Association of University Programs 
in Health Administration 
College and University Personnel 
Association 
College Entrance Examination 
Board and Scholarship Service 
Connecticut Association of Colleges 
and Universities for Teacher 
Education 
Connecticut Business and Industry 
Association 
Connecticut Conference of 
Independent Colleges
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Connecticut Council on Higher 
Education 
Council for Advancement and 
Support of Education 
Council of Graduate Schools 
Mathematical Association of 
America
National Association of College and 
University Business Officers 
National Association of Graduate 
Admissions Professionals 
National Catholic Educational 
Association 
National Continuing Education 
Association 
National League for Nursing 
Society for Industrial and Applied 
Mathematics 
Southwestern Connecticut Library 
Council
Notations
while every effort is made to ensure the 
accuracy of infonnation provided in this 
catalog, Sacred Heart University 
reserves the right to make changes at 
any time without prior notice. The Uni­
versity provides the information in this 
catalog solely for the convenience of 
the reader and, to the extent permissi­
ble by law, expressly disclaims any lia­
bility which may otherwise be incurred.
Sacred Heart University is committed to 
the concept of equal educational oppor­
tunities for all. Individuals are consid­
ered for admission to the student status, 
and all services, facilities, programs and
activities are administered in a nondis- 
criminatory manner without regard to 
race, religion, color, sex, national or 
ethnic origin, age or handicap.
Sacred Heart University complies with 
the family Rights and Privacy Act of 
1974 which defines the rights and pro­
tects the privacy of students with regard 
to their educational records.
Sacred Heart University is an Equal 
Opportunity Employer and conforms to 
the regulations and policies of Affirma­
tive Action and Title IX. The University 
does not discriminate in its employment 
practices on the basis of race, color, 
national or ethnic origin, religion, age, 
sex or handicap.
Policy on Diversity
Sacred Heart University is committed to 
the maintenance of a community envi­
ronment where respect for the dignity 
and worth of each individual is demon­
strated and where diversity and the free 
exchange of ideas can flourish. The 
maintenance of that community re­
quires its members to avoid behavior 
which creates division, to promote 
behavior which enhances cooperation 
among groups and to encourage the 
developm ent of each person as a 
unique individual.
Sacred Heart University does not con­
done racism, sexism, intolerance or any 
other acts of discrimination.
11
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Sacred Heart University 
Mission Statement
Sacred Heart University is a co-educa- 
tional, independent, comprehensive in­
stitution of h igher learning in the 
Catholic intellectual tradition whose pri­
mary objective is to prepare men and 
women to live in and make their contri­
butions to the human community.
The University aims to assist in the 
development of people knowledgeable 
of self, rooted in faith, educated in mind, 
compassionate in heart, responsive to 
social and civic obligations, and able to 
respond to an ever-changing world. It 
does this by calling forth the intellectual 
potential of its students, nurturing each 
one’s spiritual and moral growth, and 
deepening in them a sense of social 
responsibility. The University is commit­
ted to combining education for life with 
preparation for professional excellence.
Sacred Heart University is Catholic in tra­
dition and spirit. As a Catholic university, 
it seeks to play its appropriate role in 
the modem world. It exemplifies in its 
life the Judeo-Christian values of the 
God-given freedom and dignity of every 
human person. Inspired by the ecu­
menical spirit of the Second Vatican 
Council, Sacred Heart University wel­
comes men and women of all religious 
traditions and beliefs who share its con­
cerns for tmth, scholarship, the dignity 
of the human person, freedom and the 
betterment of human society. It values
religious diversity as enhancing the Uni­
versity community and creating opportu­
nities for dialogue in the common 
search for tmth. Through its curricular 
and co-curricular activities and campus 
ministry programs, the University pro­
vides the context in which students have 
the opportunity to appropriate in a criti­
cal fashion their own religious traditions.
Sacred Heart University challenges its 
students to think critically, analyze care­
fully, evaluate with a sense of justice 
and proportion and convey conclusions 
in intelligible and articulate fashion. The 
University provides the environment in 
which its students can develop the aes­
thetic dimension of life by nurturing 
their abilities to imagine, create and 
appreciate. It assists students to acquire 
a rich understanding of their own cul­
tural and family heritages so as to 
assume their responsibilities as convey­
ors and creators of culture and family.
As a community of teachers and schol­
ars, Sacred Heart University exists for the 
pursuit of tmth. It joins with other col­
leges and universities in the task of 
expanding hum an know ledge and 
deepening human understanding. It 
encourages and supports the scholarly 
and artistic work of its faculty and stu­
dents. Further, it has a responsibility to 
share its resources and its special gifts 
and talents for the betterment of the 
human community. All members of the 
University community are encouraged 
strongly to participate in the wider com­
munity through service to others, espe­
cially the poor.
From its founding, the University has 
been recognized for its caring approach 
to students. This expresses the Univer­
sity’s belief that each student is born 
with a unique set of qualities and skills.
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It respects the personal and academic 
fieedom of each of its members while, 
at the same time, fostering a genuine 
experience of community. By so doing, 
it creates the environment in which each 
person in the University shares in com­
mon goals and a common commitment 
to tmth, justice and concern for others.
History
Sacred Heart University was founded in 
1963 by the Most Reverend Walter W. 
Curtis, Bishop of the Diocese of Bridge­
port. It was established to provide a 
quality education at a local Catholic uni­
versity. From the outset the new Univer­
sity bore the mark of innovation. 
Embodying a new  direction w ithin 
American Catholicism, Sacred Heart Uni­
versity was to be led and staffed by the 
laity, independent and locally oriented, 
serving the needs of the new diocese 
and southwestern Connecticut. Signs of 
the University’s growth are self-evident. 
The student population, for example, 
has risen from its original class of 173 
students in 1963 to over 5,277 full- and 
part-time students in Fall 1992. Corre­
spondingly, the faculty has increased 
from nine to over 300. Fifty percent of 
the full-time undergraduate faculty have 
tenure. This remarkable growth in such 
a relatively short period is often attrib­
uted to the development of new degree 
programs and majors in relevant disci­
plines. As this catalog goes to press, 
more new programs—like a master’s 
degree in physical therapy—are being 
planned.
From its first days the University rapidly 
embraced a wide variety of new pro­
grams and offerings ranging from the 
traditional liberal arts, mathematics and 
science, nursing and computer science. 
The largest growth area, however, has
been business with majors in manage­
ment, finance, accounting and market­
ing. Such programs are reflective of the 
surrounding corporate atmosphere in 
Fairfield County.
Varied degree programs also have been 
developed such as the highly innovative 
Associate of Arts degree, once unique in 
Connecticut, and expansive Masters pro­
grams in the areas of business manage­
ment, religious studies, nursing ad­
ministration and teaching. One of the 
most significant contributions of Sacred 
Heart University to the community is its 
commitment to continuing education 
and the lifelong learner. Its evening 
course offerings earn praise for their 
diversity and relevance to the learning 
process in higher education.
The administration, faculty, students and 
staff who are an integral part of the 
Sacred Heart University community are 
proud to carry forward the founder’s 
vision and the University’s mission.
Location
Located on 53 suburban acres in Fair- 
field, Connecticut, the main campus is 
just minutes from Exit 47 off the Merritt 
Parkway, (Route 15), about one hour 
north of New York and two hours south 
of Boston (see Directions).
Major extension sites of the University 
are located in Stamford, Ansonia, and 
Lisbon, Connecticut. Courses also are 
offered in Danbury. Sacred Heart Univer­
sity also operates the only Master of 
Business Administration program offered 
in The Grand Duchy of Luxembourg.
Curriculum
In touch with the pulse of the commu­
nity which it serves, the University 
responds with courses that offer up-
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to-date specialized information and 
skills. At the same time, it maintains a 
commitment to the intellectual devel­
opment of its students within a well- 
defined liberal arts program — the 
humanities, the physical sciences, and 
the social sciences.
A liberal arts curriculum , in place 
through the ages from the days of antiq­
uity, speaks to one’s humanity—a link 
with the past, a commitment to the future.
As of Fall 1993, the University offers 
Baccalaureate candidates a choice of 26 
majors in the areas of liberal arts, busi­
ness, and professional studies. Candi­
dates seeking an Associate degree can 
choose from among 24 major concentra­
tions. Master’s degree programs are 
offered in the fields of business adminis­
tration (M.B.A., M.B.A./Health Care), 
chemistry (M.S.Ch.), nursing (M.S.N.), 
religious studies (M.A.R.S) and teaching 
(M.A.T.). Professional Certificates (6th 
Year) in Administration and Advanced 
Teaching also are offered.
The Office of Graduate Studies and 
Continuing Education attracts a growing 
number of area men and women who 
seek learning experiences apart from 
the degree granting programs, courses 
which provide cultural enrichment, 
intellectual growth, and career develop­
ment.
A broad spectrum of short term, non­
credit courses, workshops, and seminars 
also are offered each semester to meet 
the challenge of a dynamic and chang­
ing society.
15
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Graduate Admissions Policy
Students are admitted to Graduate Stud­
ies at Sacred Heart University using a 
portfolio approach in addition to the 
mandatory requirement of having an 
undergraduate degree from a regionally 
accredited college or university. The 
portfolio approach assumes that there 
are a variety of student background 
characteristics or criteria which are con­
sidered in the decision making process. 
These include:
Mandatory Criteria
1. Grade point average. Ordinarily, 
applicants for full matriculation must 
have obtained a grade point average 
of 3.0 or higher. Applicants may be 
admitted provisionally if their grade 
point average is below 3.0, but higher 
than 2.5. Provisional students are 
allowed to take up to nine credit 
hours and must maintain a 3-0 aver­
age in order to become fully matricu­
lated and com plete degree or 
program requirements. Unless under 
unusual circumstances, applicants 
with a grade point average of less 
than 2.5 are not admitted.
2. Letters of recommendation from indi­
viduals who can attest to the appli­
cant’s academic ability to succeed in 
graduate school.
3. Graduate and undergraduate tran­
scripts from other institutions.
Optional Criteria
Applicants may submit the following 
types of documentation in support of 
their application:
1. Writing sample in the form of an 
essay on how obtaining a graduate 
degree will enhance our career goals.
2. Standardized test scores such as the 
GRE, GMAT, Miller Analogies Test, 
etc.
3. Complete resume outlining work his­
tory which demonstrates skills and 
responsibilities.
International graduate student applicants 
are also required to:
1. Possess an undergraduate degree 
equivalent to a bachelor’s degree in 
the United States.
2. Submit a TOEFL test score report 
with a score of 550 or better.
3. Demonstrate English proficiency by 
passing the Sacred Heart University 
proficiency examination or by suc­
cessful completion of the course, 
EN512 Writing for International Grad­
uate Students.
In addition to the above, some graduate 
programs require or recommend that 
each applicant arrange with the program 
director for an interview. Further, some 
graduate program s have additional 
requirements. Please consult the specific 
academic section in the catalog.
In all instances, a review system exists to 
deal with any exceptions which appli­
cants may bring forward.
Admission decisions are based primarily 
on the applicant’s undergraduate record. 
An applicant who currently is complet­
ing undergraduate study should submit 
an official transcript complete to the date 
of the application. In most cases, an
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admissions decision will be made on 
the basis of a partial transcript, contin­
gent upon the completion of the bache­
lor’s degree.
Admission Procedure
An applicant for admission to Graduate 
Studies must submit a formal applica­
tion, two letters of recommendation, 
complete official transcripts of all previ­
ous college or university course work, 
and a non-refundable application fee. In 
addition, there may be other require­
ments as stipulated by individual degree 
programs.
Students may be admitted for any term. 
Should a student be unable to enter 
Graduate Studies in the term for which 
admission is granted, the acceptance 
will remain open for one calendar year. 
After one year, a new application for 
admission may be required.
Admission Categories
There are four categories of admission 
to Graduate Studies at Sacred Heart Uni­
versity. Applicants and students are 
assigned to either full matriculation, pro­
visional, special or auditor status.
In addition, there is a temporary status 
of in-process which is assigned to those 
applicants who have not completed the 
entire application process or who have 
not received a formal acceptance deci­
sion. Under this status, smdents may be 
eligible to register for one term while 
completing the application process. 
Graduate Education Applicants must 
meet with an advisor prior to initial reg­
istration to determine registration eligi­
bility. Registration as an in-process 
student does not gurantee acceptance 
into the Graduate Studies program.
A bachelor’s degree is required for 
admission to all categories.
FuUy Matriculated: Students accepted 
for entrance into a graduate degree pro­
gram are fully matriculated students.
Provisional: Applicants may be as­
signed provisional status if their under­
graduate grade point average falls 
below the minimum standard set for full 
matriculation into a graduate degree 
program; if they are required to take 
preliminary course work because of lack 
of sufficient undergraduate preparation; 
or if they are in need of academic 
supervision for a short period of time.
Students must complete the require­
ments outlined in the letter of provi­
sional acceptance at the beginning of 
their program of study. Upon comple­
tion of these requirements, each stu­
den t’s record will be reviewed and 
evaluated for adm ission as a fully 
matriculated student.
S pecia l This status is used for those 
who do not wish to matriculate into a 
degree program. Registration is limited 
to a total of nine credit hours providing 
that the student meets the prerequisites 
for those credits. Students who wish to 
continue taking courses beyond the ini­
tial nine credit hours must be accepted 
into degree program.
Auditor: Auditors are allowed to attend 
classes and are expected to fully partici­
pate in the learning process. Auditors do 
not receive a grade or credit for taking a 
course, although a notation of audit is 
placed on the student’s transcript. Audi­
tors are required to fill out an applica­
tion and to specifically register for each 
course. Auditor status does not imply 
acceptance or admission into a degree 
program.
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International Applicants
International students should submit 
applications at least six months prior to 
the proposed semester of entrance. 
Applicants should hold a bachelor’s 
degree earned at an accredited U.S. insti­
tution or an equivalent foreign degree 
requiring at least l6  years of primary, 
secondary, and university education, 
and they should have received a basic 
competence in their fieldfs) with excel­
lent academic records (A or B+ and First 
or Upper Second Class degrees).
Sacred Heart University requires all inter­
national applicants whose native lan­
guage is not English to take the Test of 
English as a Foreign Language (TOEFL). 
Inform ation about the test may be 
obtained by writing to: TOEFL, CN6154, 
Princeton, New Jersey 08541-6154, 
U.S.A. Students who have studied in 
English (in India, Pakistan, the Philip­
pines, Hong Kong, etc.), but whose 
native language is not English, are not 
exempt from this requirement. The only 
exceptions are applicants who, at the 
time of application, have completed 
more than one year of study within the 
last five years in a college or university
in the United States, Australia, Canada, 
New Zealand, the United Kingdom or 
English-medium universities in South 
Africa.
All non-native speakers of English are 
required to take EN 512 Writing for 
International Graduate Students. (See 
Courses section for detailed description.) 
It must be taken during the first term of 
registration at Sacred Heart University 
and is a requirement in addition to the 
degree requirem ents of the specific 
graduate program.
Admitted international students must 
m eet English language proficiency 
requirements, submit official records of 
all academ ic work com pleted and 
degrees received, and have adequate 
financial support verified before visa 
documents can be issued. To qualify for 
a Student or Exchange Visitor visa, the 
student must show adequate financial 
support for the first academic year and 
demonstrate reasonable expectation of 
continued support for the duration of 
the academic program without resorting 
to employment while in the United 
States.
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General Information
Registration is the act of enrolling in spe­
cific courses. Registration deadlines are 
listed in the Graduate Schedule bulletin 
published prior to the beginning of each 
term. Schedules and registration materi­
als are mailed to all admitted students 
who may register by mail or by fax
All students will be admitted into courses 
in the order in which registrations are 
received. Students will be notified by the 
Registrar if a class is closed or cancelled.
Students should discuss questions con­
cerning course selections with their pro­
gram advisor prior to registration.
Program directors may grant waivers 
and /o r transfer credit for graduate 
courses based on undergraduate or 
graduate work completed. Students 
should not register for courses from 
which they expect waivers or transfer 
credit. Refunds will not be allowed for 
courses taken and subsequently waived. 
Students should follow waiver guide­
lines as explained in "course waivers" 
paragraph.
Students should consult course descrip­
tions in the catalog or Graduate Sched­
ule prior to registering for a course to be 
sure all prerequisites are met.
Sacred Heart University reserves the 
right to change class schedules or 
instructors at any time. In the event that 
a course is cancelled, full tuition refunds 
will be provided to all registered stu­
dents.
Students with an outstanding tuition or 
fee balance will not be permitted to reg­
ister.
Current students who register after the 
registration deadline will be charged an 
additional fee.
dfid
Connecticut Law requires students 
bom after December 31+ 1956 to pro­
vide proof of two doses of measles 
vaccine adm inistered a t least one 
month apart..
The finq: dose of vaccine must have 
been given after the Student’s first 
birthday and after January 1, 1969+ fine 
second dose must have been given 
after January 1, 1980. The student is 
also required to provide proc€ of one 
dose of rubella vaccine administered 
after the student's first birthday. Labo­
ratory evidence (blood tests) cf immu­
nity is acceptable in lieu of ad ­
ministration of vaccine.
All students MUST be in compliance 
with dus State law before registering.
Please call the University’s HeaMi Ser­
vices Office, 571-7838, if there are any 
questions.
In-Process Student 
Registration
Qualified students who have not yet 
completed the application process, or 
who have not yet received an admis­
sions decision, may register as an in- 
process student at the discretion of the 
program director. Registering as an in- 
process student does not guarantee 
admission into a graduate degree pro­
gram. Education applicants must meet 
with an Education Advisor prior to regis­
tration to determine registration eligibil­
ity. International students may not 
register as in-process students.
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The in-process status will remain in 
effect for one term only. During this 
time, the student is required to complete 
the application process and to have 
received a formal admission decision. It 
is the student's responsibility to com­
plete the application process. Students 
who fail to complete the application 
process will not be allowed to register 
for succeeding terms.
The in-process designation allows stu­
dents to register for a maximum of six 
credits.
Registration as an in-process student 
does not guarantee admission into the 
graduate program..
Course Withdrawal
If withdrawal from a class or school 
becomes necessary, students should 
obtain an official Withdrawal Form from 
the program director and return it to the 
Registrar when completed. Official with­
drawal is necessary to assure proper 
entry on the transcript and the issue of 
any refunds. Course withdrawals are 
permitted within the first five weeks of a 
semester or trimester without penalty 
(W grade). After that, withdrawal with­
out penalty (W grade) can be given by 
the instmctor with the approval of the 
Faculty Chair, the Registrar and the 
Dean of Graduate Studies and Continu­
ing Education. A student's failure to 
properly withdraw will result in the 
issuance of a withdrawal failure (WF 
grade). Phone withdrawals are not nor­
mally accepted.
Course Changes
Students are permitted to change their 
course selection only within the first 
week of the semester. A nominal charge 
for changes is assessed. The procedure
for program changes is available at the 
time of registration each term from the 
Office of the Registrar. The procedure 
must be followed to ensure course reg­
istration and the proper issuance of a 
refund as listed under the section on 
fees. Students may not add a course 
after the first meeting of the class with­
out written permission of the course 
instmctor.
Course Waivers
In some instances, program directors 
may waive core courses on the basis of 
undergraduate courses taken at accred­
ited institutions. Waivers for elective 
courses are not permitted.
Waivers of courses are permissible pro­
vided that the total number of waived 
credits does not exceed 40 percent of 
the total number of credits required for 
the degree. Only required courses may 
be waived. Waiver decisions are based 
solely on the student's excellent perfor­
mance in prior academic course work.
Waivers are optional and are made at 
the discretion of the program director. 
In those graduate programs in which 
waivers are to be granted, specific 
guidelines detailing the required prior 
academic course work have been for­
mulated by the program director. These 
Waiver Guidelines are available to all 
interested students.
Substitutions to core courses are permis­
sible under unusual circumstances. Sub­
stitution decisions are made by program 
directors only after ascertaining that the 
student has independent knowledge of 
the content of a course. Once the substi­
tution decision is made, the program 
director will select another suitable 
course for the student to take.
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Students are required to submit written 
requests along with a rationale for either 
course waivers or substitutions to the 
program director.
Course Prerequisites
Students are expected to be familiar with 
course prerequisites and to meet those 
requirements before a course is taken. 
Information regarding course prerequi­
sites may be found in this catalog and/or 
by information supplied by the appro­
priate academ ic program  director. 
Exceptions to a prerequisite must be 
approved in advance by the course 
instructor and the academic program 
director. Credit may be denied to a stu­
dent who takes a course without the 
proper prerequisites.
Repetition of Work
w hen a grade below C is given in a 
required course, that course must be 
repeated. For a grade below C in an 
elective course, the student will be 
required to repeat the courses or take 
another elective in its place. In any case, 
the original grade is calculated into the 
Quality Point Ratio. Only one course 
may be repeated in the student’s entire 
program of study. Students receiving a 
grade of C in NU601 or NU602 may be 
required to repeat the course(s) at the 
discretion of the program director.
Transfer Credits and 
Residency Requirements
With respect to the minimum number of 
credit hours necessary to be completed 
at Sacred Heart University for a Sacred 
Heart University graduate degree, it is 
the policy of Graduate Studies that a 
minimum of 60 percent of the total cred­
its must be taken in residence at the 
University.
Graduate credits may be transferred to 
Sacred Heart University provided that 
these credits were taken within the past 
ten years at the graduate level from a 
regionally accredited college or univer­
sity. Only those courses of a grade with 
a B- or better are eligible to be trans­
ferred to Sacred Heart University. A 
maximum of 40 percent of the required 
degree credits may be transferred to 
Sacred Heart University, at the discretion 
of the prograni director.
Transcripts
The transcript contains the official acad­
emic record of the student. Official tran­
scripts are sent at the written request of 
the student to other universities, gradu­
ate schools or prospective employers. 
The student may complete a Transcript 
Request Form available in the Registrar's 
Office, or send a written request. A fee 
is charged for each transcript requested. 
Transcripts will be withheld if the student 
has a financial obligation to the Univer­
sity. Two weeks should be allowed for 
the processing of a transcript.
Full-Time Student 
Registration Status
To be considered a full-time student at 
Sacred Heart University, students must 
maintain registered status for nine credit 
hours per term or a total of 18 per aca­
demic year.
The trim ester schedule program s 
(Fall/Winter/Spring) require full-time stu­
dents to maintain registration for nine 
credit hours per term or a total of 27 
credit hours per academic year.
Full-time student status is not calculated 
for Summer Sessions.
International students (on an F-1 Visa) 
must enroll for nine credit hours each 
term, summer excluded.
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Veteran's Counseling
The Office of the Registrar is the source 
of counseling for those students (veter­
ans and dependents of veterans) eligible 
to receive the benefits of legislation 
dealing with veterans education (Title 38 
U.S.C. Chapters 31-35).
All veterans applying to Sacred Heart 
University should notify the Office of 
the Registrar so the necessary form(s) 
may be completed and sent to the Vet­
erans Administration. Veterans applying 
for education benefits for the first time, 
in addition to the above, must present a 
notarized copy of their Form DD214, 
Discharge Paper, to the Office of the 
Registrar.
Each semester, at the time of registra­
tion, an Enrollment Certification, Form 
22-1999, is certified and sent to the Vet­
erans Administration. Please remember 
to check the Veteran's Benefits box on 
the Registration Form.
Each semester veterans will receive 
attendance sheets (required by the V.A.) 
to be completed and returned to the 
Office of the Registrar by the designated 
dates. Failure to cooperate will result in 
discontinuance of benefits.
Time Limit For Degree 
Completion
A student must complete all the require­
ments for the degree within six years of 
the date of the completion of the first 
course in the program. An extension of 
the time limit for completion of the 
degree can be granted only by the Dean 
of Graduate Studies after consultation 
with the appropriate program director.
Application for Graduation
To receive a degree, a student must 
com plete all requirem ents for that 
degree as listed in the catalog. All stu­
dents eligible for a degree must apply 
for graduation candidacy with the Uni­
versity Registrar at least one semester 
before completing the degree. Failure to 
comply may result in a delay of receiv­
ing the degree by a semester.
Academic Policies
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Academic Honesty and Ethics
As an institution of higher learning, 
Sacred Heart University places special 
emphasis on academic honesty and 
ethical conduct. As members of the aca­
demic community, students are ex­
pected to adhere to both an ethical code 
of conduct, grounded in mutual respect 
and tolerance, and to follow the aca­
demic honesty standards of integrity in 
terms of the preparation and presenta­
tion of course work and course require­
ments.
Since honesty is required of all members 
of the academic community, plagiarism 
and the participation in any activity 
which is deem ed dishonest is not 
acceptable behavior at Sacred Heart Uni­
versity. Appropriate measures, including 
the assigning of a failing grade to a 
course and/or dismissal from the Univer­
sity, will be taken in clear cases of aca­
demic dishonesty.
Quafity Point Ratio
The academic standing of a graduate 
student is determined on the basis of the 
quality point ratio (QPR) earned each 
term. Each letter grade has an assigned 
quality point value as indicated in the 
following section on the Grading Sys­
tem.
The QPR is obtained by multiplying the 
quality point value of each grade 
received by the number of credit hours 
assigned to each course, then dividing
the total quality points earned by the 
total credit hours attempted.
A cumulative QPR is obtained by calcu­
lating the QPR for all courses taken at 
Sacred Heart University and which are 
part of the degree program.
A cumulative 3.0 QPR is required for 
graduation.
Grading System
Graduate Studies utilizes the following 
grading system:
Quality^
Grade Points Definition
A 4.0 Excellent
A- 3.75 Outstanding
B+ 3.5 Very Good
B 3.0 Very Satisfactory
B- 2.75 Satisfactory
C+ 2.5 Less than Satisfactory
C 2.0 Minimum Mastery of Subject
F 0 Unacceptable for Graduate 
Work
I 0 Incomplete
W 0 Withdrawn Officially — No 
Prejudice
WF 0 Withdrawn while Failing or 
Unofficial Withdrawal
I -  The I grade is issued to students who 
demonstrate a clear intention of com­
pleting the course. The grade point aver­
age of the student will not be affected. If 
within six weeks of the start of the new 
semester following the issuance of the I, 
the I grade has not been changed, the 
grade will automatically be changed to 
an F. No change of an I grade will be 
processed after the six-week period 
unless an extension has been granted. 
This extension has a one-year time limit 
beginning at the close of the semester in
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which the I grade is assigned. Failure to 
complete the work by the end of this 
period will result in the automatic con­
version of the I to an F.
W -  Students are permitted to withdraw 
from a course within the first five weeks 
of the sem ester without academic 
penalty. After this point, the assignment 
of a W is an option reserved for an 
instructor's use when it is determined that 
a student has a legitimate reason for not 
completing the course. The W will not 
affect the smdent's grade point average.
F -  An F grade is issued when a student 
has completed a substantial portion of 
the course and has clearly failed.
WF -  A WF grade is reserved for stu­
dents who simply have stopped attend­
ing classes. A student who disappears 
without making an effort to explain such 
an absence is held responsible for his or 
her actions and must accept the penalty 
that a WF grade imposes.
When a grade below C is given in a 
required course, that course must be 
repeated. For a grade below C in an 
elective course, the student will be 
requested to repeat the course or take 
another eleaive in its place.
Academic Probation
Any student whose QPR is below a 3.0 
will be considered to be on academic 
probation and may be required to obtain 
written permission from the program 
director before registering for additional 
course work. A student whose cumula­
tive QPR is below 2.7 after completion of 
18 credit hours will be required to with­
draw from Graduate Studies.
Academic Appeals
Any student placed on academic proba­
tion or dismissed can submit a request for
change of status. For more information 
contaa the Dean of Graduate Studies.
Research Projects and 
Independent Study
Many programs allow or require stu­
dents to participate in research projects 
and/or courses of independent study. In 
both  instances, these require prior 
approval by the academic program coor­
dinator and close supervision by a fac­
ulty member. Students should consult 
with the academic program coordinator 
about their interest in a research projea 
or independent study and must obtain 
the necessary approval before register­
ing for a research project or indepen­
dent study course.
In research designs proposing to use 
human subjects, students are required to 
seek approval from the University's 
Human Subjects Review Committee 
before engaging in their research proj­
ect. For details, please contact the Office 
of Graduate Studies.
Thesis
A thesis may be required, encouraged or 
be an option of a smdent's graduate pro­
gram. Since a thesis is a special form of 
original research, it requires the careful 
supervision of either an individual fac­
ulty member or a program thesis com­
mittee. Students considering a thesis 
should discuss their interest with the 
appropriate program director and should 
be familiar with and follow the proce­
dures outlined in the Thesis Manual 
which is available through the Office of 
Graduate Studies. For specific thesis 
requirem ents consult the Program 
Description in this catalog for the partic­
ular discipline.
Tuition and Fees
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General Information
Tuition at Sacred Heart University is 
based on credit hours. The charge per 
credit hour varies for each graduate pro­
gram.
All University tuition and fees must be 
paid on or before registration for each 
semester or session unless prior arrange­
ments have been made.
A degree will not be conferred and a 
transcript will not be issued until all 
financial obligations to the University 
have been met.
Tuition and Fees Schedule
AMBA -  Weekend 
MBA Program 
MSCh
MSN Program 
MARS Program 
MAT Program 
Application Fee 
Registration Fee 
Library Fee 
Audit
Change of Program Fee 
Graduation Fee 
Deferred Payment Fee 
Student Teaching Fee 
Student Council Fee
$345/credit
$310/credit
$310/credit
$310/credit
$285/credit
$275/credit
$35
$40/semester
$10/semester
$325/course
$20/change
$75
$25/semester
$100
$3/semester
Tuition Discount
Family Discount
Effective Fall 1993, the Family Discount 
applies only to smdents registered for 12
credit hours or more. For more informa­
tion, contact Student Accounts.
Diocesean Discount
MAT students employed as teachers in 
the Dioceses of Bridgeport, Hartford and 
Norwich are eligible for tuition dis­
counts, as follows:
Bridgeport
As of July 1, 1994, 33% of MAT tuition 
will be discounted for teachers 
employed by the Diocese of Bridgeport. 
Those teachers registered for courses 
completed before July 1, 1994, receive 
50% discount.
Hartford or Norwich
MAT tuition is discounted 33% for teach­
ers employed by the Diocese of Hart­
ford or the Diocese of Norwich.
Payment of Tuition and Fees
The following payment options are 
available to students individually or in 
combination.
1. Direct billing through employee reim­
bursement. The University offers an 
employee reimbursement program. 
Employers interested in the direct 
billing program can contact our Col­
lections Office at (203) 371-7947 for 
information. A list of employers who 
currently participate in our direct 
billing program is available in the Stu­
dents Accounts Office, or by calling 
(203) 371-7925 or -7926.
2. Students who do not participate in 
one of the deferred payment plans 
will be required to pay their full 
tuition and fee charges less any finan­
cial aid at the time of registration. 
Current MasterCard and VISA credit 
cards may be used for the payment 
of tuition and fees.
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3. A Graduate Studies deferred payment 
plan is available. A signed promissory 
note must be submitted at time of 
registration. First payment is due at 
time of registration (mail-in or in-per­
son). Each part is one third of the 
total tuition and fee charges and 
includes a deferred payment plan 
fee. A schedule of payment dates is 
available from the Smdent Accounts 
Office.
All checks are to be made payable to 
Sacred Heart University.
Tuition Refunds
Withdrawal from the University within 
four weeks from the beginning of a 
semester entitles the candidate to a pro­
portional refund of tuition. Refunds are 
granted only if the candidate complies 
with the withdrawal procedures as pre­
scribed by the Office of the Registrar. 
Requests for refunds must be made 
through the Bursar’s Office.
Tuition refunds are based on the FULL 
tuition charge.
100% -  Before start of course
80% -  Before start of second class
60% -  Before start of third class
40% -  Before start of fourth class
20% -  Before start of fifth class
0% -  After start of fifth class
Registration fees and lab fees are not 
refundable, unless the course is can­
celled. Federal regulations require that 
veterans follow the University’s with­
drawal procedure or be liable for repay­
m ent of any benefits received. All 
refunds will be based on the refund 
schedule and determined by the date of 
notification to the Registrar’s Office, not 
the date of last class attended.
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General Information
Virtually everyone can use some finan­
cial assistance for college tuition. It is 
important for you to realize that financial 
assistance is available. In addition to tra­
ditional financial assistance programs, 
Sacred Heart University offers several 
ways to pay for your education. This 
section is intended to highlight briefly all 
of these financial options. You are 
strongly urged to request additional 
information about any of these options 
from the appropriate University office, if 
listed, or from the Financial Assistance 
Office, (203) 371-7980. The following is 
available for graduate students:
Deferred Payment Plan
A Graduate Studies deferred payment 
plan is available. A signed promissory 
note must be submitted at time of regis­
tration. First payment is due at time of 
registration (mail-in or in-person). Each 
part is one third of the total tuition and 
fee charges and includes a deferred pay­
ment plan fee. A schedule of payment 
dates is available from the Students 
accounts office.
All checks are to be made payable to 
Sacred Heart University.
Employer Reimbursement 
Plan
The University offers employer reim­
bursement programs with those employ­
ers who have agreed to a direct billing
program. A list of these employers is 
available in the Student Accounts Office, 
or by calling (203) 371-7925. It is also 
recommended that you contact your 
employer's Human Resources depart­
ment for details on participation.
VA Eligibility Programs
Veterans and dependents of veterans are 
eligible for educational benefits in accor­
dance with Tide 38 USC Chapter 31-35. 
Interested veterans should contact the 
Office of the Registrar at (203) 371-7890 
to secure the required application form. 
Veterans applying for educational bene­
fits for the first time must present a nota­
rized copy of their Form DD 214 
(Discharge Paper) to the Registrar's 
Office. Veterans' benefits are available to 
graduate and undergraduate students.
VISA/MasterCard Financing
This method of financing courses is 
available to graduate and undergraduate 
students, both in person and through 
the mail. You are required to authorize 
the University, in writing, to charge the 
appropriate amount to your card, and to 
furnish your card number, signature, 
and expiration date. Your registration 
will be processed upon receipt, once 
authorization is obtained.
Federal Sources of Financial 
Assistance
There are a limited number of federal 
assistance programs available for gradu­
ate students. Financial need is an impor­
tant eligibility requirement for these 
programs, and there are other require­
ments as well. Programs include; Carl D. 
Perkins Student Loan, College Work 
Smdy Program, Robert T. Stafford Loan, 
Parent Loan Program, and the Supple­
mental Loans for Students Program.
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Graduate Research 
Assistantships
A limited number of research assistant- 
ships are available. Selected students 
assist University faculty with on-going 
research projects. Contact the Office of 
Graduate Studies for details. (203) 371- 
7830
GRADEXCEL—Education 
Loans for Graduate 
Students
This program allows you to borrow 
based on your future earning potential,
rather than on current income or credit 
worthiness, and allows you to defer all 
payments until you graduate. Graduate 
students can borrow up to $7,500 a year 
on their own. Repayment begins six 
months after you graduate, and you 
have from four to 20 years to repay.
GRADEXCEL is sponsored by Nellie 
Mae and The Education Resources Insti­
tute. For more information call 1-800- 
634-9308 or the Office of Student 
Financial Assistance at (203) 371-7980.
Academic
Resources
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Academic Resources
Sacred Heart University currently has 11 
buildings on its 56-acre campus in the 
northeast comer of Fairfield, Connecti­
cut. Ground will be broken in the Fall 
1993 for another residence hall, and 
approval has been granted for a new 
health and recreation center complex. 
Plans also call for expansion of the 
library and other improvements.
Academic Center
The Academic Center contains most 
classrooms and faculty offices, adminis­
trative and academ ic departm ental 
offices. This includes the Academic 
Affairs and Provost offices. Athletics, 
Graduate Studies and Continuing Educa­
tion, Campus Ministry, Career Planning 
and Placement, Health Services, Public 
Safety, Registrar, Student Affairs, and Stu­
dent Government offices. It houses the 
faculty offices of Art, Biology, Business 
Administration, Chemistry, Communica­
tion Studies, Computer Science, Criminal 
Justice, Financial Studies, Modem For­
eign Language, Music, Nursing, and Psy­
chology. It is also a m ulti-purpose 
activity center, housing the bookstore, 
chapel, computer center, dining hall. 
Faculty Lounge, Gallery of Contempo­
rary Art, gymnasium, Hawley Lounge, 
mailroom/print shop, science and lan­
guage laboratories, and The Center for 
Performing Arts. Chubby’s Lounge, adja­
cent to the dining hall, serves as a stu­
dent lounge and recreational activity 
center.
Art Studios
Art studio work facilities include paint­
ing, design, drawing, and illustration stu­
dios. Major equipment provided for the 
illustration and graphic design student 
includes reproduction/process cameras, 
headline units, typesetting facilities, Mac­
intosh computers, laser printer, light 
tables, artograph projectors, air bmshes, 
mounting presses, and a small darkroom 
equipped for black and white photo­
graphic processing.
Biology Laboratories
The University has four biology labora­
tories, a climate-controlled greenhouse, 
and a microbiology preparation labora­
tory. The laboratories are designed for 
courses in descriptive and experimental 
work on human anatomy and physiol­
ogy; cell physiology; genetics; animal 
and plant biology/physiology; and envi­
ronmental studies. Modem equipment is 
available for such techniques as elec­
trophoresis; spectrophotometry; high­
speed centrifugation; recombinant DNA; 
multitemperature incubation; oscillogra- 
phy; histological preparations; animal 
and plant growth, physiology experi­
ments, and aquatic and terrestrial envi­
ronmental studies.
Special equipment includes a Warburg 
tissue respirometer; automatic pipetting 
equipment; an Ikegami TV microprojec­
tor; num erous Olympus com pound 
binocular microscopes and Bausch and 
Lomb dissecting microscopes; a multi­
purpose Swift fluorescent microscope; 
several microcomputers, and other sup­
porting equipment suitable for under­
graduate instmction and research.
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Bookstore
The bookstore is located on the first 
floor of the Academic Center, in the 
South wing. Textbooks, supplies, cloth­
ing with the University’s name or logo 
and related items are available.
Chemistry Laboratories
There are six laboratories serving the 
needs of general, inorganic, organic, 
physical, analytical, biochemistry, and 
instmmental analysis. These laboratories 
contain the following major equipment: 
a Bomen MB-100 FT-Ir Spectometer; a 
Perkin-Elmer Lambda 3B, a Cary 15, and 
a Beckman DB-GT UV/ Visible Record­
ing Spectrophotometers; a Perkin-Elmer 
1420 Ratio Recording Infrared Spec­
trophotometer; two Perkin-Elmer 1310 
Infrared Spectrometers; a Perkin-Elmer 
373 Atomic Absorption Spectrometer; a 
Varian T60 Nuclear Magnetic Resonance 
Spectrometer; a Perkin-Elmer DSC-2 Dif­
ferential Scanning Calorimeter; an Ele­
mental Analysis Instmment Package that 
includes a Perkin-Elmer 240C Elemental 
Analyzer, a Perkin-Elmer 240 Data Sta­
tion, a Perkin-Elmer 650 Terminal, and a 
Cahn 29 Micro-Balance; two Perkin- 
Elmer 3D HPLC Systems; a Perkin-Elmer 
Sigma 2 and a Gow-Mac 550P program­
mable Gas Chromatographs; a PARC 
254a  Polarographic Analyzer/Stripping 
Voltammeter; a Johnson Matthey Mag­
netic Susceptibility Balance; a Jenway 
PFP7 Flame Photometer; Eberbach Elec­
trodeposition Equipment; a Stainless 
Steel and a Plas Lab Acrylic Glass Dry 
Boxes; a Virtis Unitrap II Freeze Dry 
Lypholyzer; a Mettler Micro-Balance; 10 
Spectronic Spectrometers; several IBM, 
Macintosh, and Apple microcomputers, 
and many other supporting equipment 
suitable for undergraduate research.
Computer Facilities
The TIE/Communications Computer Sci­
ence Wing was designed to facilitate 
learning by having advanced equipment 
placed in a contemporary setting and 
having both operators and faculty avail­
able in the immediate vicinity. The main 
lab contains two Digital DEC 5500 sys­
tems, installed in the Summer of 1991, 
with 100 terminals/workstations; 6 giga­
bytes disk unit storage; 64 megabyte 
memory; 4 mm, 1200 dpi nine-track tape 
drive for backup, and two laser printers 
to assure high-quality output. The UNIX 
operating system provides batch and 
interactive access to various compilers, 
editors, and software including: COBOL, 
C, PASCAL, FORTRAN, MODULA 2, 
PATHWORKS, SSPSS, X-WINDOWS, 
and MOTIF. Also available is a MIPS 
M/120 RISC computer with 25 terminals, 
one SCSI 328 megabyte disk drive, and a 
120-megabyte tape drive for backup. 
The MIPS M/120 mns the UNIX operat­
ing system and the programming lan­
guage ADA, which has been adopted by 
the Department of Defense as its stan­
dardized programming language.
The Computer Center also houses 60 
personal computers and 10 printers, 
which are available for general student 
use. Software available for student use 
includes:
dBase IV 
Lotus 1-2-3 
MS Windows 
MS Works
Profit 
SPSS PC+ 
WordPerfect 
Wordstar
There also are Macintosh computers 
connected to printers. Software available 
includes MS Word, Excel, and Page­
Maker. The Art Department also has a 
Macintosh computer laboratory for the 
use of graphic design students.
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In addition, there are several classrooms 
equipped with computers for teaching 
aids. Two classrooms generally are used 
by computer science classes, one labora­
tory is devoted to using the computer as 
a writing tool, and another is devoted to 
management education. There is a com­
puter-equipped classroom where contin­
uing education classes in w ord 
processing and other applications are 
held. Part of the University Learning 
Center in the Ryan-Matura Library is 
devoted to a computer laboratory used 
for tutorials.
Modern Language 
Laboratory
The Study of Modem Foreign Languages 
is enhanced through the use of a mod­
ern and up-to-date laboratory which 
provides students with ample opportu­
nity to hear a variety of native speakers, 
to practice and reinforce language and 
phonological patterns, to copy master 
tapes, and to record and hear their 
voices. A selection of recordings of great 
writers and literary critics and other 
materials concerning culture and civiliza­
tions are available.
The language laboratory, located on the 
second floor of the Academic Center, 
also has a television and VCR for stu­
dents to become acquainted with the 
culture, history, and literature of other 
countries through the wide collection of 
video cassettes owned by the University.
Administration
Building
The Administration Building houses the 
Media Studies facilities, President’s and 
Business Offices, the Board Room, and a 
classroom, and faculty offices for His­
tory, Mathematics, Philosophy, and Reli­
gious Studies.
Media Studies Facilities
The Media Studies multiple purpose sm- 
dios are used for video, film, and audio 
production. The complex features a 
multi-camera video studio, a lighting 
grid with a full complement of instm- 
ments controlled with remote dimmers, 
and multi-track audio recording.
The studios further provide remote pro­
duction capabilities via V4" EFP and 'A" 
VHS portable video equipment, and 
Super 8mm motion picture cameras, 
both augmented by separate editing and 
screening rooms. Multi-image slide/tape 
production equipment offers students 
additional creative outlets.
Campus Center
The Campus Center houses the offices 
of Admissions, Student Financial Assis­
tance, the Counseling Center, and the 
Education and Political Science Depart­
ments. The Community Room also is 
located in the Campus Center.
Library
The Ryan-Matura Library is open a mini­
mum of 80 hours per week during the 
academic year, including evenings and 
weekends, and posts additional hours at 
exam time. Professional librarians are 
available at all times at the reference 
desk to answer questions and assist stu­
dents research. Instmction sessions also 
are conducted for class groups to make 
them familiar with the library and the 
research process. The librarians provide 
guidance to a variety of resources, 
including 156,500 print volumes, 1,090 
periodical titles, and more than 66,000 
pieces of non-print material such as 
videotapes, audiocassettes, phonodiscs, 
microforms, filmstrips, and slide sets. 
Access to the collection is provided by
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an on-line catalog as well as the card 
catalog. The reference area includes 
indexes on CD-ROM of general and 
business periodicals, The Wall Street 
Journal and The New York Times news­
papers, which can be searched by stu­
dents, and access to on-line indexes 
which librarians use to search for a stu­
dent’s topic. Other on-line access pro­
vides information on location of material 
not housed at the library. Such items can 
be borrow ed from other libraries 
through inter-library loan.
Facilities include an Apple computer lab 
(with DEC, IBM, and Apple computer), 
microform readers and reader/ printers, 
typewriters, cassette players, a video 
playback unit, slide projector, filmstrip 
viewer, and several photocopy 
machines.
The library also houses the University 
Learning Center, offices for the Instimte 
for Religious Education and Pastoral 
Studies, and the Schine Auditorium.
University Learning 
Center
The University Learning Center, located 
in the lower level of the Ryan-Matura 
Library, offers students at every acade­
mic level and from every discipline an 
opportunity to improve specific lan­
guage and math skills needed to suc­
ceed in courses. Staffed by highly 
experienced faculty tutors and well- 
trained peer tutors, the Center provides 
a warm, friendly learning environment 
where the needs of individual students 
are the primary concern. Group work­
shops and individual tutorials are taught 
both classroom-style and directly on a 
computer terminal, and may be sched­
uled by the Director, (203) 371-7820 or 
371-7823, or the Coordinator of the Math
and Science Lab, (203) 371-7772 or 371- 
7820.
Examples of workshop topics include: 
Argumentative Essay 
College-Level Reading 
Developing a Positive Self-Image 
Error Analysis and Revision 
Listening Skills 
Research Skills 
Speech Preparation 
Study Skills
Time Management Skills 
Test-Taking Skills 
Writing the Business Case Study 
Writing an Effective Critique 
Writing an Effective Essay 
Writing Effective Paragraphs 
Writing Effective Sentences and 
Paragraphs (for English as a Sec­
ond Language students)
Writing About Fiction
Residence Halls
Sacred Heart University currently has 
two residence hall complexes on cam­
pus and two university-controlled hous­
ing complexes off-campus. On campus 
is South Hall I (South Hall II is sched­
uled to open for Fall 1994), housing 
approxim ately 220 students on six 
floors, and four buildings of apartment- 
style suites known as the Jefferson Hill 
Residence Halls, housing approximately 
230 students and resident advisors. All 
residence facilities have security systems 
in place controlled by the Office of Pub­
lic Safety. Residential Life services are 
described elsewhere in this catalog.
Additional Facilities
Other buildings on campus include Park 
Avenue House, which is the location of 
the Wellness Center: Health Services, 
Career Services and Counseling; and Jef­
ferson House, containing the offices and
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studios of Sacred Heart University’s two 
radio stations, WSHU and WWPT.
Radio Stations
The professionally operated WSHU-FM, 
a 12,500-watt station at 91.1, is qualified 
by the Corporation for Public Broadcast­
ing and is a recognized member of 
National Public Radio, one of only two 
such stations in Connecticut and 254 
nation wide. WSHU-FM offers classical 
music, news, and public affairs to listen­
ers of Fairfield County, Connecticut and 
parts of Long Island, New York. It oper­
ates a translator at 90.1 serving the 
greater Stamford, Connecticut area.
Student-mn WWPT, a 390-watt station at 
90.3 FM, offers rock music, news, and 
public affairs programs.
The production and on-air studios, 
record library, and newsrooms of the 
radio stations serve as learning laborato­
ries for media studies and other disci­
plines.
Community Resources
Center for Christian-Jewish 
Understanding
The Center for Christian-Jewish Under­
standing (CCJU) draws together clergy, 
laity, scholars, theologians and educators 
in a “think-tank” to focus on current reli­
gious thinking within Christianity and 
Judaism. The CCJU mission is to develop 
programs and publications to overcome 
deep-seated antagonisms, based on cen­
turies of hostility and mutual estrange­
ment, that recent progress has not yet 
healed; to foster greater knowledge and 
understanding of the religious traditions 
of Christianity and Judaism, of the his­
tory of their relationship and of the 
evolving status of their mutual dialogue; 
to provide a fomm for dialogue at the
international, national and local levels. 
The Center prom otes independent 
research and serves as a vehicle for pro­
cessing and circulating its findings to 
appropriate institutions.
Center for Ethnic Studies
Serving the cultural and educational 
interests of the various ethnic groups in 
our community areas, the Center for Eth­
nic Studies offers courses and lectures in 
the history, literature, and language of 
different nations. In addition to academic 
programs and study-trips abroad, the 
Center sponsors special events featuring 
ethnic art, plays, music, and dance.
Center for Policy Issues
The Center for Policy Issues was estab­
lished in 1980 with a special mission to 
serve the people of southwestern Con­
necticut. The Center fulfills this Mission 
through conferences, fomms, symposia, 
and other activities focusing on public 
issues of regional interest with primary 
legislative implications. Major outside 
associations and groups, along with Uni­
versity components, are involved in 
activities.
SHU-String Community 
Music Center
The SHU-String Community Music Cen­
ter provides non-credit music instmction 
for students of all ages, grade school 
through adults. Private lessons in violin, 
viola, cello, double bass, classical and 
popular guitar, recorder, voice and 
piano are offered, as well as classes for 
preschoolers and computer-assisted 
music. The faculty, some of whom are 
also University music faculty, are all out­
standing artist-teachers. The school pro­
vides an opportunity  to enrich the 
quality of life through the study and per-
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formance of music. The SHU-String Fac­
ulty Ensemble is the University’s resident 
ensemble.
SHU-Community 
Chamber Orchestra
The SHU-Community Chamber Orches­
tra provides opportunity for community 
and student musicians to play alongside 
each other and to perform a wide vari­
ety of music for small orchestra. Monday 
evening rehearsals culminate in concerts 
at the University each semester and ad­
ditional performances in the community.
University Chorus
The University Chorus is a contemporary 
music group for all who enjoy singing. 
'Vocal skills and musicianship are devel­
oped through weekly rehearsal and 
public performance of modem arrange­
ments that feature the best of America’s 
entertainment music.
Institute for Religious 
Education and Pastoral 
Studies
The Institute for Religious Education and 
Pastoral Studies provides laity, clergy, 
and religious with the opportunities for 
professional training and personal 
growth related to religious education, 
pastoral smdies, and other chosen fields 
of ministry. While a primary focus of the 
Institute is the formation of catechetical 
leaders, it also provides pastoral forma­
tion for those wishing specialized train­
ing for church-related work and enrich­
ment for the spiritual life. The Institute 
helps qualify individuals through gradu­
ate-level, group, and directed individual 
learning for Church-related educational 
and catechetical positions.
The offices are located in the upper 
level of the Ryan-Matura Library, and the 
director may be reached at (203) 371- 
7843 or 371-7867.
Programs of the Institute include:
• Graduate Studies
A concentration in Catechetical 
Administration is available to stu­
dents in the Master of Arts in Teach­
ing program.
• Certificate Programs in Catechetical 
Ministry
Enrichment and enhancement for 
those seeking recognition as cate­
chetical leaders.
• School for Spirituality and Prayer
A formal study of Christian spiri­
tuality as it relates to spiritual 
growth and intimacy with God and 
neighbor.
• Pastoral Studies
Enriching oneself through non­
credit courses on topics of current 
religious interest.
• Pastor’s Institute and Conferences on 
Pastoral Admiriistration
Offering priests the opportunity to 
enhance their parish ministry by 
learning those skills needed for 
today’s role of pastor.
• Conference on Ethics
Specialized study on those issues 
impacting on how we live our lives 
today.
• Assembly for Liturgical Ministers
Enriching new and experienced 
liturgical ministers by providing 
insights into and skills for celebra­
tions of prayer, sacraments, song, 
and worship.
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• Convocation on Catechetics • Special Lectures
Specialized seminars of intensive Providing occasional events focused
study for catechetical, pastoral, and on significant topics, lead by ac-
education leaders. claimed experts.
• Festival of Sacred Scripture
Special events dedicated to studying 
the Word of God.
45
Student Services
46 Student Services Sacred Heart University
Student Services
Alumni Relations
Sacred Heart University Alumni Associa­
tion currently serves more than 10,000 
members. Its ongoing objective is to 
offer programs and activities that enable 
alumni to continue and build their rela­
tionships with the University. Activities 
include netw orking opportunities, 
Homecoming, summer reunion, a golf 
tournament, bus trips, travel programs, 
athletic events, lectures and workshops. 
The Alumni Office keeps members of 
the Association informed about Univer­
sity and alumni activities through the 
alumni newsletter Focus, the President’s 
Annual Report and through specific 
mailings about upcoming events.
Campus Life
Athletics
The University has a strong commitment 
to its regionally and nationally recog­
nized NCAA Division II athletic program. 
As part of the University’s overall growth, 
the Athletics Department has undergone 
significant expansion and is expected to 
continue to grow in the years to come. 
Intramural activities also are available to 
students in such sports as flag football, 
basketball, softball, and golf.
Active programs, 1993-94:
Men’s Varsity 
Baseball 
Basketball 
Bowling 
Cross Country
Women’s Varsity 
Basketball 
Bowling 
Cross Country 
Equestrian
Football
Golf
Ice Hockey
Lacrosse
Soccer
Tennis
Volleyball
Field Hockey
Lacrosse
Soccer
Softball
Tennis
Volleyball
The athletic program will be enhanced 
further with the planned state-of-the-art 
health and recreation center. The com­
plex will include basketball, squash, and 
racquetball courts, a Nautilus room, aer­
obics room, steam room, pool and sauna. 
Outdoor facilities now include a syn­
thetic surface, multi-purpose athletic 
field, running track, softball field and 
tennis courts. These facilities also will be 
used for all intramural activities and will 
be open for general recreation.
Dining Service
Sacred Heart University has a contract 
with Seiler’s, a professional food service 
corporation, to provide meal service for 
students. The dining service director 
works closely with students and staff to 
ensure the dining needs of the Univer­
sity community are met. Resident stu­
dents have a required meal plan. Com­
muting students may purchase one of 
the meal plan options or pay cash when 
they use the dining hall.
Public Safety
The Office of Public Safety develops, 
coordinates, and implements programs 
and services designed to create and 
maintain a safe and secure environment 
for all members of the University com­
munity. This includes 24-hour-a-day pre­
ventative foot and motor patrols.
Members of the uniformed, pro-active 
patrol respond to requests for escort 
service, crowd control, lost key service, 
and all reports of crime, fire, medical, or
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other emergencies. Security officers also 
coordinate with local emergency services.
The Office of Public Safety sponsors 
crime prevention programming, with 
guest speakers or discussions on per­
sonal safety, property protection, and 
other relevant topics.
Parking
Parking permits can be obtained at the 
Public Safety Office at no charge and are 
required for all students, staff, and fac­
ulty. Vehicles without parking permits 
will be tagged and towed from campus 
if necessary.
Residential Life
The Residential Life Office coordinates 
all University housing options for stu­
dents. The director, hall directors and 
the resident assistant staff work with stu­
dents to make the halls a “home-away- 
from -hom e” by creating a healthy, 
living/leaming atmosphere for students. 
Students have direct input to their living 
environment through the Residence Hall 
Associations, which address concerns 
and organize activities for the members 
of the Hall community. A listing of off- 
campus apartments also is maintained in 
the Residential Life Office. The majority 
of the University-controlled housing is 
occupied by undergraduate students.
Student Activities
Graduate students are welcome to par­
ticipate in any other campus activities, 
such as band, choms, and co-curricular 
interest groups.
Council of Graduate Students
The Sacred Heart University Council of 
Graduate Students is a student driven 
organization established to function as 
an advocate for, and resource to, mem­
bers of the Sacred Heart University grad­
uate community.
The primary objective of the council is to 
pursue continuous improvement of all 
aspects of the graduate education experi­
ence through open dialogue, constructive 
criticism and positive interaction.
In keeping with the philosophy and tra­
ditions of the University, the Council of 
Graduate Students seeks to unite stu­
dents from all academic disciplines and 
encourage participation, creativity and 
development within the Sacred Heart 
University educational community.
The Council of Graduate Students will 
provide an easily accessible channel for 
communication and interaction with the 
faculty, in order that we may prepare 
together, to face complex environmental 
changes both academically and profes­
sionally.
For more information about the Sacred 
Heart University Council of Graduate Stu­
dents, contact the officers via the Office 
of Graduate Studies and Continuing Edu­
cation, Sacred Heart University, 5151 Park 
Avenue, Fairfield, CT 06432-1000.
Honor Societies
Students maintaining high academic 
averages and meeting other necessary 
qualifications may be nominated for 
m em bership in societies, including: 
Sigma Theta Tau, Mu Delta Chapter 
(International Honor Society of Nursing)
Wellness Support Services
Sacred Heart University offers support 
services through its counseling, career, 
health, and campus ministry programs.
Campus Ministry
The Campus Ministry strives to meet the 
spiritual needs of members of all faiths 
within the University community. The 
Ministry serves students, faculty, and 
staff through daily liturgies, pastoral
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counseling, special events, and pro­
grams. The Campus Ministry also 
reaches out to the wider community in a 
variety of ways, including daily (week­
days) Mass during the academic year 
and Sunday Mass.
Career Center
The Career Center assists students with 
life planning, from exploring potential 
study majors to locating a job during the 
last year. Professional staff members in 
the Career Center work with students to 
assess abilities and interests in the 
career-planning phase. The center works 
with students to locate internship and 
co-operative educational opportunities. 
Formal job placement workshops and 
assistance are provided throughout the 
final year and after graduation.
Counseling Center
The Counseling Center provides support 
services to members of the University 
community who may be experiencing 
some difficulty. Two professional coun­
selors are available daily for individual 
and/or personal counseling sessions. 
Many personal development workshops 
are offered by the Counseling Center as 
well as group and topical counseling ses­
sions. For longer term therapy, the staff 
makes referrals to local professional staff.
Health Center
The Health Center offers daily first- 
response treatment for minor health- 
related issues. Staffed by Registered 
Nurses, the Center also handles state 
immunization requirements and health 
prevention workshops.
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Academic Programs
General Information
The Office of Graduate Studies at Sacred 
Heart University offers six M aster’s 
Degrees and numerous certificate pro­
grams in five disciplines:
Business:
Master of Business Adrnmistration 
(MBA)
Master of Business Administration in 
Health Care (MBA/HC)
Graduate Certificate in Financial 
Management
Graduate Certificate in Health Care 
Administration
Graduate Certificate in Human 
Resource Management 
Graduate Certificate in International 
Business
Graduate Certificate in Taxation 
Chemistry:
Master of Science in Chemistry (MSCh) 
Education:
Master of Arts in Teaching (MAT)
MAT and Elementary Certification 
MAT and Secondary Certification 
Elementary Certification (only) 
Secondary Certification (only)
Fifth-Year Teacher Traineeship 
Sixth Year Certification in 
Administration
Intermediate Administrator Certification 
Sixth Year Certificate for Teachers 
Graduate Certificate in Catechetical 
Administration
Nursing:
Master of Science in Nursing (MSN) 
MSN/MBA
Accelerated RN to MSN 
Religious Studies:
Master of Arts in Religious Smdies 
(MARS)
Courses are offered at the main campus 
in Fairfield, Connecticut, as well as at 
three major extension centers in Derby, 
Lisbon and Stamford, Connecticut. 
Courses are often offered at other loca­
tions, including Danbury, Connecticut.
Main Campus, Fairfield
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000 
(203) 371-7830 
(800) 288-2498 
FAX: (203) 365-7500
Lisbon
Sacred Heart University at Lisbon 
Lisbon Central School 
15 Newent Road 
Lisbon, CT 06351 
(203) 376-8408
Stamford
Sacred Heart University at Stamford 
926 Newfield Avenue 
Stamford, CT 06905-2596 
(203) 968-8821
Valley
Sacred Heart University in the Valley
Derby High School
8 Nutmeg Avenue
Derby, CT 06418
(203) 371-7830
(800) 288-2498
FAX: (203) 365-7500
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Graduate Programs in
Business
Administration
Master of Business 
Administration
Objectives of the MBA
Sacred Heart University’s MBA program 
provides an opportunity for individuals 
to prepare for managerial positions in 
today’s complex and dynamic environ­
ment. Recognizing the demands of an 
increasingly competitive, multicultural 
economy characterized by rapid techno­
logical innovation and superior product 
and service quality demands.
The MBA program’s objectives are to 
develop::
1. Management skills for business, gov­
ernment, health care and nonprofit 
organizations.
2. Ethical standards to provide a frame­
work for responsible decision mak­
ing.
3. Problem solving through the use of 
analytical techniques, case studies 
and internships.
4. Computer skills to utilize mainframes, 
PC’s and networks in making man­
agement information systems more 
effective.
5. Global awareness as more businesses 
compete in a world marketplace.
In order to help the student achieve 
these objectives Sacred Heart University 
relies on faculty members who are dedi­
cated to teaching. The faculty combine 
broad business experience and aca­
demic training which help to make the 
learning experience at Sacred Heart 
unique.
Ethics and Responsibilities
Today’s business world demands ethical 
awareness and responsibility in addition 
to technical skills and knowledge. No 
amount of legislation is sufficient to 
guarantee ethical behavior on the part of 
corporate enterprise or by the individual 
manager. In fact, it is understood that it 
is not possible to legislate individual eth­
ical behavior. What is critical is that busi­
ness leaders in our society be equipped 
to deal with such ethical and social 
issues as conflict of interest, urban 
decay, hard-core unemployment, crime, 
dmg addiction, alienation, the quality of 
life, utilization of natural resources and 
personal privacy, to name a few.
Toward accomplishing these objectives, 
the MBA degree program consists of a 
prescribed pattern of graduate courses. 
The entire program is based upon a 
common core of courses which exam­
ines the functions of the executive and 
the environment of the administrator. 
Beyond this core, the student may 
choose to study in some depth any of a 
number of particular fields in business 
administration and economics.
It is not through course work alone that 
a student becomes a master of his sub­
ject. It is also through the participation 
by the candidate in a university commu­
nity that shares a view of the world that 
can be described in many ways, but is 
essentially reflective of the catholicity of 
the University.
MBA Admission
Individuals w ho hold a bachelo r’s 
degree in any academic discipline from 
a regionally accredited college or univer­
sity will be considered for admission 
to the Master of Business Administra­
tion program. A personal interview is 
encouraged and may be required.
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Further information may be obtained by 
contacting:
Graduate Studies and Continuing 
Education 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000 
1-800-288-2498 or 
(203) 371-7830
MBA Class Schedules
The majority of classes are conducted in 
the evening with some Saturday ses­
sions. This enables professionally 
employed men and women to earn an 
advanced degree under the direction of 
faculty members who possess excellent 
academic credentials and pragmatic 
business expertise.
Course Loads
Six credit hours per semester are consid­
ered the maximum workload for part- 
time students and nine credit-hours per 
semester the minimum for full-time stu­
dents. However, part-time MBA students 
who wish to take more than six credit 
hours per semester can do so if permis­
sion is granted by the Program Director.
MBA Thesis
With the approval of an advisor and the 
Program Director, a thesis may be used 
for six semester hours of elective credit 
hours toward the degree. Generally, reg­
istering for a thesis will be the same as 
registering for two three-credit-hour 
MBA courses.
MBA Academic Counseling
Upon acceptance, students will receive a 
copy of their planned academic pro­
gram.. Students are encouraged to meet 
periodically with the Program Director 
to discuss academic progress, career 
placement and special needs.
MBA Editoriai Board
The MBA Editorial Board is made up of 
MBA students whose purpose is to 
encourage students to write articles and 
help edit them for publication in Van­
guard, the business journal published by 
the Faculty of Management, or for publi­
cation in other business journals.
Career Services
Throughout the academic year success­
ful business people are invited to speak 
at special events on topics related to 
career enhancement; in addition semi­
nars are offered on how to conduct a 
successful job search. Employment 
opportunities and internships are publi­
cized on the MBA bulletin board.
MBA Degree Requirements
A total of 48 credit-hours of graduate 
course work is required for the MBA 
degree with a minimum quality point 
average of 3.0. Depending on under­
graduate preparation, students can 
reduce credit hours by as many as 18 
credits. Despite the number of transfer 
credits and waivers for which a student 
may be eligible, a minimum of 30 credit 
hours must be taken at Sacred Heart 
University.
The MBA curriculum for students with a 
business undergraduate degree will gen­
erally consist of 48 credit hours or less 
of 600 level courses. Students who have 
weak undergraduate grades or have not 
taken undergraduate business courses in 
accounting, micro computers for man­
agers, statistics and economics will be 
required to take the equivalent. Inter­
national students may be required to 
take EN 512 Writing for International 
Students. Prerequisite courses are at the 
500 level.
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The 48-hour curriculum consists of the 
following courses:
AC 610 Managerial Accounting 
BU 601 Management of Organizations 
BU 631 Organizational Behavior 
BU 633 Legal Environment of Business 
BU 64l Management Information 
Systems 
BU 665 International Business 
BU 670 Production & Operations Mgt. 
BU 680 Adrrunistrative Policy 
BU 681 Leadership & Ethics 
EC 621 Managerial Economics 
FN 660 Financial Management 
MK 661 Marketing Management 
Elective 6OO Level 
Elective 6OO Level 
Elective 6OO Level 
Elective 6OO Level 
MBA Prerequisites are as follows;
AC 511 Accounting Principles 
BU 542 Microcomputers for 
Management 
BU 543 Statistics Principles 
EC 511 Economic Principles 
EN 512 Writing for International Studies
MBA Waiver Policy
Prerequisite Courses
Prerequisite undergraduate credit equiv­
alents require an average grade of C or 
better and courses must have been 
taken within the past 10 years.
AC 511: Six credit hours in Accounting 
— the equivalent of AC 101 and AC 102 
at Sacred Heart University.
BU 542; Three credits in Computer Sci­
ence or MIS — the equivalent of CS Oil 
at Sacred Heart University.
BU 543: Three credits in Statistics -— the 
equivalent of BU 241 at Sacred Heart 
University.
EC 511: Six credits in Macro and Micro 
Economics — the equivalent of EC 201 
and EC 202 at Sacred Heart University.
Required Courses
Required course waivers require a grade 
average of B or better and courses must 
have been taken within the past 10 
years.
AC 610: Six additional credit hours in 
accounting beyond the prerequisite 
requirements — the equivalent of AC
201 and AC 202 at Sacred Heart Univer­
sity.
BU 601: Six credit hours in Management
— the equivalent of BU 201 and BU 203 
or BU 301 at Sacred Heart University.
BU 631: Three credit hours in Organiza­
tional Behavior plus three credit hours 
of Psychology — the equivalent of BU
202 and PS 101 or PS 131 at Sacred 
Heart University.
BU 633: Six credit hours in Business Law
— the equivalent of BU 231 and BU 232 
at Sacred Heart University.
BU 641: Six additional credit hours in 
M anagem ent Inform ation Systems 
beyond the prerequisite requirement — 
the equivalent of CS 130 and CS 295 at 
Sacred Heart University.
BU 670; Six credit hours in Operations 
Management.
BU 681: Six credit hours in Ethics — the 
equivalent of BU 257 and PH 251 at 
Sacred Heart University.
BU 665: Six credit hours in International 
Business — the equivalent of BU 278 
and BU 233 or BU 302 at Sacred Heart 
University.
EC 621: Six additional credit hours in 
Economics beyond the prerequisite 
requirements (with at least 3 credits in 
Managerial Economics) — the equiva­
lent of EC 221, EC 301, and/or EC 313 at 
Sacred Heart University.
FN 66O: Six credit hours in Finance with 
at least 3 credits in Corporate Finance —
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the equivalent of FN 215 and FN 251 at 
Sacred Heart University.
MK 661: Six credit hours in Marketing — 
the equivalent of MK 26l and MK 361 at 
Sacred Heart University.
BU 680; No waiver given for this course.
MBA Concentrations
Students may elect to specify their four 
electives in a business discipline from 
among the following categories. Addi­
tional courses may be substituted in any 
category at the discretion of the Program 
Director:
Accounting
AC 6l4 Tax Planning 
AC 615 Budgeting 
AC 6l6 Accounting for Non Profit 
AC 6l7 Financial Statement Analysis 
AC 620 Federal Tax Research 
AC 621 Corporate Taxation 
AC 622 Federal Income Taxation 
AC 624 Estate and Gift Taxation 
AC 625 Contemporary Issues in 
Accounting
Economics
EC 620 Global Macroeconomics 
EC 622 International Economics 
EC 626 Forecasting/Econometrics 
EC 627 Contemporary Issues in 
Economics 
FN 661 Money and Financial Institutions
Finance
AC 6l7 Financial Statement Analysis 
FN 661 Money and Financial Institutions 
FN 662 Corporate Finance 
FN 663 Investment Management 
FN 665 International Financial 
Management 
FN 666 Mergers & Acquisitions 
FN 667 International Financial Markets
Marketing
MK 650 Product Management 
MK 651 Marketing Research
MK 654 Marketing Problems 
MK 656 Advertising Management 
MK 665 Marketing Strategies 
MK 666 Contemporary Issues in 
Marketing
Management information Systems
BU 644 Business Modeling/Simulation 
BU 645 Information Systems for 
Management 
BU 646 Management of Computer 
Resources 
BU 647 Systems Analysis & Design 
Development 
BU 652 Technical Forecasting 
BU 658 Computer Networks
Human Resources
BU 621 The Communication Process 
BU 632 Organizational Change & 
Conflict Resolution 
BU 635 Management of Human 
Resources 
BU 667 Team Management 
BU 673 Total Quality Management 
BU 688 Multicultural Management
International Business
EC 620 Global Macroeonomics
EC 622 International Economics
FN 665 International Finance
MK 668 International Marketing
BU 634 International Law
BU 666 European Economic Community
BU 688 Multicultural Management
MBA Health Care 
Specialization
The increasing role of health care in our 
lives has resulted in new problems with 
which we must deal. Such areas as ade­
quacy of resources, organizational struc­
ture, finance, accessibility, expansion 
and pressures from various interest 
groups are typical of these new prob­
lems. Thus, preparation for health care 
administrative positions should empha-
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size problem-solving and decision-mak­
ing capabilities.
The primary educational objective of the 
Health Care specialization and the gen­
eral MBA is the same. It is to provide an 
education that is relevant to the needs of 
the manager now and in years to come. 
With the exception of several specialized 
courses, the general MBA curriculum 
and the Health Care specialization are 
alike. This relates to our educational phi­
losophy that most management theory 
can be taught as a unified body of 
essential knowledge that can be applied 
to both profit and non-profit organiza­
tions. Thus, the Health Care specializa­
tion is a logical extension of the MBA 
program.
The objective of the Health Care special­
ization is to prepare men and women 
for entry into managerial roles in the 
health sector and to provide a founda­
tion that will help them achieve a higher 
level of managerial responsibility. The 
student will gain knowledge and under­
standing of the health care system and 
will acquire the technical skills necessary 
for effective management of health care 
institutions and related organizations. 
The aim is to foster understanding of 
comprehensive, integrated delivery sys­
tems. Upon completion of the program, 
students will be awarded the Master of 
Business Administration (MBA degree).
Forty-Eight (48) sem ester hours of 
approved graduate credits must be satis­
factorily completed for the degree.
The Health Care curriculum consists of 
ten required courses common to the 
MBA, two required courses specific to 
Health Care and four health care elec­
tives.
The two required courses specific to the 
Health Care currciulum are:
HA 601 Management of Health Care 
Organizations 
HA 661 Health Care Marketing
The ten courses common to the MBA 
curriculum are:
AC 610 Managerial Accounting 
BU 631 Organizational Behavior 
BU 633 Legal Environment of Business 
BU 641 Management Information 
Systems 
BU 665 International Business 
BU 670 Production & Operations 
Management 
BU 680 Administrative Policy 
BU 681 Leadership and Ethics 
EC 621 Managerial Economics 
EN 660 Financial Management
Elective courses for the specialization in 
Health Care are:
HA 620 Economics of Health 
HA 630 Management and Planning of 
Health Care 
HA 640 Health Services and the Law 
HA 672 Administration of 
Ambulatory Care 
HA 673 Administration of Long-Term 
Care Facilities 
HA 674 Admiriistration in
Public Health Agencies 
HA 675 Hospital Administration 
HA 684 Special Topics in Health Care
Graduate Professional 
Certificates
Individuals who would like to specialize 
in one of the areas below without pursu­
ing a full MBA, or those who already 
have a Master’s degree and would like to 
upgrade their skills may want to consider 
a four-course Graduate Professional Cer­
tificate. Courses can be applied toward 
the MBA program at Sacred Heart Univer­
sity. Graduate Admissions procedures 
must be followed.
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^Financial Management (12 credits) 
AC 617 Financial Statement Analysis
** FN 660 Financial Management 
FN 66l Money & Financial 
Institutions 
FN 662 Corporate Finance 
FN 663 Investment Management 
FN 665 International Finance 
FN 666 Mergers & Acquisitions: Joint 
Ventures 
FN 667 International Financial 
Markets
* Prerequisite: AC5H
”  Required
Health Care Administration
(12-Credits)
* HA 601 Management of Health Care
Organizations 
HA 620 Economics of Health 
HA 630 Management and Planning of 
Health Care 
HA 640 Health Services and the Law
* HA 661 Health Care Marketing 
HA 672 Administration of
Ambulatory Care 
HA 673 Administration of Long-Term 
Care Facilities 
HA 674 Administration in
Public Health Agencies 
HA 675 Hospital Administration 
HA 684 Special Topics in Health Care
•Required
Human Resource Management
(12 credits)
BU 621 The Communication Process
* BU 631 Organizational Behavior 
BU 632 Organizational Change &
Conflict Resolution
* BU 635 Management of Human
Resources 
BU 667 Team Management 
BU 673 Total Quality Management 
BU688 Multicultural Management
* Required
International Business (12 credits)
* BU 665 International Business 
*• FN 665 International Finance
EC 620 Global Macroeconomics 
EC 622 International Economics 
EC 668 Japan’s Economic/
Financial System 
MK 668 International Marketing 
BU 634 International Law 
BU 666 European Economic 
Community 
BU 688 Multicultural Management
* Required
•* Prerequisite: FN66O
*Taxation (12 credits)
AC 6l4 Tax Plarindng 
AC 620 Federal Tax Research 
* *  AC 621 Corporate Income Taxation 
** AC 622 Federal Income Taxation 
AC 624 Estate and Gift Taxation 
AC 625 Contemporary Issues in 
Accounting
* Prerequisite: AC511, AC6IO 
** Required
The Accelerated MBA 
(AM BA) Program
The accelerated MBA (AMBA) program 
gives students who have completed the 
relevant prerequisites the opportunity to 
receive their degree in 22 months. Stu­
dents typically take two courses on alter­
nating Friday afternoons, evenings and 
Saturdays for 8 nine-week terms. A 
major advantage of the program is the 
opportunity to share the learning experi­
ence with a small group of similarly 
minded peers.
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Graduate Program 
in Chemistry
Objectives of the Masters 
Degree Program in Chemistry
The introduction of the Masters Degree 
program in Chemistry in the Fall of 1993 
permits Sacred Heart University to offer 
its first advanced degree in the sciences. 
This program builds on the present 
strength of the undergraduate chemistry 
program and is consistent with the mis­
sion of Sacred Heart University as a 
comprehensive university with a strong 
liberal arts tradition. The program meets 
the needs of students and the chemical 
industry in Connecticut and the region, 
which is in keeping with another strong 
tradition of Sacred Heart University to 
serve the local community. It offers a 
unique opportunity for career and per­
sonal advancement to the employees of 
local chemical industry, while serving 
the industry to employ and recruit better 
qualified chemists.
Graduate courses will be offered in the 
evening daily and on Saturdays. This, 
together w ith the ideal location of 
Sacred Heart University, should allow 
chemical industry employees to con­
tinue their study on a part-time basis 
while working full-time and thus take 
advantage of tuition reim bursement 
offered by their employers.
Eligible Candidates
Eligible candidates for the program 
include a sizable number of chemistry 
graduates who are working in this area, 
and aspire for an advanced degree in 
chemistry. Another group is science 
graduates such as biologists who are 
shifting career interests and would be 
interested in obtaining a degree in
chemistry. This program would allow 
this group of students to use their sci­
ence background to obtain an advanced 
degree in chemistry without first obtain­
ing a BS in chemistry. This approach 
will be very attractive for this group 
since it will allow them to obtain a 
higher degree in the same time frame 
that it would have taken them to obtain 
just a BS in chemistry.
Local chemical industry scientists will be 
invited to participate in the teaching of 
graduate courses. Also, students who 
opt to do research will be allowed, if 
and when possible, to pursue their proj­
ects at their place of employment with 
the joint supervision of their employer 
and Sacred Heart University faculty. This 
allows students to work on relevant 
projects that interest them, while at the 
same time increasing collaboration 
between Sacred Heart University and 
local industries.
Course Loads
Both full-time and part-time graduate 
students will be enrolled in the program. 
Full-time students must enroll in at least 
nine credits per semester. This will allow 
them to finish the degree requirement in 
two years. Part-time students are ex­
pected to enroll in three to six credits 
per semester. This will allow them to 
finish the degree requirement in three 
years.
MS in Chemistry 
Admission Requirements
Admission to the program will be open 
in January and September of each year. 
A full-time student will be expected to 
finish the degree requirement in four 
semesters. A part-time student may 
require at least three years. The Univer-
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sity’s Graduate Admission Policy will be 
observed when admitting students to the 
program. Students with a BS in Chem­
istry or Chemical Engineering will be 
reviewed and accepted based on their 
undergraduate performance in chemistry 
and other supporting subjects. Students 
with a BS in other areas of science and 
Mathematics will be admitted after com­
pleting the appropriate courses in chem­
istry in order to meet individual graduate 
course prerequisites.
Student Transfer 
Credit Guidelines
Transfer credits will be granted for 
appropriate graduate courses with a 
grade of B or better, taken at other 
regionally accredited institutions. Stu­
dents, however, must complete at least 
60% of the required credits including the 
thesis (when applicable) at Sacred Heart 
University and pass the comprehensive 
exam, in order to obtain an MS degree 
in Chemistry.
MS in Chemistry 
Degree Requirement
Two tracks of studies leading to MS 
degree in Chemistiy will be available:
MS in Chemistry 
(Thesis Option)
Thirty (30) semester hours of approved 
graduate credits must be completed for 
the degree with a minimum quality 
point ratio of 3-0.
Students are required to take 12 credits 
from the following 3-credit courses as 
their core:
CH 521 Advanced Organic Chemistry 
CH 525 Advanced Biochemistry
CH 531 Advanced Physical Chemistry 
CH 551 Advanced Analytical 
Instrumentation 
CH 553 Advanced Inorganic Chemistry 
CH 555 Theoretical Inorganic Chemistry
Students must take CH 521 and either 
CH 553 or CH 555. A thesis involving an 
original research project equivalent to 
six credits is also required.
MS in Chemistry 
(Non-Thesis Option)
Thirty-three (33) sem ester hours of 
approved graduate credits must be com­
pleted for the degree with a minimum 
quality point ratio of 3-0.
Students are required to take 15 credits- 
from the following 3-credit courses as 
their core:
CH 521 Advanced Organic Chemistry 
CH 525 Advanced Biochemistry 
CH 531 Advanced Physical Chemistry 
CH 551 Advanced Analytical 
Instrumentation 
CH 553 Advanced Inorganic Chemistry 
CH 555 Theoretical Inorganic Chemistry
Students must take CH 521 and either 
CH 553 or CH 555.
All students are required to pass a com­
prehensive exam.
Electives
Chemistry students are required to take 
their graduate level electives in chem­
istry and other related subjects. Students 
may elect no more than six credits from 
other related areas of science, Mathemat­
ics, Physics, Biology, and Computer Sci­
ence.
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Graduate Programs 
in Education
The Education programs at Sacred Heart 
University offer students a professional 
education at both the undergraduate 
and graduate levels. All courses are 
offered at the Fairfield campus and Lis­
bon extension. Selected graduate courses 
may be taken off-campus in Stamford.
Philosophy of Graduate Education 
Program
The Education programs for teachers 
and administrators offered by Sacred 
Heart University carry out the mission of 
the University, “to prepare men and 
women to live in and make their contri­
butions to the human community.” From 
these two values, personal dignity and 
community service, two principles form 
the basis of the Education programs:
1. Effective teaching and administration 
are not the result of what one does, 
but of what one is. There is a direct 
correlation between the level of pro­
fessional effectiveness and the level 
of personal intellectual, emotional, 
social and moral maturity.
2. Teaching and administration are a 
calling centered on service to the 
community, especially to children 
and youth. A corollary to this is the 
view that to become a teacher or 
administrator is never a goal but an 
ever-developing path of change and 
growth reflecting an ever-changing 
society.
These two principles are not separate 
but operate in synergy. Professional 
excellence requires a broad base of 
knowledge, skill, and a personal 
vision and caring. This results in per­
sonal commitment to excellence of
achievement at a personal level and 
ultimately at the level of society.
Goals and Objectives
The following objectives follow logically 
from the University’s mission and educa­
tion program philosophy:
1. To promote personal excellence 
through a solid academic back­
ground in the liberal arts.
2. To promote personal excellence 
through a study of self with the aim 
of helping the student to reach an 
appropriate level of intellectual, 
emotional, social and moral matu­
rity.
3. To center the teacher’s and adminis­
trator’s education on the caring for 
students, resulting in their social, 
psychological and cognitive growth.
4. To help teachers and administrators 
to be able to investigate, to critically 
analyze, and, with personal commit­
ment, to effect change in anything 
that is unjust or inadequate regard­
ing American schools.
5. To provide a field-based approach 
to the education of teachers and 
administrators in order to integrate 
theory and practice, while develop­
ing skill in solving complex prob­
lems in an ever-changing society.
6. To prepare students on the bac­
calaureate or post-baccalaureate lev­
els to be personally and p ro ­
fessionally effective as beginning 
teachers.
7. To provide an education for teach­
ers on the Master’s level that builds 
upon the accomplishments of the 
baccalaureate level, and an educa­
tion on the Sixth Year level that 
builds upon the accomplishments of 
the Master’s level.
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8. To prepare administrators on the 
Master’s and Sixth Year levels for 
leadership roles in the school com­
munity according to the espoused 
principles of personal and profes­
sional excellence stated in the Edu­
cation mission statement.
9. To provide continuing education for 
teachers and administrators on cur­
rent issues in American education.
10. To continue Sacred Heart Univer­
sity’s commitment since its founding 
to provide the school community 
with exemplary school personnel 
and to be a center for the improve­
ment of American education.
Please Note: Changes may occur each 
year based on new State Department of 
Education regulations and University 
policies.
Graduate Education Programs
Sixth Year for Teachers (Certificate of 
Advanced Studies)
Sixth Year for Administrators (Certificate 
of Advanced Studies)
Intermediate Administrator (Certification)
Master of Arts in Teaching (MAT 
Degree)
G raduate Teacher Certification -  
Elementary and Secondary
Fifth Year Internship Program
Graduate Certificate in Catechetical 
Administration
MAT Course Loads
A full-time graduate student (not work­
ing full-time) may take up to four three- 
credit graduate courses in each 12 week 
semester. A person employed as a full­
time teacher or in any full-time job 
capacity may take one or two three- 
credit graduate courses each semester.
Permission to take more than six credits 
per semester must be given by the Chair 
of the Education Department or the pro­
gram coordinator.
MAT Student Transfer 
Credit Guidelines
A student may request transfer of up to 
12 graduate credits for work done at 
another accredited university. Only grad­
uate-level courses in which the student 
has received a grade of B or better, and 
which are not part of an earned degree, 
will be considered. Requests for transfer 
of credit should be made to the Chair of 
the Education Department in writing 
and an official transcript of the courses 
completed should be sent to the Chair 
from the issuing institution. If approved, 
the transferred course and credit will be 
recorded in the student’s permanent 
record. The student will be informed by 
the Director of the action taken. In gen­
eral, once the student is matriculated in 
the graduate program, no additional 
transfer of credit will be allowed.
MAT Admission Requirements
1. Students applying to the Graduate 
Program must hold at least a bache­
lor’s degree from an accredited insti­
tution. Students who do not have a 
3.0 cumulative grade point average 
may be admitted under probationary 
status, subject to review for continua­
tion of studies after the completion of 
nine graduate credits. Specific details 
on admission under probationary 
status should be obtained from the 
Graduate Studies & Continuing Edu­
cation Office prior to application.
2. For matriculation in any of the Grad­
uate Education Programs students 
must submit:
Graduate application form and fee. 
Two letters of recommendation on 
forms provided by the University.
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Official transcript(s) from all colleges 
and universities previously attended.
3. Students who are entering the Gradu­
ate Program for Initial Teacher Certifi­
cation must also:
a. Meet the CONNCEPT Examination 
requirement for prospective teach­
ers either through successful exam 
results or official waiver. Exam 
registration information is available 
upon request.
b. Submit a two page essay, typed 
and double spaced stating the rea­
sons the candidate wishes to pur­
sue a career in teaching.
c. Be interviewed by the faculty of 
the Department of Education for 
admission determination.
Requirements a-c above must be fulfilled 
before enrollment in the fourth course 
of the professional education sequence. 
Further information may be obtained by 
contacting:
Graduate Studies & Continuing 
Education 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000 
(203) 371-7830 
1-800-288-2498 
or
Sacred Heart University 
at Lisbon 
Lisbon Central School 
15 Newent Road 
Lisbon, CT 06351 
(203) 376-8408
Degree Requirements 
Master of Arts in Teaching (MAT) 
Program of Studies
Core requirements 12 Credits
Concentration 12 Credits
Electives 6 Credits
Final requirement 3-6 Credits
The Core requirem ents of the MAT 
degree focus on the broad foundation of 
knowledge and skills required of all 
effective educators. The four areas of 
study in the Core are:
1. Foundations (3 credits)
A course in history or philosophy of 
education, or social foundations of 
education.
2. Receptive Communication (3 credits) 
An advanced reading methods course 
or a course in professional readings.
3. Expressive Communication (3 credits) 
A methods, content or professional 
development course in writing or 
personal or professional effectiveness.
4. Synthesis/Seminar (3 credits)
Students may fulfill this requirement 
only after the completion of a mini­
mum of 24 credits in MAT studies. 
Students select from several course 
options designed to assist them in 
analyzing and integrating their knowl­
edge of teaching.
Concentration (12 credits)
Students select courses for focused study 
in their area of interest.
Electives (6 credits)
Subject to faculty advisor’s approval
Final requirement (3-6 credits)
Students may select one of the following:
1. Comprehensive exam after the com­
pletion of 30 credits.
2. Master’s Thesis or Project
3. Publication Option
Graduate Education Program for 
Initial Teacher Certification
The Graduate teacher certification pro­
grams allow students to meet require­
ments to become certified as public 
school teachers while applying earned 
credits toward an advanced degree.
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Students who have completed a bache­
lor’s degree in a field other than teacher 
education may enter the Graduate Pro­
gram to obtain teaching certification. 
The Graduate Education Program offers 
approved programs for the preparation 
of teachers in Elementary grades PK-3, 
PK-6, middle school grades, 4-8, and 
secondary grades 7-12 in the academic 
areas of business education, English, his­
tory and social studies, mathematics, 
general science, biology, chemistry and 
Spanish.
The Graduate Education Program also 
provides certified teachers with the 
opportunity to obtain additional teach­
ing endorsements.
The Graduate Program for Initial ele­
mentary teacher certification requires the 
completion of a minimum of 30 credits 
in professional studies, including a 
semester of student teaching. In a typical 
planned program of studies 15 credits of 
the professional studies are applied 
toward fulfillment of the Master’s degree 
requirements.
The Graduate Program for teacher certi­
fication in secondary grades requires the 
completion of a minimum of 18 to 21 
credits of professional studies, including 
a semester of student teaching. In a typi­
cal planned program of studies 9 to 12 
credits of the professional studies are 
applied toward fulfillment of the Mas­
ter’s degree requirements.
Sample Elementary Certification 
Program with Master's Degree 
Application (PK-6)
* ED 552 Education in the
United States 3
* ED 553 Educational Psychology 3
ED 413 Methods of Teaching Reading
and Language Arts 3
* ED 4l6 Education Technology 1
ED 459 Methods of Teaching
Elementary Mathematics 3
ED 430 Methods of Teaching Science, 
Social Studies & Health 3
* ED 515 Children’s Literature 3
* ED 566 Classroom Management and
Discipline 3
* ED 569 Education of Special Needs
Students 3
* ED Elementary elective (advisor
approved) 3
ED 491 Elementary Student Teaching 6 
MINIMUM TOTAL * 30
Courses noted by * above apply to Mas­
ter’s Program requirements as well as 
Initial Teacher Certification require­
ments.
Sample Secondary Certification 
Program with Master's Degree 
Appiication
* ED 4l6 Education Technology 1
* ED 552 Education in the
United States 3
• ED 553 Educational Psychology 3
• ED 566 Classroom Management and
Discipline 3
ED 429 Secondary Methods of Teach­
ing in your subject area 3
• ED 569 Education of Special Needs
Student 3
* ED 627 Seminar on Kids, AIDS,
Alcohol, Drugs and Sex 3 
ED 495 Secondary Student Teaching 6 
MINIMUM TOTAL * 18-21
’'Depending upon courses completed at
the Baccalaureate level, the student 
may need to fulfill additional required 
courses at the graduate or undergradu­
ate level to meet mandated certification 
requirements.
In addition to professional studies, stu­
dents must meet coursework require­
m ents in general studies and an 
academic major either through credits
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previously earned in the bachelor’s 
degree or through supplemental course- 
work at the undergraduate or graduate 
level.
In both the Elementary and the Sec­
ondary teacher certification programs 
completion of the full Master’s degree is 
not required for Initial teacher certifica­
tion. Students who have completed 
equivalent coursework meeting certifica­
tion requirem ents through previous 
studies need not repeat the coursework 
at the graduate level. The student’s pro­
gram is completed with course selec­
tions with advisor’s approval. All 
candidates for Initial teacher certification 
must earn a minimum of 12 credits from 
Sacred Heart University to be eligible for 
certification recommendation.
Fifth Year Teacher 
Traineeship
The Fifth Year Teacher Traineeship 
affords students the opportunity to com­
plete teacher certification and Master’s 
degree program requirements in a super­
vised internship setting in a public 
school. Tuition costs for this program are 
supported by the public school system 
under a contract arrangement with Sacred 
Heart University and the trainee student. 
This program is mn only at the Fairfield 
campus and the Lisbon extension.
Sixth Year Certificate 
Requirements
Requirements for Sixth Year Certificate 
of Advanced Study for Administrators
Area I
Foundations 
Including: A.
B.
C.
9 credits 
Contemporary Education 
Problems
Psychological Foundations 
Curriculum
Area II
Professional Development 
Including: A. Research course
6 credits
B. Administration Course
Area III
Management Concentration 
Area IV
6 credits
Area of Specialization 
Area V
6 credits
Elective 
Area VI
Terminal Requirements
3 credits
A. Thesis or Project 3 credits
B. Practicum 3-6 credits 
Total required 33 credits minimum
Requirements for Sixth Year Certificate 
for Teachers
Area I
Foundations 
Including: A.
B.
C.
Area II
Professional Development 6 credits 
Including: A: Research Course and 
B. One of the following:
1. Teacher Evaluation and 
Self-Assessment
2. Staff Development
3- The Law in Education
Area III
Effective Education
Concentration 12 credits
Area IV
Elective 3 credits
Area V
Terminal Requirement 3 credits
Practicum, Thesis or Project 
Total Required 33 credits inmimum
9 credits
Contemporary Educational 
Problems
Psychological Foundations 
Curriculum
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NOTE: All Sixth Year Studies appli­
cants should obtain specific information 
about course requirements, selection of 
courses and program options by meet­
ing with an Education Department fac­
ulty advisor to formulate a plan of study 
prior to enrollment.
Advisement appointments may be made 
by contacting the Education Department 
at (203) 371-7800, or at the Lisbon cam­
pus at (203) 376-8408.
Catechetical Administration
MAT with a concentration in Catecheti­
cal Administration
To earn the MAT with a concentration in 
Catechetical Administration, students 
complete the MAT requirements with 
the following concentration require­
ments (12 credits):
IC 510 Theory and Practice of 
Catechesis 
IC 520 Adults in the Catechetical 
Process
IC 530 Catechetical Administration 
IC 540 Communications: Theory and 
Implementation for the Ministry 
of Catechesis
Graduate Professional Certificate
(12 credits)
Individuals who would like to specialize 
in Catechetical Administration without 
pursuing further courses in Education 
may want to consider a Graduate Certifi­
cate in Catechetical Administration. 
Graduate application procedures must 
be followed.
The recommended courses include:
IC 510 Theory and Practice of 
Catechesis 
IC 520 Adults in the Catechetical 
Process
IC 530 Catechetical Administration
IC 540 Communications: Theory and 
Implementation for the Ministry 
of Catechesis
For further information contact:
Institute for Religious Education 
and Pastoral Studies 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000 
(203) 371-7843
Graduate Program
in Nursing
Master of Science in 
Nursing: Nursing 
Administration and 
Family Nurse Practitioner
The Master of Science in Nursing at 
Sacred Heart University has two options. 
One track prepares nurses who hold 
baccalaureate degrees for administrative 
positions within acute, community, or 
long-term health care facilities. The sec­
ond track is the Family Nurse Practi­
tioner Program which is designed to 
prepare students to successfully pass the 
American Nurses Association Certifica­
tion Examinations as a Family Nurse 
Practitioner. This certification will then 
allow the students to apply for an 
Advanced Practice Registered Nurse 
license in the State of Connecticut. Grad­
uates of the program will possess the 
necessary educational and experiential 
background to provide primary care.
The MSN program is accredited by the 
National League for Nursing.
Objectives of the program are:
1. Synthesize advanced principles, con­
cepts and theories from relevant dis­
ciplines to advanced practice roles in 
nursing.
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2. Analyze trends and issues affecting 
the delivery of nursing services and 
develop plans of action.
3- Use advanced leadership, manage­
ment, and teaching knowledge and 
competencies to influence nursing 
practice.
4. Demonstrate competencies in the 
advanced practice role.
5. Assume accountability for contribut­
ing to the advancement of the nurs­
ing profession through the leadership 
of others.
6. Assume accountability for contribut­
ing to improvement in the delivery of 
health care and influencing health 
care policy.
7. Identify researchable nursing prob­
lems and participate in research stud­
ies in advanced nursing practice.
8. Integrate critical thinking strategies 
and decision m aking into the 
advanced nursing practice role.
9. Analyze complex interaction and 
communication patterns.
MSN Admission Requirements
To be fully admitted to the MSN pro­
gram students must be reviewed and
accepted by the Admissions Committee
based on the following requirements:
1. Baccalaureate degree with a major 
in nursing from an NLN accredited 
program. (Students without a BSN 
should contact the Program Direc­
tor.)
2. 3.0 GPA on 4.0 scale for the last 60 
hours of undergraduate program
3. Acceptable score on the Miller 
Analogies Test
4. Licensed registered nurse in the 
State of Connecticut
5. Professional liability insurance cov­
erage
6. Evidence of a basic statistics course
7. Evidence of a nursing research 
course
8. Interview with graduate advisor
9. Two letters of professional recom­
mendation
10. Completed application form, includ­
ing a statement of long-term goals
11. Basic Health Assessment Course 
(Family Nurse Practitioner track 
only).
MSN Course Loads
The program is designed primarily for 
part-time study. However, full-time study 
is available. Students are expected to 
enroll in six credits per semester and to 
complete the program in six years. Stu­
dents taking less than or more than six 
credits per sem ester must have the 
approval of the Program Director.
MSN Thesis/Option
Either a thesis or a project is required by 
all students.
MSN Degree Requirements
An approved plan of study must be sat­
isfactorily completed for the degree with 
a minimum quality point ratio of 3.0.
All nursing graduate students are 
required to take the following courses:
MSN Core Courses for Nursing 
Administration and Family Nurse 
Practitioner:
NU 501 Advances in Nursing 
NU 530 Ethical Issues in Nursing and 
Health Care 
NU 601 Research Seminar I 
NU 602 Research Seminar II 
NU 650 Thesis/Project Advisement
Required Courses for the 
Nursing Administration track
NU 510 Administration of Nursing 
Services
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NU 520 Management of Information
Systems in Nursing and Health 
BU 601 Management of Organizations 
or
HA 601 Management of Health Care 
Organizations 
BU 635 Management of Human 
Resources 
NU 610 Role Practicum 
BU Option A course (see list below)
BU Option B course (see list below) 
Elective
Available nursing electives:
NU 540 Special Topics in Nursing 
Leadership 
NU 543 Computer Applications in 
Health Care 
NU 545 AIDS and Addictions
BU Option A Courses:
AC 511 Financial Accounting 
HA 620 Economics of Health 
EC 511 Economics for Management 
AC 6l0 Managerial Accounting 
EC 621 Managerial Economics 
FN 660 Financial Management
BU Option B Courses:
BU 631 Organization Behavior 
BU 632 Organization Change and 
Conflict Resolution 
BU 633 Legal Environment of Business 
BU 665 International Business 
HA 630 Management and Planning of 
Health Care 
HA 640 Health Services and the Law 
HA 661 Health Care Marketing 
HA 672 Administration of 
Ambulatory Care 
HA 673 Administration of Long-Term 
Care
HA 674 Administration in Public Health 
Agencies 
MK 661 Marketing Management
Required Courses for 
Family Nurse Practitioner Track
NU 550 Concepts in Primary and 
Family Care 
NU 551 Advanced Pharmacology 
NU 552 Advanced Health Assessment 
NU 560 Theory and Practice in Family 
Primary Care I: Care of the Well 
Individual and Family 
NU 620 Theory and Practice in Family 
Primary Care II: Care of the 
Acute and Stable Chronic Indi­
vidual and Family 
NU 630 Theory and Practice in Family 
Primary Care III: Care of the 
Individual and Family with 
Complex Illnesses
MSN Plan of Study
When a student is officially admitted to 
the program, he/she will receive a plan 
of study, indicating which courses are 
required and the semester in which they 
are offered.
Education/Service Partnership
The Education/Service Partnership is a 
creative program enabling students to 
study full-time and work part-time. 
Select health care facilities in Connecti­
cut have agreed to employ students in 
varying roles which provide learning 
opportunities for the student.
Dual Degree Program: 
MSN/MBA
The student in this program must adhere 
to the guidelines set out in both the 
MSN and MBA sections of this catalog. 
The following information helps clarify 
where the two programs overlap.
Dual Degree Admission 
Requirements
The applicant must meet the admission 
requirements and prerequisite course
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work of both the MSN and MBA pro­
grams (see appropriate sections in cata­
log). The applicant applies to and is 
accepted by each program indepen- 
dentiy although the same application is 
used.
Dual Degree Plan of Study
The student must meet with the MSN 
Program Director to determine a plan of 
study for the dual degree.
Dual Degree Requirements 
Prerequisites
The smdent must complete the prerequi­
sites as outlined in the MBA and MSN 
sections of the catalog. These require­
ments wiU vary for each smdent depend­
ing on past academic course work:
Statistics Principles 
Economics (Principles)
Nursing Reserach
If a smdent does not have these pre­
requisites, appropriate course work will 
be planned by the MSN program director.
MSN/MBA Required Courses:
The required course work is:
NU 501 Advances in Nursing 
NU 510 Administration of Nursing 
Services
NU 520 MIS in Nursing and Health Care 
NU 530 Ethical Components of Nursing 
NU 601 Research Seminar 
NU 602 Research Seminar 
NU 6lO Role Practicum (6 credits)
NU 650 Thesis or Administrative Project 
AC 511 Accounting Principles 
AC 6lO Managerial Accounting 
BU 601 Management of Organizations 
or
HA 601 Management of Health Care 
Organizations 
BU 631 Organizational Behavior 
BU 633 Legal Environment of Business 
BU 635 Management of Human 
Resources
BU 64l Management Information 
Systems 
BU 665 International Business 
BU 670 Production and Operations 
Management 
BU 680 Administrative Policy 
EC 621 Managerial Economics 
FN 660 Financial Management 
MK 661 Marketing Management 
or
HA 661 Health Care Marketing
Address inquiries to:
MSN Program Director 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000 
(203) 371-7844 
or call:
The Office of Graduate Smdies 
1-800-228-2864 or (203) 371-7830.
Accelerated RN to MSN 
Program
This program is for registered nurses 
who currendy have a Diploma or Asso­
ciate Degree in Nursing to enter an 
accelerated path to the Masters in Nurs­
ing Program. The baccalaureate upper- 
division nursing major includes both 
undergraduate and graduate level 
courses to satisfy the requirement for the 
baccalaureate degree. The basis of the 
acceleration is the substitution of 15 
graduate credits for credits toward the 
BSN as outiined in the curriculum plan 
below. This then reduces the require­
ments of the MSN from 42 to 27 credits.
Admission into the Acceierated 
Program/Nursing Administration
Students will apply directly for the RN to 
MSN option. Students will be advised by 
an undergraduate nursing advisor in col­
laboration with the MSN Director. Until 
students complete requirements for the
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BSN they will be considered BSN stu­
dents. After that point they will officially 
be graduate students.
Criteria for Admission
This program is limited to the academi­
cally strong student who has experience 
in nursing. This, the criteria for admis­
sion include:
Miller Analogy Test of 47 or above 
Undergraduate GPA of 3-2 or above 
2 years of nursing experience preferred 
Commitment to nursing management 
Liability Insurance 
Connecticut RN license 
Interview with Nursing Faculty 
Statement of one long-term goal
In addition, to verify the above, the 
applicant for admission ta  the Acceler­
ated RN to MSN program must submit a 
formal application, two letters of recom­
mendation, complete official transcripts 
and a nonrefundable fee.
Criteria for Progression
Student must maintain a quality point 
ratio of 3-4 or above to remain in the 
program.
Curriculum
Prerequisites for Advanced Standing
PS 101 General Psychology 
PS 252 Child Development Psychology 
SO 101 Principles of Sociology 
B I131 Anatomy & Physiology I 
BI 132 Anatomy & Physiology II 
BI l6 l Introduction to Microbiology 
CH 090 Principles of Chemistry 
CH 095 Organic & Biochemistry 
EN Oil Freshman Rhetoric-Short 
MT 050 Modem College Math
University Core Courses
EN 012 Freshman Rhetoric-Long 
EN 101 Approaches to Literature 
CA 021 Effective Communication
HI 101 Civilization 
MT 092 Statistics for Decision-Making 
Arts/Music, History, Literature, 
Media Studies, Modem Foreign 
Language, Religion, Philosophy 
BU 601 Management of Organizations
Nursing Validation Exams
Students are awarded 30 credits through 
the completion of three Mobility Exams 
or through the State Program for Articu­
lation. Students will be advised of their 
status by the nursing faculty.
Requirements for the Nursing Major 
(BSN)
NU 501 Advances in Nursing 
NU 510 Administration of Nursing 
Services 
NU 601 Research Seminar I*
NU 320 Advanced Nursing Process I 
NU 350 Advanced Nursing Process II*
NU 380 Family & Community Nursing 
NU 520 Management Information 
Systems in Nursing 
& Health Care
Requirements for MSN
NU 530 Ethical Components of Nursing 
NU 602 Research Seminar 
NU 6lO Role Practicum*
NU 650 Thesis or Adm. Project 
BU 635 Management of Human 
Resources 
Elective Business Course A 
Elective Business Course B 
Elective
•Students will be required to participate 
in a three-day noncredit seminar in 
Nursing Research prior to enrolling in 
NU601.
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Graduate Program in 
Religious Studies
Sacred Heart University’s Master of Arts 
in Religious Studies (MARS) Program 
invites the student to enter into a 
process of reflection on his/her own 
experience at the deepest level. From 
this standpoint the student is encour­
aged to investigate a broad range of reli­
gious expressions representative of the 
human attempt to come to terms with 
questions of ultimate significance. 
Through this reflection it is hoped that 
the student will be able to engage in a 
critical dialogue with his/her own reli­
gious tradition and self-understanding.
Throughout the history of culture, reli­
gion has played an enormous role in 
shaping and determining human actions, 
perceptions and institutions. Conse­
quently, the failure to explore the reli­
gious dimension of human experience 
renders that experience largely incom­
prehensible. None of the disciplines tra­
ditionally classified under the mbric of 
the “humanities” can afford to ignore the 
basic religious questions, and religious 
studies itself occupies a central position 
among these disciplines.
Humanistic in its orientation, the study 
of religion relies partially on the social 
sciences for its methodological appara­
tus. The student of religion must learn 
concepts from anthropology, sociology 
and psychology as well as philosophy, 
history and literary criticism. Specific 
courses in the program examine the var­
ious symbols and myths, rituals and 
creeds, events and institutions that illu­
minate the religious imagination and 
understanding. In addition, the student 
is encouraged to investigate the cultural 
interaction between religion and both
the natural sciences and the arts. 
Methodologically and topically diverse, 
the program is unified by its commit­
ment to the task of exploring the basic 
religious beliefs and insights that render 
human life and experience meaningful.
The MARS Graduate 
Program
The Graduate Program in Religious 
Studies is designed to suit the needs and 
interests of a wide variety of students. 
Whether one wishes to prepare for doc­
toral work in religion, to pursue a career 
in religious education, or to learn more 
about Western religious traditions in 
order to enrich one’s personal and/or 
professional life and activities, the pro­
gram supplies a broad range of valuable 
resources. Each graduate student, in 
consultation with a faculty advisor, is 
encouraged to select a field of concen­
tration and to plan an appropriate 
course of study.
Students accepted into the program will 
work within four study areas;
I. Biblical Studies
The goal of the Biblical area is to study 
the origin and developm ent of the 
Hebrew and Christian scriptures, the 
theology of the writers of the various 
books, and the historical circumstances 
out of which these books emerged in 
becoming the normative documents for 
Judaism and Christianity. This area will 
familiarize students with the tools of bib­
lical criticism and introduce hermeneuti­
cal issues.
II. Modern Religious Thought
The modem period in the West has con­
fronted Western religious thinkers with a 
wide range of challenges and opportuni­
ties: natural science and the technology 
to which it gives birth are modem phe-
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nomena; modem philosophy has pro­
duced thinkers such as Kant, Hegel and 
Heidegger, and it has launched move­
ments such as existentialism, phenome­
nology and linguistic analysis; modernity 
has witnessed an unprecedented debate 
about what constitutes social and politi­
cal justice; it is in the modem period that 
our society has become “secularized.” 
To study Modem Religious Thought is to 
examine how religious thinkers have 
articulated their beliefs within this mod­
em context.
III. Religion and Society
Explores the relationship between reli­
gion and ethics. It covers topics such as 
the history of Christian ethics, religious 
attitudes toward war and peace, and 
religion and economics.
IV. The History of Religions
Students investigate the various world 
religions as well as other smaller tradi­
tions. Attention is given to their historical 
development, their texts, their symbols 
and rituals, and their social roles.
MARS Admission Requirements
Applicants should have a strong under­
graduate record from an accredited col­
lege or university. Official transcripts 
from all undergraduate and graduate 
institutions attended must be sent by 
those institutions to the Office of Gradu­
ate Studies. Two letters of recommenda­
tion must accompany the application. A 
personal interview is required as part of 
the admission process.
The Graduate Record Examination 
(GRE) is recommended for all appli­
cants, and in some circumstances it may 
be required.
MARS Thesis/Comprehensive 
Examination
Students are ordinarily expected to pass 
the Comprehensive Examination. With
permission of the faculty, however, a 
student may substitute a Master’s thesis 
for the exams.
MARS Teaching Curriculum
For students interested in pursuing a 
career in teaching Religious Studies, six 
graduate credits may be earned in the 
University’s Master of Arts in Teaching 
program and transferred to the MARS 
degree.
MARS Student Performance 
Evaluation
The performance of students will be 
reviewed by the graduate faculty at the 
end of each semester. If a student com­
pletes all course work for the degree 
with a QPR below 3.0, then the student 
will be allowed to take a maximum of 
six additional credit hours of study to 
raise the average to 3 0. If this 3.0 aver­
age is not achieved, the student will not 
be allowed to take the Comprehensive 
Examination and no degree will be 
awarded. When a grade below C is 
earned in RS 501 (The Phenomenology 
of Religion) or RS 510 (Introduction to 
Biblical Method & Criticism), that course 
must be repeated. A grade below C in 
other elective courses will require that 
the student repeat that course or take 
another elective. In any case, the origi­
nal grade is calculated into the quality 
point ratio.
MARS Student Financial Assistance
Tuition-reduction and financial assis­
tance programs specifically for Religious 
Studies students are available. Refer to 
the section on Financial Assistance or 
contact either the Financial Assistance 
Office or the Director of the Religious 
Studies Graduate Program.
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MARS Graduate Employment 
Prospects
In addition to the goals of personal 
enrichment, this program has proven 
particularly beneficial in the professional 
advancement of educators, writers, spiri­
tual directors and directors of religious 
education. It also offers a strong founda­
tion for students contemplating further 
study toward a doctoral degree or the 
ministry.
MARS Degree Requirements
All MARS candidates must complete a 
total of 33 credit hours of graduate 
course work with a minimum QPR 
of 3 0. Students have the option of 
choosing between two courses of study.
1. General Track — A general study of 
the four areas defined above. Require­
ments include a distribution of credits 
as approved by the Religious Studies 
faculty.
Concentration Track — A student 
concentrates in one of the four study 
areas while still having representation 
from at least two of the other areas. 
The student is required to take 15 
credits from the area of concentration.
RS 501 -  The Phenomenology of Reli­
gion is a required course unless the 
faculty, in reviewing the student’s back­
ground, decides to waive this require­
ment.
RS 510 -  Introduction to Biblical Method 
and Criticism is also a required course 
for all students regardless of which track 
is chosen.
Students will also be responsible for a 
Required Reading List.
Upon completing course work, each 
MARS student must submit to a Compre­
hensive Examination (RS 698) unless the 
faculty approves a student’s request to 
write a Master’s thesis instead of taking 
the examination. This examination will 
provide the opportunity for the student 
to demonstrate a broad understanding of 
the subject matter delineated by his/her 
choice of plans. The examination will be 
administered twice a year in May and 
December. Contact the Director of the 
MARS Program for details.
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Courses
Accounting (AC)
AC 511 Accounting 3
Designed to prepare the non-accounting 
MBA student for more advanced finan­
cial and managerial accounting course 
work. While the emphasis is on the con­
ceptual aspects of accounting funda­
mentals, sufficient m ethodology is 
included to demonstrate the basic opera­
tion of an accounting system as it trans­
lates information from individual events 
into the data appearing in financial state­
ments. Topics covered include transac­
tions analysis, inventory and depre­
ciation and their relation to net income, 
bond prices and interest expense, stmc- 
tures of net equity and analysis of 
changes in financial position.
AC 610 Managerial Accounting 3
Prerequisite: AC 511. Covers the role of 
accounting in corporate management 
today. Emphasis is on financial planning 
and analysis, profit planning and capital 
allocation process. Current financial and 
accounting matters will be reviewed and 
evaluated.
AC 614 Tax Planning 3
Prerequisite: AC 610. Introduction to fed­
eral taxation and its impact on business 
decision making. Overview of the basics 
of federal taxation, its traps and tax 
planning opportunities. Complete 
overview of all areas of federal taxation 
to understand the tax planning for per­
sonal and business situations and the
interrelationship of tax planning deci­
sions. Areas of federal taxation covered 
are: individual income taxes, corpora­
tions, partnerships, income taxation of 
estates, tmsts and estate and gift taxes.
AC 615 Budgeting 3
Prerequisite: AC 6lO. The basic consider­
ations of budgeting are set forth and 
analyzed and the importance of business 
planning and control is emphasized 
from the managerial point of view. 
Emphasis is on budgeting as a tool for 
profit planning and control.
AC 616 Accounting for Non-Profit 
Organizations 3
Prerequisite: AC 6l0. Studies the special­
ized area of fund accounting emphasiz­
ing the various management controls 
used in nonprofit organizations. In­
cluded are overviews of reporting sys­
tems, account classifications and infor­
mation reporting, budget preparation, 
internal auditing and control and cost 
measurement. Areas of concentration 
will be state, municipal and other non­
profit organizations such as universities 
and health organizations.
AC 617 Financial Statement 
Analysis 3
Covers analysis of market costs and cost 
volume-profit situations, studies variable 
costing and methods of reporting, use of 
cost information in pricing decisions, 
capital expenditure analysis, budgeting 
and cash management, transfer-pricing 
and related topics.
AC 620 Federal Tax Research 3
A study of the techniques and tools of 
tax research. Reference sources include 
tax loose-leaf services, I.R.S. cumulative 
bulletins, court cases, congressional 
committee reports, textbooks and pub­
lished articles. Mini research projects will 
be assigned for written submission.
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AC 621 Corporate Income 
Taxation 3
Prerequisite: AC 610. A foundation 
course analyzing the basic federal in­
come tax provisions affecting corpora­
tions and shareholders. Course coverage 
includes organization of the corporation, 
corporate capital structure, corporate 
distributions, stock redemptions, bail-out 
techniques and liquidations.
AC 622 Federal Income Taxation 3
A study of tax policy and basic princi­
ples of the federal income tax law. 
Taught at an advanced level of inquiry. 
Coverage entails the key concepts of 
gross income, adjusted gross income, 
deductions, exemptions, credit and spe­
cial tax computations. Special attention 
given to the provisions of the Internal 
Revenue Code affecting individual tax 
payers.
AC 624 Estate and Gift Taxation 3
A comprehensive introduction to, and 
analysis of, the federal estate and gift tax 
laws including basic principles of estate 
planning. Procedures for preparation of 
the estate and gift tax returns are treated. 
Coverage is given to state death and 
inheritance taxes.
AC 625 Contemporary Issues in 
Accounting 3
Prerequisite: AC 6lO. Explores critical 
issues facing the Controller in the cur­
rent environment. Topics include inter­
preting EASE rules, internal financial 
reports, communicating financial results, 
SEC issues, ethical considerations and 
internal control.
Business (BU)
BU 542 Microcomputers for 
Managers 3
Managerial perspective of the computer 
revolution and its relevance to the man­
agement information system. Topics 
include computers, mainframe, minis 
and micros; input and output devices, 
data base concepts, DBMS fundamen­
tals, data communications, various busi­
ness information systems, manufac­
turing, marketing, financial, accounting, 
information system development and 
selection and MIS operation and control.
BU 543 Operations Analysis 
Statistics Principles 3
Problem-oriented course in business sta­
tistics. Topics include probability theory, 
frequency distribution, sampling, infer­
ence theory, hypothesis testing, index 
numbers, time-series analysis, linear 
regression and correlation.
BU 601 Management of 
Organizations 3
Analysis of the principles involved in 
planning, organizing, directing and con­
trolling the activities of business, govern­
mental and other organizations. Topic 
areas include motivation, leadership, 
decision making, conflict and stress 
management, theory and situational 
analysis.
BU 610 Entrepreneurial 
Management 3
Prerequisite: BU 601. Explores the life­
style and tradeoffs of being an entre­
preneur. Each student will develop a 
meaningful, complete business plan that 
will serve as a first step toward start­
ing your own business. Individual and 
group case analysis will be used to 
develop analytical skills.
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BU 621 The Communication 
Process 3
Prerequisite: BU 601. The techniques of 
achieving results through successful 
communications are examined. Empha­
sis is placed upon strategies for gaining 
acceptance of ideas in group presenta­
tions as well as one-on-one dialogue. 
New methods for the resolution of prob­
lems facing organizations and effectively 
communicating the results are studied. 
Overcoming obstacles are focused upon 
to enable the student to overcome the 
barriers which impede the successful 
attainment of personal and organiza­
tional goals.
BU 631 Organizational Behavior 3
Prerequisite: BU 601. Analysis of behav­
ioral aspects of an organization relevant 
to managerial decision making. Empha­
sis placed upon micro-organizational 
relationships examined through selective 
research findings, cases and group expe­
riences. Topics include group dynamics, 
interpersonal communication, leader­
ship, motivation, group decision making 
and organizational change.
BU 632 Organizational Change and 
Conflict Resolution 3
Prerequisite: BU 631. Strategy and tech­
niques for successfully introducing 
change to forrrial organizations. Role of 
power, influence in communication and 
change process, confrontation, effective 
intervention in power equalization, con­
cepts and techniques of organizational 
development, frameworks for creativity 
and acceptance of innovation. Individual 
and group research seminar discussion 
and exercises are included.
BU 633 Legal Environment of 
Business 3
Prerequisite: BU 601. Study of the legal 
environment in which business organi­
zations function. The nature of law, and 
the factors which shape it. Recent trends 
of public control in areas such as regula­
tion of commerce, competition, freedom 
of contract and labor-management rela­
tions are emphasized.
BU 634 International Law 3
Explores cultural, political, economic 
and legal aspects of the development 
and operation of companies selling and 
marketing overseas. The process of plan­
ning, organizing and controlling inter­
national marketing programs will be 
reviewed. Also covered marketing sys­
tems in different countries, restraints of 
trade, deceptive acts and consumerism.
BU 635 Management of Human 
Resources 3
Prerequisite: BU 601. Focuses on the 
role of the contemporary personnel 
function in organizations. Analysis of 
policies related to the employees organi­
zational life cycle from hiring through 
departure. Includes issues in manpower 
and succession planning, compensation 
and benefits, labor relations, employee 
training and development.
BU 641 Management Information 
Systems 3
Prerequisites: BU 542 or equivalent and 
BU 601. Topical coverage of contempo­
rary management information systems 
and their role in the management and 
control of public and private institutions 
using MIS as an aid for planning and 
decision making, problems associated 
with the implementation of MIS systems 
in an organization, position of MIS func­
tions in an organization and managerial 
problems requiring future research and 
development.
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BU 642 Technological Forecasting 
and Long Range Planning 3
Concepts and techniques applicable to 
systematic forecasting of future trends 
and specific developments in various 
areas of technology. Covers the episte­
mology of forecasting, dimensions of 
technological change, morphological 
analysis, trend extrapolation, heuristic 
and intuitive methods of forecasting. 
The computer is used for simulation and 
for the Fisher-Pry model for substitu­
tional analysis. Requires a technological 
forecast of a product or process using 
one or more of the above techniques for 
a twenty-year planning horizon.
BU 644 Business Modeling/ 
Simulation 3
Prerequisite: BU 641. Discusses the con­
struction of computer models to simu­
late business problems in fields such as 
finance, production, economics and 
marketing. The models are used to ana­
lyze information, quantify uncertainties 
and provide quantitative data for deci­
sion making.
BU 646 Management of Computer 
Resources 3
Prerequisite: BU 641. Few areas in the 
corporate functions require management 
skills to carefully balance advanced tech­
nology and talented personnel, as in the 
corporate data center. This course 
describes the skills a manager must 
acquire to resolve the basic diverse 
problems of the job. While basically a 
management course, the emphasis is in 
the area of data processing.
BU 647 Systems Analysis & Design 
Development 3
Prerequisites: BU 641, BU 645. Design­
ing a corporate computer system is 
more than writing programs or buying a
software package. It takes a “Problem 
Solver” with the ability to understand the 
impact of the design decisions on both 
personnel and other systems. This 
course reviews systems analysis from the 
evaluation of the problem, through 
cost/benefit analysis, to design tech­
niques to create efficient, long-lasting 
systems. Emphasis th roughout the 
course is on project management and 
control.
BU 648 Data Structures 3
Using MODULA 2 implementing multi­
dimensional arrays and other data struc­
tures including linked lists, queues, 
stacks, recursion, and trees.
BU 650 Data Base Design 3
File structures including sequential, 
indexed, and direct files. Data base orga­
nizations, hierarchical, relational, and 
ring structures. Lab work required.
BU 658 Computer Networks 3
Prerequisite: BU 641. This course covers 
the important concepts of communication 
based systems, using examples of actual 
systems and their uses. Topics include 
network architectures, system and net­
work performance, distributed processing 
and communication management..
BU 665 International Business 3
Prerequisite: BU 601. The scope of inter­
national business is analyzed. Multina­
tional enterprises are studied in light of 
cultural, historical, political and eco­
nomic factors. Trade theories are exam­
ined in the context of international 
economics and finance. The focus then 
turns to the management of global oper­
ations, from initial entry into interna­
tional markets to strategy development 
for the multinational enterprise.
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BU 666 The European Economic 
Community 3
Develops a working understanding of 
the European Economic Community and 
its worldwide impact. The course begins 
with a general introduction to the EEC 
and goes on to sketch the history of EEC 
integration. It examines sectors of busi­
ness activity, its accounting systems and 
its theories, practices and policies.
BU 667 Team Management 3
Examines the nature of group relations in 
organixations. Included are teams formed 
based on hierarchy, function and task. 
Topics such as team foraiation, authority, 
leadership, group dynamics and group 
decision making will be covered.
BU 670 Production and Operations 
Management 3
Prerequisites: BU 601 and BU 543- A 
comprehensive survey of the managerial 
concepts and the quantitative tools and 
techniques required in the design, oper­
ation and control of production and 
operations systems. Emphasis is placed 
on the use of statistical and operations 
research methods for analysis of operat­
ing systems and decision making. Sub­
jects include decision theory, linear 
programming, production scheduling 
and inventory control.
BU 673 Total Quality Management 3
Establish relationship and use of 
accounting, management principles and 
statistics to production of high quality 
products and services in the business 
environm ent. The course will take 
advantage of each student’s business 
experience and the knowledge gained 
in prior MBA courses by developing the­
ories and practices applicable to areas 
described in the course outline. The 
class setting will be based on one-third
to one-half lecture, with group discus­
sion and practical exercises filling the 
remaining classroom time. Grades will 
be determined by students’ participation 
in class and team exercises, and the 
quality of two papers, one being an in- 
depth treatise of any method in the out­
line; the other a probe into the quality 
issues facing managers today or in the 
future.
BU 680 Administrative Policy 3
The capstone or program  summary 
course which must be taken as one of 
the last four courses in the program. This 
course will include elements from all the 
required courses to show students how 
all facets of business impact the manage­
ment role. It will consist of research as 
well as presentation techniques.
BU 681 Leadership & Ethics 3
Prerequisite: BU 601. The course seeks 
to help the student determine the origin 
of our ethics and values as well as the 
moral standards that have been adopted 
by society and which do have an evolu­
tion. Topics deal with the making of 
m anagement decisions where these 
decisions are complicated by issues of 
fairness, right and wrong, integrity, 
social responsibility and personal con­
science.
BU 688 Multicultural Management 3
Prerequisite: BU 631. This course deals 
with the problems of working with peo­
ple of different cultures. Topics include 
cultural sensitivity, awareness of differ­
ent value systems and the importance of 
traditions. Guest speakers will be uti­
lized to provide first-hand experience in 
dealing with these issues.
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BU 689 Small Business Problem 
Seminar 3
Prerequisite: 30 credits. This course deals 
with a real business problem  con­
fronting a small, local business. The 
class will be divided into teams of five 
students who will be assigned to work 
with a company and develop a written 
plan to help solve the problem.
BU 690 Thesis 6
Open only to students com pleting 
required course work in the program.
BU 692 Contemporary Business 
Issues 3
Catechetical Administration 
(1C)
1C 510 Theory and Practice 
of Catechesis 3
This course studies the theory of cate­
chesis from its earliest origins to modem 
applications. A survey of theories (e.g., 
content centered vs. experience cen­
tered) will be investigated. The course 
will consider in depth the history of cat­
echetical methodology and program 
implementation. The student will be 
required to develop models for imple­
mentation.
1C 520 Adults in the Catechetical 
Process 3
This course endeavors to reveal the 
implications of adult centered learning 
and adult needs. In addition it will be 
this course’s goal to situate the adult 
within a context of enablement (e.g., 
adult as learner, participant and leader). 
The student will be required to rethink 
the context of adult centered religious 
sentiments and their place in the cate­
chetical environment.
1C 530 Catechetical Administration 3
This course focuses on the catechetical 
leader in the context of the Christian 
parish. Principles of leadership, manage­
ment, strategic planning and human 
resources will be studied as they impact 
on church centered catechetical activi­
ties. The student will be asked to 
demonstrate acuity for administrative 
capability.
1C 540 Communications: Theory and 
Implementation for the Ministry of 
Catechesis 3
This course studies the history of the 
elements of communication as both 
human and technological phenomena. 
Attention will be paid on how encoder 
and decoder models impact on human 
communications and how the practice 
of effective communications relates to 
sound catechetics.
Chemistry (CH)
CH 521 Advanced Organic 
Chemistry 3
Prerequisite: CH 222. Explores the ef­
fects of structure and environment on 
reaction rates and equilibria and the use 
of statistical and quantum mechanics in 
organic chemical reactions. Topics 
include organic reaction mechanism, 
Huckel theory, orbital symmetry, photo­
chemistry and standard concepts of 
physical organic chemistry.
CH 522 Organic Synthesis 3
Prerequisite: CH 222. Surveys three gen­
eral classes of reactions, namely reduc­
tion, oxidation and the formation of 
carbon-carbon bonds. Each reaction will 
be used as a tool in chemical synthesis.
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CH 523 Organic Structure 
Determination 3
Prerequisites: CH 222 and CH 351. Iden­
tification and structure determination of 
organic molecules by modem spectro­
scopic techniques. Emphasis on IR, 
NMR, CMR and mass spectrometry. 
Hands-on work in NMR and FT-IR.
CH 524 Advanced Organic Chemistry 
Laboratory 1
A unified laboratory on organic synthetic 
techniques and synthetic design, and 
instmmental methods of organic stmc- 
ture determination.
CH 525 Advanced Biochemistry 3
Prerequisite: CH 322. Explores the inte­
gration of the basic chemistry of biomol­
ecules into living systems. Topics 
include bioenergetics and metabolic 
pathways; biosynthesis and biodegre- 
dation of amino acids, proteins, 
nucleotides and DNA; chemical commu­
nication; hormones and the cell cycle.
CH 526 Introduction to Nucleic Acid 
Chemistry and Molecular Biology 3
Prerequisite: CH 525. Examines the basic 
biochemistry of nucleic acid and the 
chemical basis of the techniques used in 
molecular biology. Topics include stmc- 
ture of nucleic acid and genetic organi­
zation, regulation of transcription and 
translation, genetic isolation and analysis 
techniques.
CH 527 Enzymology 3
Prerequisite: CH 525. Explores the basic 
mechanism of protein chemistry and 
enzyme action. Topics include protein 
and enzyme isolation and purification, 
kinetic characterization of enzymes and 
introduction to enzyme mechanisms.
CH 528 Nucleic Acid Chemistry and 
Molecular Biology Laboratory 1
Designed to introduce students to all the 
laboratory techniques used in molecular 
biology.
CH 529 Enzymology Lab 1
Designed to introduce students to all the 
laboratory techniques employed in pro­
teins chemistry, enzyme kinetics and 
enzyme purification.
CH 531 Advanced Physical 
Chemistry 3
Prerequisite: CH 332. Topics in quantum 
chemistry, molecular structure, group 
theory and applications of these topics 
to spectroscopy, statistical thermody­
namics, kinetics and mechanism.
CH 551 Advanced Analytical 
Instrumentation 3
Prerequisite: CH 351. Fundamentals and 
practical aspects of analytical spec­
troscopy, analytical separation and 
chromatography, and electroanalytical 
chemistry. Special emphasis will be 
given to theory and instrum enta­
tion; methods and applications will be 
covered.
CH 553 Advanced Inorganic 
Chemistry 3
Prerequisite: CH 152. The physical and 
chemical properties of the elements and 
their compounds are correlated with 
their positions in the periodic table. 
Bonding theory and coordination chem­
istry are emphasized. This undergradu­
ate-graduate level course also has an 
undergraduate course number of CH 
355. Three credits will be given for the 
completion of this course with a grade 
“B” or better.
Sacred Heart University Courses 81
CH 555 Theoretical Inorganic Chem­
istry 3
Prerequisite: CH 355. An advanced theo­
retical study of bonding and spec­
troscopy of inorganic com pounds. 
Topics include crystal field, ligand field 
and molecular orbital theories of inor­
ganic complexes; magnetic susceptibility 
and electronic, infrared and raman spec­
troscopy.
CH 556 Chemical Applications of 
Group Theory 2
Prerequisite: CH 355. Basic principles of 
group theoretical m ethods. Topics 
include molecular symmetry, normal 
coordinate analysis, molecular bonding 
and energy levels and theoretical basis 
for selection mles.
CH 557 Advanced Inorganic 
Chemistry Laboratory 1
Prerequisites: CH 551 and CH 555. A 
unified laboratory project in modern 
coordination chemistry with emphasis 
on a variety of common analytical and 
instmmental techniques fundamental for 
the characterization of inorganic com­
pounds.
CH 571 Special Topic: Enzyme 
Mechanisms 2
Prerequisites: CH 527. Examines the bio- 
organic chemistry of catalysis by enzyme 
protein. Topics include protein as cata­
lyst, bond breakage and formation by 
enzymes; the role of cofactors, stereo­
chemistry and its role in enzyme cataly­
sis, kinetics and mechanism.
CH 572 Special Topic: Chemical 
Concepts in Genetic Engineering 2
Prerequisite: CH 526. Examines the the­
ory and techniques required to produce 
functional proteins using the tools of 
genetic engineering. Topics include
recombinant DNA and recombinant pro­
tein, cloning genes, yeast cell technol­
ogy, transferring genes into mammalian 
cells and viral vectors and site-specific 
mutagenesis.
CH 573 Special Topic: Mathematical/ 
Computer Concepts in Chemistry 2
Prerequisite: CH 332. Mathematical tech­
niques used in chemistry including 
eigenvalue/eigenvector problems, curve 
fitting, optimization techniques and com­
puter applications to these problems.
CH 574 Special Topic: Magnetic 
Resonance 2
Prerequisite: CH 531. Modem techniques 
in magnetic resonance. Topics would 
include pulsed NMR, electron para­
magnetic resonance, two and three 
dimensional resonance techniques and 
magnetic resonance imaging.
CH 575 Special Topic: Management 
of Research and Technology 2
Survey of modem techniques for R&D 
and technology management, control 
and planning. Topics include use of 
PERT, GANTI, CPM techniques and 
computer project planning.
CH 599 Thesis 3 or 6
Original research under the supervision 
of faculty memberfs) leading to a written 
thesis.
Economics (EC)
EC 511 Economics for 
Management 3
One semester course in economics. Cov­
ers both macroeconomics and microeco­
nomics principles. Topics in macro­
economics include income and employ­
ment, money and banking, fiscal and 
monetary policy and economic fluctua-
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tions. Topics in microeconomics include 
supply and demand, price determina­
tion, costs, profit, imperfect markets and 
income distribution. Required of all MBA 
students who have not completed three 
semester hours of undergraduate macro­
economics and three semester hours of 
microeconomics with a grade of B or 
better.
EC 620 Global Macroeconomics 3
Prerequisite: EC 511 or equivalent. A 
study in aggregate economic analysis. 
Examines various theories of the deter­
mination of income and employment. 
Policies associated with these theories 
are critically evaluated. Considers areas 
which are of contemporary importance 
in macroeconomics.
EC 621 Managerial Economics 3
Prerequisite: EC 511 or equivalent. The 
purpose of managerial economics is to 
integrate the managerial decision-mak­
ing process and the main elements of 
short- and long-range planning with 
applicable economic theory. A variety of 
topics will be discussed in the classroom 
from risk analysis to planning for profit 
with appropriate emphasis on concepts 
and tools of analysis. The task will be to 
bring to the classroom the wide body of 
useful managerial economic concepts 
being applied by informed management 
today.
EC 622 International Economics 3
Prerequisite: EC 511 or equivalent. A 
survey of the pertinent features of the 
present international economy and a 
foundation in the theory of international 
trade and finance. Topics include classi­
cal and modern theories, balance of 
payments and adjustment, commercial 
policy, regional economic arrangements, 
international aid to the developing coun­
tries; the international monetary fund 
and current developments in the interna­
tional, commercial and monetary order.
EC 625 Economics/Multinational 
Corporations 3
Prerequisite: EC 511 or equivalent. This 
course covers the determinants of for­
eign direct investment, the economic 
questions concerning the operations of 
multinational enterprises, and the im­
pact of multinational firms on national 
economies and international economic 
relations. Emphasis is placed on the gen­
eral economic analysis of these issues. 
Relevant empirical evidence and exam­
ples will be provided throughout the 
course.
EC 626 Forecasting and 
Econometrics 3
Prerequisite: EC 511. The formulation of 
model for solving economic problems. 
Covers properties of estimators, methods 
of estimation, linear and non-linear 
regression, hypothesis testing, auto-cor­
relation and related topics.
EC 627 Contemporary Issues in 
Economics 3
Prerequisite: EC 511 or equivalent. Inten­
sive study of current problems in eco­
nomics. Provides the student with an 
opportunity to engage in independent 
study on a topic of current interest and 
importance.
EC 668 Japan's Economic/
Financiai System 3
Prerequisite: EC 5H/FN 660. Examines 
the stmcture and operation of the Japan­
ese economy. Topic will include their 
financial markets economic and indus­
trial policies and public financial policies 
(Elective for Economics, Finance, Inter­
national Business).
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Education (ED)
ED 400-489 Mini Courses 1 to 2
One and two credit mini courses which 
address professional development or 
enrichm ent topics are offered on a 
semester by semester basis. Consult the 
graduate course schedule for the current 
sem ester’s listing of available mini 
courses. Note: Mini courses may be 
applied only to the elective credit area 
of the MAT or Sixth Year programs.
ED 413 Intoduction to Teaching, 
Reading & Language Arts 3
A study of methodology in the areas of 
reading instmction and language arts for 
elementary education students. Field 
experience is an integral part of the 
course.
ED 416 Educational Technology 1
Students will explore the variety of tech­
nology resources and their use in state 
of the art instructional delivery. Effective 
use of computers will be a primary 
focus. Appropriate to all grade levels.
ED 422 Curriculum and Methods 
of Teaching in Middle School 
Grades 4-8 3
Students will examine the social, psy­
chological, physiological and cognitive 
needs of the middle school student and 
their im plications for instructional 
^design. Skill in lesson development, and 
short and long-range planning will focus 
in two areas of curriculum integration— 
math, science and technology, and the 
humanities.
ED 429 Secondary Methods 3
This course examines the implementa­
tion of various methods of instruction 
applicable to all academic areas in 
grades 7-12. Philosophical, psychological
and practical implications for instmction 
will be discussed.
ED 430 Methods of Teaching 
Elementary Science, Social Studies 
and Health 3
This course examines the scope and 
sequence of curriculum, as well as con­
tent and methods of instmction, in ele­
mentary grades. Special attention is 
focused on lesson and unit planning 
skill development in the subject areas.
ED 459 Methods of Teaching 
Elementary Mathematics 3
Smdents will learn the basic concepts, 
scope and sequence of instmction, and 
current m ethodology in elem entary 
mathematics. Particular attention will be 
given to lesson planning and unit plan­
ning skill development utilizing applica­
tion of current research in effective 
mathematics instmction.
Ed 491 Elementary Student 
Teaching 6
Student teaching field experience in con­
junction with a weekly student teaching 
seminar class is the culminating experi­
ence of the elementary education pro­
gram for students seeking certification in 
grades PK-3 or PK-6. Application for 
student teaching placement must be 
made with the director of student teach­
ing not later than mid-semester in the 
semester before beginning student teach­
ing placement. Student teaching is con­
ducted in Fall or Spring semesters only. 
Registration requires the permission of 
the student teaching director. (Twelve 
weeks of full-time placement; lab fee in 
addition to the usual tuition rate.)
ED 493 Middle School Student 
Teaching 6
Student teaching field experience in 
conjunction with a weekly student
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teaching seminar class is the culminating 
experience of the middle school grades 
4-8 certification program. Application for 
student teaching placement must be 
made with the director of student teach­
ing not later than mid-semester in the 
semester before beginning student teach­
ing placement. Smdent teaching is con­
ducted in Fall or Spring semesters only. 
Registration requires the permission of 
the student teaching director. (Twelve 
weeks of full-time placement; lab fee in 
addition to the usual tuition rate.)
ED 485 Secondary Student 
Teaching 6
Student teaching field experience in 
conjunction with a w eekly student 
teaching seminar class is the culminating 
experience for students pursuing teacher 
certification in grades 7-12 single acade­
mic areas. Application for student teach­
ing placement must be made with the 
director of student teaching not later 
than m id-sem ester in the sem ester 
before beginning student teaching place­
ment. Student teaching is conducted in 
Fall or Spring semesters only. Registra­
tion requires the permission of the stu­
dent teaching director. (Twelve weeks 
of full-time placement; lab fee in addi­
tion to the usual tuition rate.)
ED 501 Role of the Teacher 3
An educational foundations course lead­
ing to a Master of Arts in Teaching, this 
is designed to meet the needs, problems 
and tasks that confront teachers daily. 
Participants become able to understand 
their unique and changing roles as 
teacher and as a human being.
ED 503 Personal Growth 
Experience 3
An experiential workshop in self-aware­
ness, this course focuses on tools for
changing dissonant patterns in the 
teacher’s own personal behavior. Partici­
pants are assisted in coping with or 
changing areas in their personal and 
interpersonal behavior that influence 
their teaching performance.
ED 504 Teaching Study Skilis 3
This course focuses on methods for 
classroom teachers to strengthen their 
students’ study skills, based on latest 
research in skill development, note tak­
ing, testing and other areas of study 
such as listening, comprehension and 
vocabulary development.
ED 505 Adolescent Literature 3
Young adult literature will be studied 
from the perspective of the develop­
mental psychology of adolescents. Tradi­
tional and classic literature will be 
presented as well as contem porary 
authors and popular fiction. Techniques, 
motivational strategies and procedures 
that will result in the development of 
lifetime reading habits will be explored.
ED 506 Health in Education 3
This course will focus on the functions 
of nutrition and physical fitness as they 
relate to learning and energy levels. The 
concept of balancing physical and men­
tal activities of student, detection of 
health problems and first-aid for class­
room teachers will be covered.
ED 507 Counseling Techniques for 
the Classroom Teacher 3
This course focuses on the study of the 
theory and practice of counseling tech­
niques most useful for the regular class­
room teacher. Examination of counsel­
ing philosophies is included, and stu­
dents are assisted in developing and 
refining approaches to personal and 
group counseling.
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ED 508 Seminar in Teaching Man's 
Inhumanity to Man 3
This course analyzes examples of man’s 
inhumanity to man such as the Armen­
ian Massacre, Slavery and Segregation, 
the Holocaust, and the Cambodian 
Genocide. Teaching methodology will 
be demonstrated.
ED 509 Methods of Teaching 
English as a Second Language 3
This course focuses on developing tech­
niques to teach English communication 
skills to speakers of other languages. 
Language learning theories, major trends 
and curriculum material development 
will be examined in relation to the 
needs of second language students for 
skill development in listening, speaking, 
reading and writing.
ED 510 Reading and Writing
in the Content Areas 3
This instructs middle and secondary 
school teachers in the fundamental prin­
ciples of teaching reading and writing. 
Current methodologies and motivational 
strategies are taught. Teachers will learn 
to effectively use their content area text­
book; assign, organize and evaluate 
written work; and develop positive stu­
dent attitudes toward reading and writ­
ing as lifetime skills.
ED 511 How to Motivate Writers 3
Focuses on motivating students to write 
freely, and improve their writing. It is a 
practical course with step-by-step tech­
niques that are easy to learn and to 
teach.
ED 512 Cooperative Group 
Learning 3
This will help K-12 teachers, including 
Special Education and Alternative Educa­
tion teachers, master the skills of plan­
ning, managing and evaluating Co­
operative Group Learning activities. 
Classroom groupings aimed at promot­
ing active thinking and problem-solving 
strategies will be demonstrated.
ED 513 Elementary Developmental 
Reading 3
Focuses on the smdy of the process of 
teaching remedial reading in grades K-8 
including assessing readiness, methods 
of improving student comprehension, 
improving decoding skills, using seman­
tic and syntactic cueing systems, encour­
aging the enjoyment of reading and 
creating lifetime reading habits.
ED 514 Developmental Reading 
Grades 7-12 3
Focuses on the study of the process of 
teaching remedial reading in grades 7-12 
including assessing readiness, methods 
of im proving student com prehen­
sion, improving decoding skills, using 
semantic and syntactic cueing systems, 
encouraging the enjoyment of reading 
and creating lifetime reading habits.
ED 515 Children's Literature 3
Examines a variety of children’s litera­
ture to cultivate student interest in books 
and to develop methods for incorporat­
ing literature into classroom experiences. 
Criteria for selecting children’s books are 
included.
ED 516 Seminar in Teaching
for Fifth Year Interns 3
This class is a required component of 
the Fifth Year Intern program of study. 
Weekly sessions are designed to address 
pertinent issues related to the teaching/ 
learning process and provide profes­
sional support. Students will discuss 
the Connecticut Competency Instmment 
and assess their performance in the 
classroom.
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ED 517 Learning Stations in the 
Elementary Classroom 3
Teachers are given practical ideas for the 
use of learning stations in the classroom. 
The course offers experience in design­
ing, and constructing learning stations, 
record keeping and using stations for all 
curriculum areas.
ED 518 Reading and Language Arts: 
Whole Language 3
This course will engage students in the 
interactive study of whole language 
methods and materials for use in the ele­
m entary classroom . Students will 
develop techniques which foster the 
growth of receptive and expressive com­
m unication skills: reading, writing, 
speaking and listening.
ED 519 Alternate Strategies in Cur­
riculum 3
This course focuses upon alternative 
ways of developing the didactic curricu­
lum. Teachers assist one another in writ­
ing units for alternative education 
strategies such as community-based 
learning, experiential curricula, or holis­
tic curricula.
ED 521 Models and Methods in 
Early Childhood Programs 3
This course examines the historical, 
philosophical and cultural roots of con­
temporary early childhood education. It 
explores contrasting early childhood 
education models, such as the Montes- 
sori method, the cognitive-based model, 
the child development model and the 
British Primary Schools. Current issues 
and innovation in early childhood are 
discussed.
ED 522 Integration of Art into the 
Classroom 3
This course is designed for both the ele­
m entary and secondary classroom
teacher. This study will examine the role 
art plays in student and social life. Prob­
lems will be posed that may be solved 
through the creative application of arts 
and crafts. The aim of this course is not 
only to relate art to other areas, but also 
to enhance creativity and artistic confi­
dence in the students.
ED 523 Multicultural Education 3
This course explores the concepts of 
culture and ethnicity and their implica­
tions for how we perceive ourselves as 
citizens of a nation and a global society, 
as well as how our perceptions influ­
ence the classroom curriculum. Portions 
of this course wil be experiential.
ED 526 Test and Measurement 3
The focus is on teacher interpretation of 
psycho-educational assessment data and 
the translation of those data into reme­
dial instmctional plans for the emotion­
ally disturbed or learning disabled. 
Current tests will be examined and dis­
cussed.
ED 527 Telelecture: Dialogue with 
Professionals 3
Via telephone hookup, students inter­
view professionals across the country. 
Students read and discuss the writings of 
the professionals scheduled to speak to 
them by telephone. Specific questions 
are prepared  to be directed to the 
scheduled speaker. The speaker is called 
on a special conference telephone and 
dialogue is conducted under the direc­
tion of the instmctor.
ED 528 Early Childhood Sciencing 3
The goal of this course is to encourage 
the early childhood educator to 
approach “science” with confidence and 
enthusiasm. The activities—designed for 
children two to seven years—are action 
oriented and challenge the problem-
Sacred Heart University Courses 87
solving ability of the young child. Activi­
ties will be hands-on and developed 
from everyday materials.
ED 532 Teacher Evaluation
and Self-Assessment 3
This course considers problem s in 
teacher evaluation and accountability for 
teacher self-improvement as well as for 
purposes of supervision. The Connecti­
cut law on teacher evaluation is studied. 
Instmments for teacher evaluation cur­
rently in use are critically analyzed, and 
areas w here accountability can be 
validly assessed are carefully delineated. 
Students observe videotaped class per­
formance and learn techniques of evalu­
ation and analysis.
ED 536 Here's Looking at You 2000 2
Provides participants with information 
and skills for teaching substance abuse 
education in grades K through 12. 
Designed for administrators, teachers, 
practitioners and the general public. 
(ADACCB Credit)
ED 537 Writer's Workshop 3
This course utilizes the study of process 
writing method in interactive exercise 
applied to the student’s own writing skill 
development.
ED 538 Process Writing:
Elementary 3
Students study the methods of teaching 
writing as a process from beginning 
stages of written expression to more 
complex developm ent. The writing 
process will be explored in depth and 
instructional strategies will be examined.
ED 539 Process Writing:
Secondary 3
This course will assist teachers to learn 
strategies for use in secondary grades to 
facilitate students’ writing skill develop­
ment in any subject area.
ED 540 Early Childhood Curriculum 
and Classroom Design 3
This course is designed to explore early 
childhood curriculum based on normal 
child development. Ways of integrating 
the creative arts, the sciences and aca­
demic skill areas are investigated. 
Approaches to language development, 
listening skills, beginning reading, class­
room organization, parent-teacher rela­
tionships and techniques for adapting 
the curriculum to meet individual needs 
are included.
ED 541 Language Acquisition in 
Children 3
This course focuses on children’s acqui­
sition of the language system from 
infancy through primary school. Differ­
ent viewpoints of language beginnings, 
the development of language and emer­
gent literacy and implications for educa­
tion will be covered.
ED 542 Teaching Styles/
Learning Styles 3
This course will examine the current 
research on teaching and learning styles 
and its practical application to everyday 
classroom instmction for students of all 
ages.
ED 543 Teaching Foreign Languages 
in Elementary Grades 3
This course will explore in depth the 
current methodology for teaching for­
eign languages to elementary age stu­
dents.
ED 545 Principles and Practices in 
Bilingual Education 3
ED 548 Methods of Teaching 
Preacademic Readiness 3
This course examines typical learning 
readiness development in grades PK-3. 
Strategies for designing appropriate
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learning activities which facilitate learn­
ing interest and readiness will be 
explored.
ED 549 Talents Unlimited 3
Talents Unlimited Program is an exciting 
way to apply creative and critical think­
ing skills to the classroom. It is designed 
to help teachers recognize and nurture 
student talents in the areas of productive 
thinking, communication, forecasting, 
planning and decision making. The 
teacher training model is a competency 
based, sequentially ordered, and appro­
priate to a variety of teaching personnel.
ED 550 Teaching Remedial 
Mathematics in
Eiementary Grades 3
This course deals with diagnostic tools 
and remediation techniques for mathe­
matics instruction. Current research in 
teaching mathematics is discussed, and 
participants share their experiences 
while implementing strategies in the 
classroom.
ED 551 Developmental Psychology 
for Teachers 3
A study of the developmental changes 
in the total life span of the normal per­
son and the application of this knowl­
edge to the teaching process.
ED 552 Education in the
United States 3
In dealing with certain value-systems in 
education and persistent issues facing 
the schools such as alcohol, drugs, 
divorce, etc., this course is designed to 
help you determine your own personal 
philosophy and become intelligently 
articulate concerning controversial issues 
in education. It particularly emphasizes 
how values affect, for better or for 
worse, human existence in general and 
schooling in particular.
ED 553 Educational Psychology 3
The application to teaching of the princi­
ples of psychoanalytic, behavioristic and 
humanistic psychologies is the focus of 
this course. The aim of the course is to 
adopt a specific psychological approach 
compatible with one’s own personality 
for consistency and charisma in curricu­
lum development, instmctional strategy 
and evaluation techniques.
ED 560 Problem Solving and 
Methods of Instruction 
in Secondary Mathematics 3
Investigation of recent curricula, tech­
niques and materials in secondary math­
ematics instruction. Exploration of 
selected m athem atical topics with 
emphasis on problem solving.
ED 561 Extending Talents 3
Participants must have taken Talents 
Unlimited prior to registering for this 
course. Extending Talents is designed to 
help teachers learn to plan activities 
which supplement and augment the Tal­
ent areas of productive thinking, com­
municating, forecasting, decision making 
and planning. All participants in this 
course must have access to a group of 
five or more students.
ED 562 Methods and Materials 
or the Mainstreamed Learning 
Disabled Student 3
This course focuses on procedures, 
practices and materials for the main­
streamed classroom. Strategies to be 
adapted by classroom teachers to indi­
vidualize curriculum and satisfy the 
unique needs of the mainstreamed stu­
dent are included.
ED 564 Pluralism in American 
Society 3
The emphasis in this course is on racial, 
ethnic, gender and age relations in
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American society. The first part is of the 
theoretical framework used to study 
minority/dominant groups relations.
ED 566 Solving Discipline 
Problems 3
This course focuses on maintaining dis­
cipline in the classroom, and on how to 
unravel behavioral problems with or 
without the support of administrators 
and parents. Group dynamics, Assertive 
Discipline, conflict resolution and legal 
rights of teachers in Connecticut will be 
examined.
ED 568 Education of the Gifted 3
This course addresses the educational, 
social and emotional needs of gifted stu­
dents. Students are introduced to the 
Renzulli Enrichment Triad Model and 
the Revolving Door Identification Model 
as practical methods for providing ser­
vices within the public school systems.
ED 569 Education of Special Needs 
Students 3
Course focuses on the identification of 
exceptional students as well as methods 
of meeting their educational needs in 
regular and special classroom settings. 
Exceptionalities studies include all areas 
defined as special according to Public 
Law *94-142.
ED 570 Using Math Manipulatives 
in Elementary Instruction 3
Students will explore in depth the use of 
math manipulatives for teaching concep­
tual understanding of elementary mathe­
matics.
ED 577 Apple Logo 3
Provides a hands-on introduction to 
Logo, the latest in educational program­
ming languages. Students are introduced 
to a few simple commands which have 
been utilized by programmers from
kindergarten through college to create 
programs to delight the eye and chal­
lenge the imagination.
ED 578 Introduction to Computers 
in Education 3
This introductory course investigates 
how computers can be used in the class­
room and what you must know to oper­
ate an instruction microcomputer. Focus 
is on a hands-on approach to using an 
educational microcomputer and will not 
include programming. Commercial soft­
ware is demonstrated and criteria for the 
evaluation of educational software are 
discussed. Students will use microcom­
puters to generate classroom materials.
ED 583 Real Computer Applications 
for Educators: Word Processing, 
Database, Spreadsheets 3
Professional educators with no computer 
experience will acquire working knowl­
edge of hardware and software han­
dling, and hands-on introductions to the 
three major “real world” applications: 
word processing, database and spread­
sheets on the Apple He.
ED 584 Desktop Publishing and 
Computer Graphics 3
Focuses on the use of graphics on the 
Apple II microcomputer in the school 
and elsewhere. Graphics will be gener­
ated using several graphic software p ro  
grams. Computer generated pictures will 
be produced for use in animation, video 
display slide show or print outs. Desk­
top publishing will also be covered. 
Some knowledge of ‘BASIC’ is helpful 
but not required.
ED 586 Curriculum for Extended Day 
Kindergarten 3
This course investigates the current 
issues of full-day kindergartens. Philo­
sophical pros and cons, developing a
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kindergarten curriculum, model sched­
ules, parent involvement, early identifi­
cation and special needs are some of the 
issues to be addressed. This course is 
designed for all early childhood educa­
tors.
ED 588 Curriculum for the Talented 
and Gifted 3
This course deals with the creative per­
sonality and the application of creative 
techniques to the classroom and to one’s 
own thought process. It explores how 
teachers can encourage the develop­
ment of creativity and the relationship of 
school curriculum to creativity. The 
course is experiential as well as theoreti­
cal.
ED 591 Microcomputer Applications 
for Classroom Management 3
This course is designed to introduce the 
teacher to the microcomputer and its 
role in the classroom. Students will be 
introduced to “APPLEWORKS,” a popu­
lar home and office program that is 
helpful in performing many common 
classroom tasks. The “Data Base” will be 
used to prepare class lists, bus lists, mail­
ing labels and birthday lists.
ED 592 Microcomputer 
Applications II 3
This course is concerned with how 
teachers and administrators can make 
effective use of the computer in their 
everyday perfunctory tasks. Software 
discussion, teacher-oriented word proc­
essing, spreadsheet and database pro­
grams will be used to create scenarios. 
This course uses Apple IPs. Students 
should have basic knowledge of com­
puters.
ED 593 Creative Play, Movement and 
Arts in Early Childhood 3
This course explores the importance, 
value and implementation of creative 
play, movement and art activities for 
pre-school and primary grade children. 
This includes experimentation with and 
the use of various media, techniques 
and methods for the decorative and 
practical arts, and participation in move­
ment activities as a medium for expres­
sion.
ED 594 Child Abuse and Neglect: 
Treatment and Prevention 3
Through didactic presentations, small 
group activities, films, role-playing and 
case studies, this course is intended to 
help educators better understand child 
abuse and neglect and their responsibili­
ties to abused and neglected children. 
Special focus will be placed upon the 
part schools can play in preventing child 
maltreatment.
ED 595 Teaching Creative and 
Critical Thinking Skills 3
This course deals with the questioning 
techniques in terms of Bloom’s Taxon­
omy, critical thinking skills and problem­
solving approaches. Students apply the 
processes after they have been dis­
cussed.
ED 596 Publishing in Professional 
Journals 3
Course designed for students who desire 
to have their material published. Empha­
sis will be directed towards selecting a 
topic for possible publication, identifying 
sources for publication, and critiquing 
published articles. Class will meet for 
four sessions and additional sessions will 
be scheduled on an individual basis.
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ED 597 Comprehensive Exam 3
In weekly seminar discussions students 
critique selected books, journal articles 
and research in preparation for taking 
the comprehensive examination for the 
MAT terminal requirement. Emphasis is 
on theories, current practices and issues 
that are, or have been influential in 
American education.
ED 598 Thesis Preparation 3
A seminar format is utilized to offer 
direction and advice to those students 
preparing to submit a thesis for the cul­
mination of the Master’s Degree pro­
gram. Initial four w eeks focus on 
development of proposal. Instruction 
shared by members of the Education 
Department.
ED 599 independent Study 3-6
The smdent chooses a subject of investi­
gation, works individually under the 
guidance of the appropriate instructor, 
and writes an extensive paper. Consulta­
tion, planning and approval for this 
paper should be completed before regis­
tration. Prerequisite: matriculated stand­
ing.
ED 600 Characteristics of Effective 
Schools 3
This course will examine the characteris­
tics of effective schools and study the 
implications that effective school prac­
tices have on improving learning, teach­
ing and leadership. Research findings, 
selected readings and experts in the field 
making presentations will all contribute 
to exciting class discussions and stimu­
lating weekly sessions.
ED 601 Elementary Curriculum 3
This course will expose students to vari- 
) ous teaching strategies for use with ele- 
I mentary students, particularly the
elements of effective instmction. In addi­
tion, students will learn general curricu­
lum content for various elem entary 
grades and will prepare lessons related 
to these curriculum areas. Students will 
also practice teaching skills in micro­
classroom situations.
ED 602 Secondary Curriculum 3
A comprehensive study of the princi­
ples, methods and materials for teaching 
in the junior and senior high schools. 
Effective elements of instmction will be 
explored as they relate to practical appli­
cation in the classroom.
ED 603 Seminar in Education 3
This seminar will include a discussion of 
the writing of eminent professionals in 
the field of education. Students will ana­
lyze their thought to see if they are 
addressing the real problems of the real 
classroom. Selected professionals will be 
invited to speak. Note: This course can 
be substituted for ED 527 Telelecture.
ED 610 Teaching English Grammar 3
This course provides an intensive review 
of traditional American grammar with 
emphasis on the development of learn­
ing packets for individualized instmction 
in grammar at the secondary school 
level. Certain short pieces of writing will 
be required.
ED 612 Administration and 
Supervision 3
Students will examine leadership styles 
and procedures as they relate to effec­
tive schcxjling practices. Administrative 
theory will be analyzed in relationship 
to current research and supervisory 
models will be studied.
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ED 616 Seminar on Magnet 
Schools: 3
This course will examine a variety of 
innovative magnet school programs, 
alternative forms of education and new 
educational approaches in the 1980’s. 
Speakers, school visits and audio-visual 
materials will be used to enrich and 
stimulate class discussions.
ED 620 Women in Educational 
Leadership 3
An analysis of the critical issues concern­
ing wom en and their role in school 
leadership. Issues discussed will include 
the history of women in management 
positions, leadership style, motivation, 
decision making, communication, poli­
tics, life cycles and career planning.
ED 623 Environmental Science for 
Elementary Teachers 3
This course is designed for the elemen­
tary school teacher. It will introduce the 
basic scientific principles underlying 
today’s environmental issues. Air, water 
and land pollution will be discussed.
ED 625 Seminar in Educational 
Research 3
This course is designed to increase stu­
dent awareness of educational research 
techniques, specifically to enhance their 
classroom elfectiveness by making them 
better consumers of educational litera­
ture. Students will read and critique 
qualitative and quantitative educational 
literature. Experimental and quasi-exper- 
imental designs will be examined and 
statistical techniques will be discussed.
ED 626 Program Evaluation 3
This course will examine the methodol­
ogy of program evaluation and its appli­
cation in the program developm ent/ 
implementation/evaluation cycle.
ED 627 Seminar on Kids, AIDS, 
Alcohol, Drugs, and Sex 3
This course focuses on the current 
school/community responses to prob­
lems such as substance abuse, AIDS, etc. 
Classroom discussion, speakers and 
audio-visual materials aid participants to 
cope better with today’s new trends and 
values.
ED 628 Grant Writing 3
This course will asist the student in 
developing the knowledge and skills 
necessary for effective grant seeking 
activity.
ED 630 Public School Finance 3
School finance will include the study of 
various sources of revenue: local taxes, 
state and federal competitive and entitle­
ment grants and appropriates and bud­
geting methods, including OBB, MBO, 
PPBS, Program and School Site. Students 
will learn how to complete financial 
application forms and design budgets 
based on specific assumptions.
ED 633 The Adult Learner 3
Many adults return to school: former high 
school dropouts, immigrants who wish to 
learn English and adults who wish to 
continue their education. Some will com­
plete high school requirements, others 
will take enrichment courses and some 
will take college courses leading toward a 
degree. Many are raising families, work­
ing full-time and attending classes. This 
course will explore some of these needs, 
interests and styles of learning.
ED 634 Public School Relations 3
Students will explore ways that schools 
and school systems can build effective 
partnerships with parents and the com­
munity. Techniques for designing and 
implementing a positive public relations
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program will be exam ined and dis­
cussed.
ED 635 Staff Development 3
Students will explore the principles and 
practices that define effective staff devel­
opment programs.
ED 636 Management of Human 
Resources 3
The role of the contemporary personnel 
function in public school organization in 
relation to recmitment, selection, induc­
tion and evaluation of staff, labor rela­
tions and collective bargaining will be 
examined.
ED 645 Principalship:
Elementary School 3
The major duties of the elem entary 
school principal will be covered including 
organizing the building for instruction, 
assigning teachers and support personnel, 
addressing non-instmctional matters such 
as transportation, food service, providing 
effective communication between the 
school and the community, evaluating the 
instmctional program and staff and pro­
viding instmctional leadership.
ED 646 Principalship:
Middle School 3
The major duties of the middle school 
principal will be covered including pro­
viding adequate courses for advanced, 
average and remedial students; working 
effectively with a variety of instmctional 
departments ensuring effective use of 
the faculty and food service; providing 
effective communication between the 
school community; evaluating the 
instmctional program and staff, and pro­
viding instmctional leadership.
ED 647 Principalship:
Secondary School 3
The major duties of the secondary 
school principal will be covered includ­
ing providing adequate courses for 
advanced, average and remedial stu­
dents; working effectively with a variety 
of instructional departments ensuring 
effective use of the faculty and food ser­
vice; providing effective communication 
between the school community; evaluat­
ing the instmctional program and staff; 
and providing instmctional leadership.
ED 650 The Law in Education 3
Designed to provide an overview of the 
origin and legal status of public and pri­
vate schools and legal rights and respon­
sibilities of administrators, parents, 
students, school board members and 
teachers. A ttention will be given, 
through case study approach, to those 
contemporary legal issues which con­
cern the operation and management of 
schools.
ED 651 Practicum: Elementary 3
ED 652 Practicum: Secondary 3
Open to students in the Traineeship Pro­
gram. This field experience comple­
m ents student teaching. Under the 
supervision of the mentor teacher and 
the University Supervisor, students refine 
their teaching skills at the internship 
school.
ED 653 Practicum li: Eiementary 3
ED 654 Practicum II: Secondary 3
ED 659 Professional Seminar 3
Open to students in the Title II Trainee- 
ship, students address philosophical 
concerns and practical applications of 
effective teaching. Further instmction is 
given in mastering the Connecticut 
Teaching Competencies, and the team 
will function as a professional and per-
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sonal support group. This course will 
provide Thesis supervision for the fifth- 
year trainee.
ED 660 Foreign Study Tours 3
The Graduate program in Education rec­
ognizes the value of cross-cultural study 
and therefore provides opportunities for 
foreign study-tour courses. Consult our 
Graduate Brochure for the current avail­
ability of Travel courses. Tour specific 
course subtitles are provided on the stu­
dent’s transcript.
ED 669-688 Special Topics in Content 
Areas 3
Content-specific courses are regularly 
offered in academic subject areas. Spe­
cific, topic appropriate course subtitles 
are provided on the smdent’s transcript. 
Such courses are available in the follow­
ing subjects:
ED 669 Special Topics in Math and 
Science
ED 670 Special Topics in Business 
Education 
ED 671 Special Topics in Physics 
ED 672 Special Topics in Chemistry 
ED 673 Special Topics in Biology 
ED 674 Special Topics in English 
ED 676 Special Topics in History 
ED 678 Special Topics in Mathematics 
ED 680 Special Topics in Media 
ED 682 Special Topics in Political 
Science
ED 684 Special Topics in Spanish 
ED 686 Special Topics in Computer 
Education
ED 690 Graduate Education 
Institutes or Workshops 1-6
Exposure to outstanding educators, 
unique curricula, and exciting symposia 
is often available through special insti­
tutes and workshops. Through the guid­
ance of our faculty and usually with
some additional work, the student can 
earn graduate credit for such experi­
ences. Consult our Graduate Brochure 
for the current availability of special 
instimtes or workshops. Specific course 
subtitles are provided on the student’s 
transcript. Note: Students may take a 
maximum of six credits of 690 num­
bered courses for fulfillment of MAT or 
Sixth Year program  requirem ents. 
Courses number 690 apply only to the 
elective credit area of either program.
ED 698 Practicum 3
Smdents in the Sixth Year program may 
undertake practicum for fulfillment of 
the terminal requirement. Students sub­
mit a proposal for a school based proj­
ect which addresses an identified need. 
Complete information may be obtained 
from the Sixth Year advisor.
ED 699 Administrative Practicum 6
Students will complete a 100-hour, uni­
versity-supervised field experience. The 
practicum will enable the student to 
implement and apply theory to the stu­
dent’s program of study.
English (EN)
EN 512 Writing for International 
Graduate Students 3
The objective of this course is to provide 
graduate students who are non-native 
English speakers with the necessary ori­
entation, oral communication, writing, 
and research skills to succeed in gradu­
ate level course work.
The goals of the course are to:
1. develop techniques to master 
mechanical English skills such as cor­
rect grammar, usage, punctuation, 
and sentence formation;
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2. develop mastery of research docu­
mentation skills teaching the APA for­
mat and necessary skill components, 
such as, summarizing, paraphrasing, 
and synthesizing;
1 3. provide orientation to graduate stud­
ies in the U.S., for example, expecta­
tions of professors, use of University 
facilities, and relation to peers;
; 4. develop oral communication skills 
with an emphasis on interpersonal 
communication as expected in the 
U.S. in both formal and informal set­
tings.
Finance (FN)
FN 660 Financial Management 3
Prerequisites: AC 511, BU 601, BU 641. 
This course is designed to provide the 
student with an introduction to the field 
of finance. Principal emphasis is given to 
financial statements and ratios analysis; 
working capital management; capital 
budgeting; firm’s cost of capital; and 
basic portfolio theory.
FN 661 Money & Financial 
Institutions 3
Analyzes the operations of commercial 
banks and other financial institutions. 
Examines money, credit and interest 
rates. It also examines contemporary 
monetary theories. Surveys recent devel­
opments and their implications to finan­
cial institutions.
FN 662 Corporate Finance 3
Prerequisite: FN 660. A study of invest­
ments and the objective and techniques 
of investment management. Topics to be 
covered include how to determ ine 
investment value, sources of investment 
information, tools of investment analysis, 
regulations protecting investors, tax con­
siderations and portfolio management.
FN 663 Investments 3
Examines the wide variety of available 
investment instruments, their risks and 
benefits, techniques of investing, such as 
fundamental analysis, technical analysis 
and market inefficiencies.
FN 664 Financial Markets 3
Prerequisite: FN 660, EC 511. Examina­
tion of the whole spectrum of money 
and capital markets and the sectors that 
participate in them. The course also cov­
ers the determination of the level and 
stmcmre of interest rates, the role of the 
Federal Reserve in financial markets and 
government policies to stabilize and reg­
ulate the financial market system.
FN 665 International Finance 3
Prerequisite: FN 660, EC 510. Applica­
tion of principles of financial manage­
ment to the decisions of corporations 
with international operations. Topics 
include sources and uses of funds for 
multinational operations; impact of dif­
ferent exchange rates; taxation systems 
and inflation rates on financial decisions; 
project evaluation; interaction among 
various national financial markets; regu­
lation of flow of funds; and tax regula­
tions.
FN 666 Mergers, Acquisitions &
Joint Ventures 3
Prerequisite: FN 660. The role of each of 
these strategies will be examined as part 
of the restructuring process faced by 
corporations in their attempt to compete 
and grow in the U.S. and abroad. 
Emphasis will be placed on each 
method’s strategic and financial advan­
tages. Group analysis of cases and com­
puter applications will be utilized.
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FN 667 International Financial 
Markets 3
Prerequisites: FN 664 and/or FN 660. 
Provides students with a working 
knowledge of contemporary interna­
tional financial markets with a special 
emphasis on Eurodollars, Eurocredit and 
sways. The course focuses primarily on 
mles and policies of foreign exchange 
markets and international credit markets.
Health Administration (HA)
HA 601 Management of
Health Care Organizations 3
Analysis of the principles involved in 
planning, organizing, directing and con­
trolling the activities of health care busi­
nesses. Examination of historical bases 
of management and recent develop­
ments in management theory and prac­
tice. Topics include m otivation, 
leadership., decision making, conflict 
and stress management, theory and situ­
ational analysis. Special emphasis is 
given to health care firms and the role 
they play in general organizational and 
management theory. Required of all stu­
dents in MBA/Health Care Administra­
tion.
HA 661 Health Care Marketing 3
Principles of marketing applied to health 
care delivery and related organizations. 
Special attention will be given to sources 
of funds, organization for structured 
financial management systems and allo­
cation considerations. Exploration of the 
organization and practice of medical 
care and its effect on the American con­
sumer. Review of health care delivery 
system, health care products, medical 
economics, health insurance and the 
behavior of consumers of medical care. 
Included in the course will be discussions 
on popular consumer health practices.
HA 620 Health Care Economics/ 
Competition Strategy 3
Prerequisite: EC 511. Determinants of 
demand for health services, including 
health insurance, supply functions for 
facilities and manpower, price detenni- 
nation and utilization, public interven­
tion through financing, regulation, 
licensure and planning and cost-benefit 
analysis in health.
HA 630 Management and 
Planning of Health Care 3
The first part of the course discusses 
adm inistrative and organizational 
arrangements for health care. Topics 
such as manpower needs and resources, 
professionalism, community action, col­
lective bargaining and new and allied 
health professions are covered. The sec­
ond part of the course deals specifically 
with theory and practice of health plan­
ning. Alternative responses to physical, 
fiscal and conceptual restraints are dis­
cussed.
HA 640 Health Services & The Law 3
Major issues in law of direct importance 
to professional practice in health plan­
ning and in health services administra­
tion, the legal frameworks of health 
organizations and medical practice, con­
tracts affiliations and mergers, consent, 
pa tien t’s rights, clinical and social 
research, mental health laws, health care 
liability, property and legal death.
HA 672 Administration of 
Ambuiatory Care 3
Administrative problems of ambulatory 
care, solo physicians, out-patient depart­
ments, health maintenance, organiza­
tions and group practices, neighborhood 
health centers, community mental and 
epidemiologic surveillance.
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HA 673 Administration in 
Long-Term Care Faciiities 3
Institutional care for the elderly and 
chronically ill in the context of the eco­
nomic and social problems of our soci­
ety in general and aging in particular. An 
analysis of administrative problems, 
issues and solutions, development of a 
systems approach to the delivery of 
long-term care.
HA 674 Administration in 
Pubiic Heaith Agencies 3
Managerial, political and ethical aspects 
of daily administration of public health 
agencies. Case histories, current prob­
lems and practical problems encoun­
tered by health adm inistrators and 
planners working within and in collabo­
ration with public health agencies.
HA 675 Hospital Administration 3
HA 684 Special Topics in 
Heaith Care 3
HA 685 Seminar on Managed Care 3
Designed to increase students knowl­
edge of the basic history and philosophy 
of Managed Care delivery systems, 
including current concepts and issues. 
Special attention is given to the applica­
tion of managed care theory in today’s 
health care environment.
Marketing (MK)
ft MK 661 Marketing Management 3
K The style of marketing oriented towards 
jP a consumer goods environment. The 
Ip  influence of the marketing environment 
on decison making is reviewed first, 
then each of the elements within the 
marketing mix (product, price, place 
and promotion) is thoroughly examined. 
Also studied is the organization’s system
for planning and controlling its market­
ing effort. Required for all candidates 
who have not completed six semester 
hours of B or better of course work in 
such areas as marketing, marketing man­
agement, advertising, market research or 
consumer behavior.
MK 650 Product Management 3
Prerequisite: MK 66l. A thorough exami­
nation is made of the product manage­
m ent system; its operation and the 
mechanisms for coordinating internal 
operations. The use of market research, 
consumer psychology and forecasting 
tools to assist the marketing manager in 
major decision areas such as product 
planning, channels of distribution, pric­
ing and prom otion are carefully 
reviewed.
MK 651 Marketing Research 3
Prerequisite: MK 66l. A managerial 
approach to market research activities. 
Primary emphasis is placed on applying 
research information towards making 
m arketing decisions. The research 
process is discussed, then qualitative 
and quantitative methodological alterna­
tives are systematically reviewed. Careful 
attention is paid to how to analyze and 
present research findings.
MK 654 Marketing Problems 3
Prerequisite: MK 66l. A survey of cur­
rent problems and issues in marketing 
from the perspective of the firm is 
undertaken. Selected business managers, 
from area corporations are invited to 
challenge class members with problems 
or opportunities which need  to be 
solved. Using problem-solving tech­
niques, students then present their find­
ing and recom m endations to these 
managers and obtain feedback on these 
proposals.
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MK 656 Advertising Management 3
Prerequisite: MK 66l or equivalent. An 
analysis of the advertising function from 
a management viewpoint. Emphasizes 
the mechanics and techniques of adver­
tising as part of an overall marketing 
strategy, including: the role of the corpo­
rate advertising director; the role of the 
advertising agency and the role of the 
media. Special emphasis is placed on 
understanding and participation in the 
creative process, essential for effective 
advertising.
MK 657 Industrial Marketing 3
Prerequisite: MK 66l or equivalent. A 
survey of the techniques and method­
ologies of industrial marketing stressing 
the differences Ijetween this sector and 
the consumer market. Areas covered 
include: marketing department organiza­
tions; channels of distribution; pricing 
strategies; sources of industrial market 
data; industrial advertising and promo­
tion; and market and marketing strate­
gies. Emphasis on the case method.
MK 665 Marketing Strategies 3
This course will utilize student teams 
and a computer simulation model to 
develop marketing strategies in a dy­
namic environment. It is intended to 
hone decision-making and communica­
tion skills.
Nursing (NU)
NU 501 Advances in Nursing 3
This course explores the role of the 
advanced practice nurse in a complex 
changing health environment. Current 
internal and external factors which affect 
the delivery of nursing services are stud­
ied. External factors including increasing 
age of the population, changes in reim­
bursement stmcture, consumer influence 
and technology are addressed. Current 
issues affecting nursing practice, admin­
istration and research are discussed. Var­
ious nursing theories are studied to 
identify the role nursing theory plays in 
the delivery and administration of nurs­
ing services. With this data, students will 
develop objectives and plans for a given 
situation in nursing.
NU 510 Administration of Services 3
This course focuses on both leadership 
and management in nursing service 
administration. Emphasis is placed on 
analysis of leadership styles and consid­
eration of the major management com­
ponents within the nursing organization. 
Topics included are mission, philoso­
phy, goals and objectives, personnel 
management, organizational structure 
and quality assurance.
NU 520 Management Information 
Systems for Nursing & Health Care 3
This course provides an introduction to 
the use of computers and management 
information systems as tools for decision 
making, control functions, and commu­
nication capabilities. It also includes the 
study of organizational theory and sys­
tems theory as it applies to identifying 
sources and flow of information through 
organizations. Emphasis is placed on 
applications in health care, stmcturing of 
systems, economic evaluation and man­
agerial decision making with respect to 
the acquisition and use of computers 
and information systems in health care 
facilities.
NU 530 Ethical Issues in Nursing 
and Health Care 3
This course focuses on ethical dimen­
sions of the nurse-patient relationship 
and current broad philosophical issues
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that have direct impact on health care. 
Beginning with a reflection on one’s 
own values, the course examines the 
philosophical basis of nursing ethics, 
applications of ethical principles, values 
clarification, and the ethical decision 
making process. The leadership role of 
the nurse practitioner is explored in rela­
tionship to advocacy and accountability 
for quality care.
NU 540 Special Topics in Nursing 
Leadership 3
This course introduces the student to the 
principles of achieving professional 
goals with emphasis on developing a 
positive attitude in those one leads. Con­
tent will explore principles of successful 
leadership for the nurse manager and 
apply the principles to the administra­
tion of nursing services. The underlying 
theme of the course is enhancing profes­
sional self-confidence for achieving 
recognition and success in nursing. Stu­
dents will develop strategies for using 
the principles on an ongoing basis for 
empowering others in the organization. 
Organizational designs for enhancing 
creativity and innovation will be 
explored.
NU 543 Computer Applications in 
Health Care 3
This course is an overview of computer 
applications in nursing and health care. 
Emphasis is placed on basic concepts 
of computer technology, information 
processing, information systems and 
hands-on experience using the com­
puter. Applications include aspects of 
patient care, administration, education, 
research, and practice using computer- 
assisted instruction, interactive video, 
databases, spreadsheets and w ord 
processing.
NU 545 AIDS and Addictions 5
This course, designed for teachers and 
nurses, focuses on the societal problems 
of HIV/AIDS and addictions with particu­
lar emphasis on the adolescent. Risk fac­
tors, assessment, referral and intervention 
in problems of addictive behaviors are 
presented. HIV/AIDS is presented using 
an epidemiological approach to the 
development of both health education 
and treatment modalities. Both topics will 
include discussion of ethical issues and 
community resources — available and 
needed. Both topics will encourage 
development of self awareness in respec­
tive professional roles.
NU 550 Concepts in Family and Pri­
mary Care 3
Introduces the student to theories which 
will provide the foundation for the 
advanced practice of family primary 
care. Topics include family theory, 
developmental theory, and life span 
development. Topics related to the role 
of the advanced nurse practitioner will 
include standards of practice, quality 
assurance, peer review, legal parameters 
of practice, role change and negotiation, 
accountability, and professional leader­
ship. Nurse client relationships will be 
considered through such topics as thera­
peutic communications, group process, 
caring, and advocacy. Establishment of 
collaborative relationships with physi­
cians and the multidisciplinary team will 
also be addressed. Course content will 
be organized with attention to the ele­
ment of critical thinking and decision 
making necessary for clinical practice.
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NU 551 Advanced Pharmacology 3
Designed to increase the student’s basic 
understanding of pharmacokinetics and 
pharmacodynamics in health and illness. 
Emphasis is placed on the exploration of 
dmg classifications in relation to physiol­
ogy and pathophysiology for effective 
prescriptive purposes. Course content 
focuses on the absorption, distribution, 
metabolism, excretion, expected side 
effects, and idiosyncratic effects of chemo- 
therapeutics. Issues in effective prescrip­
tive considerations include: indications 
for therapy, drug interactions, altered 
metabolism, client motivation and com­
pliance, patient education, drug dose 
calculation and monitoring, and State 
and Federal regulations on the dispens­
ing of dmgs.
NU 552 Advanced Health 
Assessment 3
Prerequisite: Basic Health Assessment 
Course at the undergraduate level. 
Designed to assist the student to 
become proficient in health assessment 
and develop critical thinking skills in the 
area of health evaluation. Content will 
focus on the role of the advanced nurse 
practitioner for health promotion and 
health restoration. Advanced Health 
Assessment emphasizes the assessment 
and diagnostic’ phases of the nursing 
process. Individual and family system 
assessment as well as laboratory tests, 
diagnostic studies, and interpretation 
and documentation of the findings are 
stressed. Guided practice in health 
assessment, physical examination, and 
history taking will be provided.
NU 560 Theory and Practice in 
Family Primary Care I: Care of the 
Well Individual and Family 3
Prerequisites: NU 550, NU 551, and NU 
552 The primary focus of this course will
be the role of the advanced nurse practi­
tioner in wellness care throughout the 
life span for the individual and family. 
Students will consider issues in health 
promotion and disease prevention (e.g. 
cancer detection, cardiac risk factors, 
teen pregnancy, etc.). Pharmacological 
interventions with an emphasis on pre­
vention (immunization) and pathophysi­
ology will be integrated into the content. 
Content on teaching learning related to 
the preventative role of the advanced 
nurse practitioner will be emphasized. 
Guided practice in health assessment, 
physical examination, and history taking 
will be provided. Critical thinking and 
diagnostic reasoning skills in clinical 
decision making for the advanced nurse 
practitioner will provide the framework 
for all learning activities. Other topics 
included in this course will be commu- 
nity/program planning and epidemiol­
ogy. Clinical practice will take place in 
well baby/child clinics, school-based 
clinics, and senior assessment centers.
NU 601 Research Seminar I 3
In this course, students critically review 
the nursing research literature according 
to criteria. Inherent in this review is an 
understanding of the nature of the inte­
grative literature review and its useful­
ness in developing a research proposal. 
Throughout the course, content related 
to quantitative, evaluative and qualitative 
methods are outlined. Statistical methods 
and concepts are reviewed and ex­
panded to promote understanding with 
the context of a research proposal.
NU 602 Research Seminar II 3
This course builds on the content of 
NU 601 and begins with principles 
inherent to a sound research methodol­
ogy. Included in this course are both the 
philosophical and pragmatic differences
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between qualitative and quantitative 
methods of data collection and analyses. 
Content areas of substance include both 
data collection methods and analyses 
using computer software.
NU 610 Role Practicum 3
Students will apply the principles and 
concepts of previous courses in a desig­
nated clinical setting. Students use con­
cepts from the fields of management, 
organizational theory and behavior in a 
designated administrative role. In this 
role, they will analyze trends and issues 
affecting a particular nursing service situ­
ation, identify problems and use appro­
priate intervention modalities to the 
development of an appropriate imple­
mentation and evaluation plan.
NU 620 Theory and Practice in 
Famiiy Primary Care ii: Care of the 
Acute and Stabie Chronic 
individual and Family 3
Prerequisite: NU 560. The major empha­
sis of this course is medical and nursing 
diagnosis and intervention for disease 
management across the life span. Stu­
dents will continue to refine their skills 
in com prehensive health status for 
clients and families experiencing acute 
illnesses and maintenance of chronic ill­
ness. Pharmacological and non-pharma- 
cological therapeutics and related 
pathophysiology will be included. Inter­
ventions by the nurse practitioner 
including referral, education, and psy­
chosocial support will be addressed. 
Specific diseases covered include acute 
respiratory illnesses, dermatological 
problems, cardiac diseases, gynecologi­
cal problems, psychosocial illnesses 
such as depression and substance abuse. 
Throughout the course, the process of 
clinical decision making will be dis­
cussed, addressing the integration of
nursing and medical judgment to the 
promotion of health in the management 
of acute and chronic illness. Clinical sites 
will include school-based clinics, home­
less shelters, free standing community 
clinics, and ambulatory care clinics in 
acute hospitals.
NU 630 Theory and Practice in 
Famiiy Primary Care Hi: Care of 
individual and Family with 
Compiex liinesses 3
The capstone course in the program 
covers the medical and nursing diagno­
sis and disease management of complex 
illnesses including the care of individuals 
and families with AIDS, teen pregnancy, 
diabetes, cardiovascular and neurologi­
cal disorders. Pharmacological and non- 
pharm acological interventions and 
related pathophysiology will be covered. 
The use of the diagnostic laboratory for 
diagnosis will be included. Advanced 
experience in clinical decision making 
and critical thinking will be addressed. 
Students will gain experience in coordi­
nating services to meet individual and 
family needs. Clinical practice sites nray 
include ambulatory care clinics in acute 
care setting, the home, free-standing 
community-based clinics, homeless shel­
ters, and teen pregnancy clinics.
NU 650 Thesis/Administrative 
Project 3
In this course, students will complete a 
substantive project employing either 
quantitative, qualitative or evaluative 
methods. Topics are approved in ad­
vance by designated faculty who work 
with the students in the formulation of 
appropriate scope, methods and the 
establishment of a timetable for com­
pletion.
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Religion (RS)
RS 501 Phenomenology of Religion 3
A study of contemporary methods for 
the investigation of religion that will pre­
pare the student for graduate-level work. 
(Required course.)
RS 510 Introduction to the Gospels 3
A brief history of biblical criticism lead­
ing up to an in-depth analysis of the 
achievements of recent biblical research 
in the area of New Testament studies. 
(Required course.)
RS 511 Introduction to the 
Hebrew Bible 3
A historical examination of the develop­
ment of Hebrew Bible traditions as well 
as a consideration of the historical rise of 
the people of Israel, the distinctive reli­
gious awareness that accompanied it, 
and Israel’s understanding of God, man 
and history.
RS 512 Hermeneutical Question 3
An examination of the principles gov­
erning the interpretation and under­
standing of texts. Special emphasis will 
be placed on the dynamic process of 
interaction between text and interpreter, 
the final element in the hermeneutical 
process.
RS 513 Comparative Religion 3
A com parative study of the central 
themes in the major religions of the 
world—Hinduism, Buddhism, Confu- 
sianism, Taoism, Judaism, Christianity 
and Islam.
RS 523 The Legacy of Paul 3
An examination of the life and letters of 
Paul; his understanding of humanity, the 
world, and the reality of God and God’s 
justice.
RS 524 The Gospel of John 3
A critical interpretation of the Gospel of 
John.
RS 529 Jesus 3
An attempt to recover the words and 
actions of the historical Jesus through a 
proper methodological examination of 
the sources. Special emphasis will be 
given to the parables of Jesus.
RS 530 The Death and Resurrection 
of Jesus of Nazareth 3
The course will concern itself with the 
development of the traditions of the 
death and resurrection of Jesus which 
now stand in the gospels of Matthew, 
Mark, Luke and John. Interest will be 
taken in isolating those factors that influ­
enced the development as well as his­
torical matters.
RS 532 Contemporary Religious 
Thinkers 3
A close examination of the selected, rep­
resentative writings of specific religious 
thinkers. In any given semester, the 
course will focus on the work of either 
an important theologian or a contempo­
rary scholar of religion. (Students should 
consult the instructor of the course to 
obtain information concerning the topic 
for that semester.)
RS 543 The Development of 
Christian Thought 3
The course of the Church’s historical 
and dogmatic traditions will be traced 
from the New Testament period through 
contemporary developments in light of 
the original Christian dynamic.
RS 545 Contemporary Roman 
Catholic Thought 3
A survey of the various thinkers and 
movements that have shaped contempo­
rary Roman Catholic life and thought.
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including Karl Rahner, the Second Vati­
can Council and liberation theology.
RS 546 Constructing the Concept 
of God 3
The course is concerned with the devel­
opment of a concept of God appropriate 
for modem life. The readings will reflect 
various approaches to the God question 
and students will be asked to critically 
dialogue with both the lectures and the 
readings.
RS 548 Contemporary Protestant 
Thought 3
A survey of some of the most important 
Protestant theologians of the 19th and 
20th centuries, including Kierkegaard, 
Schleiermacher, Barth and Tillich.
RS 549 Contemporary Jewish 
Thought 3
An investigation of formative thinkers 
such as Rosenzweig, Buber and Solo- 
veitchik, and of significant theological 
issues such as thd meaning of the Holo­
caust for Jewish notions of God.
RS 551 The Psychology of Faith 3
An exam ination of psychology’s 
attempts to understand religious behav­
ior as well as the limitations of a psycho­
logical approach to faith. The views of a 
number of psychologists distinguished 
for their overt interest in religion will be 
presented: James, Freud, Jung, Fromm, 
Buber, Tournier, Mowrer and Men- 
ninger. Psychology’s contributions to a 
more informed religious practice, educa­
tion, and training will be a special aspect 
of the course.
RS 555 Counseling and Religion 3
This course will present principles fun­
damental to effective counseling. The 
content aspect will explore techniques 
of various theorists and further consider­
ation of the principles that relate to reli­
gious counseling. It will also explore the 
interrelationship between the psycholog­
ical and religious dimension of human 
experience.
RS 557 Contemporary Moral 
Problems 3
An examination of selected moral prob­
lems that involve a significant conflict of 
values in our contemporary pluralistic 
society; sexual ethics, biomedical ethics 
(abortion, genetic engineering, behavior 
modification and euthanasia), revolution 
and violence, environmental quality and 
population policy.
RS 558 Issues in Religious Ethics 3
A study of some of the more important 
issues confronting the contemporary 
attempt to constmct a philosophical and 
theologically adequate ethical method­
ology.
RS 561 Symbol, Myth and Ritual 3
The basic categories of symbol, myth 
and ritual will be defined and their reli­
gious significance will be explored. The­
oretical analyses of the human symbolic 
imagination will also be examined.
RS 562 Summer Institute I 3
RS 563 Summer Institute II 3
(Consult Religious Studies Department 
for course topics.) (Students are allowed 
to take only six credits in the week-long 
intensive sessions— R^S 562 and RS 563.)
RS 565 Problems in the 
Philosophy of Religion 3
Some of the principal problems con­
cerning the nature and justification of 
religious belief and experience from the 
viewpoints of philosophical analysis and 
religious existentialism.
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RS 568 Classics of Western 
Spirituality 3
A close examination of the writings of 
one or more of the great spiritual masters 
of the western religious traditions (e.g., 
John of the Cross, Theresa of Avila, 
Ignatius Loyola, Teilhard de Chardin, 
Martin Buber and Thomas Merton).
RS 569 Computer Technology,
Ethics and Religion 3
As the development and use of com­
puter technology continues throughout 
our society, ethical questions pertaining 
to information possession, storage, re­
trieval and processing are drawing 
increased concern. Along with these, 
tensions developing from increased 
automation continue to mount. Conse­
quently, there is an emerging need for 
concentrated theoretical and applied 
ethical education to come to grips with 
these issues in their depth and complex­
ity. Moreover, a combination of philo­
sophical and religious inquiry is required 
for comprehensive, realistic treatment in 
our pluralistic culture.
RS 570 Religion, Business and 
Society 3
This course will look to the specific chal­
lenges arising from modem corporate 
business technology as viewed within the 
context of an incamational theology of 
work and social responsibility.
RS 573 Women Writers
and the Religious Quest 3
An encounter with the experience and 
stories of Atwood, Lessing, Rich, Chopin 
and other women writers who provide a 
new orientation to the sacred.
RS 575 Mystery of Death 3
Death endures as the one certain and 
inevitable “fact” of life. It stands as the 
reality that cannot be ignored when the
question of the meaning of human exis­
tence is raised. It is the intention of this 
course to explore the revelatory dimen­
sions of death. Course taken with the 
permission of instructor.
RS 585 Religion and the Human 
Sciences 3
An exploration of the significance of 
psychology, sociology and other human 
sciences for contemporary theological 
understanding. Comparison will also be 
drawn between the various understand­
ings of the human as derived from sci­
entific and theological humanists.
RS 589 Religion, War and Peace 3
The fundam ental orientation of the 
course is constmctive. It provides an 
informed, realistic understanding of the 
meaning of peace and war and how 
peace can be worked towards, if not 
achieved, in the light of basic Judeo- 
Christian values.
RS 590 Elementary Hebrew 3
Elements of Hebrew grammar and trans­
lations of Old Testament prose.
RS 591 Religious Themes in 
Contemporary Fiction 3
An exploration of the religious dimen­
sions in the fiction of writers such as 
Cynthia Ozick, John Cheever, Toni Mor­
rison and Italo Calvino.
RS 592 Film Seminar: Religion 
in Film 3
An examination of the “religious dimen­
sions” of a wide range of films. The 
course will consider both subject matter 
and style/technique.
RS 594 Elementary New Testament 
Greek 3
Introduction to the nominal and verbal 
systems of Hellenistic Greek designed to
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provide a basis for reading the Greek 
New Testament.
RS 595 Intermediate New Testament 
Greek 3
A study of the syntax of Hellenistic 
Greek in union with selected readings 
from the Greek New Testament. The 
aim of the course is to achieve a moder­
ate reading proficiency at sight.
RS 612 New Testament 
Christologies 3
The course will trace the development 
of Christological reflection through the 
New Testament period and the relation­
ship of this reflection to the historical 
Jesus.
RS 613 The Redaction/ Synoptic 
Gospeis 3
Each of the synoptic Gospels is a work 
of considered literary composition and
theological conception. The course will 
study the individual contributions of 
Matthew, Mark and Luke to the New 
Testament tradition.
RS 652 Stages of Religious 
Development 3
This course will present the stages of 
religious development that people gen­
erally pass through. It will chart the reli­
gious attitudes and behavior that are 
regarded as appropriate to different 
stages of life. Emphasis will be placed 
upon the characteristics of adult or 
marnre faith. Psychological views of the 
qualities of a mature faith will be pre­
sented, as well as Biblical conceptions of 
what it means to be an adult.
RS 698 Comprehensive 
Examination 0
Directory
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M.A., State University of New 
York at Binghamton;
Ph.D., Washington State 
University
Cynthia P. Eberhart
Assistant Program Director fo r  
Undergraduate Nursing 
Assistant Professor 
Nursing
R.N., St. Vincent’s Hospital;
B.S., M.S., Pace University; 
Ph.D., Adelphi University
Rawlin A. Fairbaugh
Director, Luxembourg M .BA  
Program  
Associate Professor 
M anagement
B.A., Washington and Jefferson 
University;
M.B.A., New York University
*Ramzi N. Frangul
Associate Professor 
Economics a n d  Finance 
B.A., University of 
Baghdad, Iraq;
M.S., Loyola University of 
Chicago;
Ph.D., New York University
*Nancy S. Frydman
Associate Professor
M anagement
B.S., University of Florida;
M.A., Southern Connecticut 
State College;
Ed.D., Columbia University
*Babu George
Chair, Faculty o f Science, 
M athematics, and  
Computer Scierux 
Co-Director, Project SMARTNET 
Professor 
Chemistry
B.S., M.Sc., University of 
Kerala, India;
M.S., Niagara University;
Ph.D., University of 
New Mexico
*William T. Gnewuch
Associate Ibofessor 
Biology
B.S., Marquette University;
M.A., Duke University;
Ph.D., University of 
New Hampshire
Theresa I. Gonzales
Assistant IPofessor 
M anagem ent
B.A., Ohio Dominican College; 
M.S., M.B.A., University of 
New Haven
Edward W. Gore
Visiting Assistant Professor 
MarMgement
B.S., Massachusetts Institute of 
Technology;
M.S., Columbia University
*Sidney P. Gottlieb
Professor
English
A. B., Bates College;
M.A., M.PhU., Ph.D., Rutgers 
University
Charlotte M. Gradie
Assistant Professor 
History
B. A., M.A., Ph.D., University of
Connecticut
■Tenured Faculty
■■Tenured effective 9-1-94
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*Rosemary Green
Interim  Director, Honors 
Program  
Associate Professor 
Biology
B.A., Trinity College;
Ph.D., Brown University
Louis Grey
Visiting Associate Professor 
M athem atics
B.S., City College of New York; 
M.S., New York University
*Richard M. Grigg
Coordinator, Graduate
Program in Religious Studies 
Associate Professor 
Religious Studies 
B.A., University of Iowa;
M.Div., Drew University;
Ph.D., University of Iowa
*Frances S. Grodzinsky
Associate Professor 
Computer Science
A. B., University of Rochester; 
M.A., Ph.D., University of Illinois
*Theodore Gutswa
Associate Professor 
A rt
B. A., Jersey City State College; 
M.F.A., Pratt Institute
Piotr Gzowski
Assistant Professor 
English
B.A., Fordham University;
M.F.A., Tisch School of the 
Arts, New York University
*Dhia A. Habboush
Director, M aster o f Science in 
Chemistry Program  
Professor 
Chemistry 
B.Sc., University of 
Baghdad, Iraq;
Ph.D., University of 
Southampton, England
Saul Haffner
Associate Professor 
M anagement
B.S., Polytechnic Institute of 
New York;
M.B.A., Hofstra University
••Barry E. Herman
Associate Professor 
Education
B.S., Southern Connecticut State 
College;
M.A., C.A.S., Ph.D., University of 
Connecticut
•Thomas H. Hicks
Associate Professor 
Psychology
B.A., Cathedral College;
S.T.B., Catholic University 
of America;
M.S.Ed., Iona College;
Ph.D., St. John’s University
Sandra S. Honda
Associate Professor 
Computer Science 
B.A., C.P.C., M.S., University of 
Hawaii
•Pearl Jacobs
Director, Crim inal Justice 
Program  
Associate Professor 
Crim inalJustice 
B.A., Hunter College;
M.P.A., Long Island University; 
Ph.D., Fordham University
•John E. Jalbert
Professor
Philosophy
B.A., The University of 
San Francisco;
M.A., Ph.D., Duquesne 
University
•Robert M. Kelly
Associate Professor 
Accounting
B. B.A., Fairfield University; 
M.B.A., University of
Bridgeport;
C. P.A., State of Connecticut
Lauren Kempton
Visiting Assistant Professor 
Education
B.A., West Virginia Wesleyan 
College;
M.A., Southern Connecticut 
State College
•William B. Kennedy
Vice President fo r  Public A ffairs
Associate Professor
History
B.A., University of Bridgeport; 
M.A., University of Pennsylvania
Dorothy Kljanka
University Librarian 
Associate Professor 
Library
A. B., University of Illinois; 
M.L.S., Rutgers University
•John F. KIkoski
Associate Professor 
Political Science
B. A., Wesleyan University;
M.A., Ph.D., University of
Massachusetts
Kathleen O. Kingston
Assistant FSofessor 
M athem atics
B.S., M.S., Fairleigh Dickinson 
University
Rose Marie B. KInIk
Coordinator o f M athematics 
a n d  Science Lab 
Assistant Professor 
M athem atics 
B.A., Molloy College;
M.A., St.John’s University
Michael D. Laroblna
Assistant Professor
M anagem ent
B.A., Pace University;
J.D., University of Bridgeport 
Joseph A. Levanto 
Director, Lisbon Program  
Assistant Professor 
B.A., American International 
College;
M.A., Ph.D., University of 
Connecticut
Joseph Levanto
D irector, Sacred Heart 
University a t Lisbon 
Assistant Professor 
Education
Ph.D., University of Connecticut
Lois A. Libby
Supervisor o f 5th Year 
Program  
Assistant FSofessor 
Llducation
B.A., M.Ed., C.A.S., of Maine; 
Ph.D., University of Connecticut
Stephen J. Lllley
Assistant Fbofessor 
Sociology
B.A., College of the Holy Cross; 
M.A., Ph.D., University of 
Massachusetts, Amherst
Ralph LIm
Associate Ibofessor 
Firuince
B.S.E., Princeton University; 
M.B.A., Wharton School, 
University of Pennsylvania
•Michelle Carbone Loris
Associate Professor 
English
B.A., Sacred Heart University, 
M.A., University of Bridgeport; 
Ph.D., Fordham University
*Tenured Faculty
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Antonio Magliaro
Visiting Assistant Professor
M athematics
B.S., Yale University;
M.S., Michigan State University; 
Ph.D., Boston University
*Edward W. Malin
Chair, Faculty o f Social and  
Behavioral Sciences 
Associate Professor 
Psychology
B.A., University of Notre Dame; 
M.A., Ph.D., Fordham 
University
Lawrence D. Mammone
Assistant Professor 
Accounting
B.A., S a c r^  Heart University; 
M.B.A., University of Bridgeport
Susan Mangiero
Assistant Professor 
Finance
B.A., George Mason University; 
M.A., The George Washington 
University;
M.B.A., New York University
Claire Marrone
Assistant Professor 
M odem  Languages 
B.A., University of Delaware; 
M.A., Ph.D., University of 
Pennsyivania
*Robin L. McAllister
Associate IVofessor 
English
B.A., Wesleyan University;
M.A., Ph.D., Princeton 
University
*Claude I. McNeal
Professor
English
B.S., Boston University;
M.F.A., Yale University 
•George F. R. Miller 
Professor 
Management 
B.I.D., M.B.A., Syracuse 
University
George F.R. Miller
Professor
B.I.D., M.B.A., Syracuse 
University
'Tenured Faculty
"Tenured effective 9-1-94
**Judith Davis Miller
Chair, Faculty o f
C om m unication Studies 
Associate Professor 
English
B.A., Tufts University;
M.A., Western Connecticut 
State Coilege;
Ph.D., University of 
Connecticut
*Dlana D. Mrotek
Associate IVofessor 
M anagem ent 
B.A., M.A., University of 
Wisconsin;
Ph.D., Northwestern University
*Edward T. Murray
Associate FVofessor 
Education
B.S., M.S., Southern Connecticut 
State College;
Ph.D., The University of 
Connecticut
*Lucjan T. Orlowski
Associate Professor 
Economics
M.A., Ph.D,, Academy of 
Economy, Katowice, Poiand
*Danny A. Pannese
Associate IVofessor 
Accounting
B. S., Sacred Heart University; 
M.S., University of New Haven;
C. P.A., State of Connecticut
*Edward A. Papa
Associate Professor 
Philosophy
A. B., Georgetown University; 
Ph.D., State University of New
York at Stony Brook
Thomas J. Pape
Associate Professor 
Education
B. S., University of Connecticut; 
B.A., Southern Connecticut
State Coilege;
M.A., C.A.S., Teachers College, 
Columbia University;
Ph.D., University of Connecticut
Domenick Pinto
Associate Professor 
Computer Science 
B.S., Fairfield University;
M.A., Fordham University;
M.A., Southern Connecticut 
State University;
M.S., Polytechnic Institute of 
New York
*CamlNe P. Reale
IVofessor
M anagem ent a n d  Gradttate 
Education 
B.S., Central Connecticut 
State College;
M.S., Fairfield University
Gerald F. Reid
Director, Center fo r  Ethnic 
Studies 
Assistant Professor 
Sociology/Anthropology 
B.A., M.A., Ph.D., University of 
Massachusetts;
M.A., University of Chicago
*Leland R. Roberts
Chair, Paculty ofLLumanistic 
Studies 
Director, M usic Program  
IVofessor 
M usic
B.Mus.Ed., M.Mus.Ed.,
University of Kansas
Mary E. Rogers
Assistant University Librarian 
Assistant Professor 
Library
B.A., Doane College;
M.A., University of Denver
John B. Roney
Assistant Professor 
History
B.A., King’s College, New York; 
M.A., W heaton Graduate 
School;
Ph.D., University of Toronto
*Gary L. Rose
Associate Fbofessor 
Political Science 
B.A., University of New Haven; 
M.A., Kansas State University; 
Ph.D., Miami University of Ohio
*Marlann Russell
Professor
English
B.A., St.John’s University;
M.A., Ph.D., Columbia 
University
Dominick Sacco
Assistant Fbofessor 
Crim inalJustice 
B.S., M.P.A., John Jay College; 
Ph.D., Fordham University
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*Carol D. Schofield
Associate Professor 
Biology
B.S., College of 
Mount St. Vincent;
M.S., Fordham University;
Ph.D., University of Connecticut
*Jean T. Sells
Associate Professor 
M athematics 
B.A., Nebraska Wesleyan 
University;
M.A., Ph.D., University of 
Minnesota
Martin M. Shapiro
Associate Professor 
M anagem ent 
B.A., Southern Illinois 
University;
M.A., Ph.D., New York Univer­
sity
•Paul Siff
Associate Professor 
History
B.A., Brooklyn College;
Ph.D., University of Rochester
Joseph N. Sladek
Assistant Professor 
Accounting
B.S., Fairfield University;
M.B.A., Sacred Heart University
Penny A. Snetsinger
Assistant Professor 
Chemistry
A. B., Brandeis University;
M.S., University of Illinois;
Ph.D., University of
New Hampshire
Louise Spence
Assistant Professor 
M edia Studies
B. A., Drew University;
M.A., Ph.D., New York Univer^ 
sity
•Roberta Lynne Staples
Associate Professor 
English
B.A., Russell Sage College;
M.A., University of Virginia; 
Ph.D., University of 
Massachusetts
Linda L. Strong
Instructor
Nursing
B.S.N., University of Bridgeport; 
M.S.N., The Catholic University 
of America
•Christina J. Taylor
Director, W omen’s Studies 
Program  
Associate Professor 
Psychology
B.A., Sacred Heart University; 
M.A., University of Missouri; 
M.Phil., Ph.D., The Graduate 
School and University Center, 
City University of New York
Thomas J. Trebon
Provost a n d  Vice President fo r  
Academ ic ^ a i r s  
Associate Professor 
Political Science 
B.A., Seattle University;
M.A., Ph.D., University of Den­
ver
•Maria Teresa Torreira 
Tenorio
Professor
M odem  Languages (Spanish) 
B.S., Na sra del Sagrado 
Corazon, Madrid, Spain;
M.A., Social Institute Leo XIII; 
Ph.D., University of Madrid, 
Spain
•Alfred G. Tufano
Professor
Education
B.A., M.A., St. Michael’s 
Seminary;
M.S., Ph.D., University of 
Wisconsin
Barbara S. Tulley
Chair, Faculty o f Education 
Director ofM aster o f Arts in  
Teaching a n d  6th Year 
Teaching Programs 
Supervisor o f Teacher
Certification Programs 
Assistant Professor 
Education
B.A., State University of 
New York College at 
Potsdam;
M.A.T., C.A.S., Sacred Heart 
University
•Christ J. Verses
Director, A llied Health Sciences 
Acting Director, M edical 
Technology Program  
Associate Professor 
Biology
B.S., Valparaiso University;
Ph.D., University of Connecticut
Jose Ventura
Associate Professor 
M anagem ent
B.Sc., M.Sc., Darmstadt Institute 
of Technology, Munich, 
Germany;
Ph.D., Columbia University
•Glee I. Wahlquist
Professor
Nursing
B.S.N., University of Bridgeport; 
M.S.N., Ph.D., University of 
Pittsburgh
Byron L. Walden
Visiting Assistant Professor 
M athem atics
B.A., Vanderbilt University;
M.S., M.Phil., Ph.D., Yale 
University
•Grant Walker
Associate Professor 
Sociology
B.A., M.A., Ph.D., Fordham 
University
Alison M. Warriner
Director, Freshman 
Com m unications 
Assistant Professor 
English
B.A., M.A., Mills College;
Ph.D., University of California
•Laurence M. Weinstein
Professor
M anagem ent
A. B., Bowdoin College;
M.B.A., Ed.D., Columbia
University
Scott Willison
Assistant Professor 
Education
B. S., Ph.D., Indiana University
Thomas G. Wood
Visiting Assistant Professor 
Chemistry
B.S., Fairfield University;
Ph.D., Fordham University
Pan G. Yatrakis
Associate Professor 
Economics
B.A., M.B.A., M.Intl.Aff., 
Columbia University;
Ph.D., New York University
Constance E. Young
Associate Professor 
Nursing
B.S., Burbank Hospital School 
of Nursing and State College 
at Fitchburg;
M.A. and Ed.D., Teachers 
College, Columbia University
•Tenured Feculty
••Tenured effective 9-1-94
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Serinity Young
Assistant Professor 
Religious Studies 
B.A., Hunter College;
M.A., M.Phil., Ph.D., Columbia 
University
*Virginia F. Zic
Professor
A rt
Ph.B., DePaul University;
M.A., Villa Schiffanoia Graduate 
School of Fine Arts, Italy; 
M.F.A., Syracuse University
Barbara S. Zuffa
Coordinator, Sacred Heart 
University in  the V a ll^  
Associate Professor 
M anagement 
B.S., M.S., University of 
Bridgeport;
M.L.S., Southern Connecticut 
State College;
Ed.D., University of Bridgeport
Adjunct Faculty
James V. Abate
A djunct Associate Professor 
Education
B.S.S., M.A., Fairfield University
Raymond J. Altieri
A djunct Instructor 
M athem atics
B.A., Sacred Heart University
Sheila K. Anderson
A djunct Instructor
M athematics
B.S., University of Illinois;
M.S., Northeastern Illinois 
University
Cassandra Andreas
A djunct Instructor 
M usic
B.M., Eastman School of Music
Andrzej Anweiler
A djunct Assistant 
Piano
B.S., Hartt College of Music, 
University of Hartford; 
M.Mus., Manhattan School of 
Music
Ginny Apple
Director o f Public Relations 
A djunct Instructor 
M edia Studies
B.A., University of Oklahoma; 
M.A., University of Bridgeport
Michael Arnold
Associate D ean o f Graduate 
Studies a n d  Continuing 
Education a n d  Director o f 
Stam ford Programs 
A djunct Assistant Professor 
English
B.E.S., University of Bridgeport; 
M.A., DePaul University
Zareh Artinian
A djunct Instructor 
English
B.S., St. Joseph’s College; 
M.F.A., Emerson College
Robert Austin
A djunct Instructor 
Education
B.S., Eastern Connecticut State 
University;
M.A., Fairfield University;
6th Year, University of 
Bridgeport
Anne T. Avallone
A djunct Professor 
Nursing
Diploma, St. Vincent’s School 
of Nursing, New York;
B.A., Mercy College;
B.S., Seton Hall University;
M.S., St.John’s University
Edmund Barbieri
A djunct Associate Professor 
Education
B. S., Southern Connecticut 
State University;
M.A.,M.S., University of 
Bridgeport;
C. A.S., Fairfield University; 
Ph.D., Union College
Claude Bartel
A djunct Associate Professor 
Finance
B.S., M.B.A., New York 
University
Clarence Bastarache
A djunct Instructor 
Computer Scierwe
A. S., Quinnipiac College;
B. S., Sacred Heart University
Lucille J. Becker
A djunct Associate Professor 
Business (Legal Assistant)
B.A., Newton School of the 
Sacred Heart;
J.D., Fordham University; 
Masters of Law, Georgetown 
University
Barbara A. Benjamini
A djunct Associate Professor 
English
B.A., M.A., University of 
Bridgeport
Claire Bennis
A djunct Assistant Professor 
Computer Science 
B.S., Eastern Illinois University; 
M.B.A., Iona College
David A. Bike
A djunct Assistant Professor 
M athem atics 
Men’s Basketball Coach 
B.S., Sacred Heart University
Joei W. Block
A djunct Assistant Professor 
Chemistry
B. S., The Citadel;
M.S., Southern Connecticut 
State University;
C. A.S., Wesleyan University
118 Directory Sacred Heart University
Michael Bozzone
Dean of Freshmen 
Adjunct Associate Professor 
English
B.A., M.A., Fordham University
Frank Bramble
A djunct Instructor 
A rt
B.A., Fordham University;
B.F.A., University of Connecticut
Robert B. Brown
A djunct Instructor
Respiratory Care
B.A., New York University;
M.D., State University of 
New York
David Bruce
A djunct Associate Professor 
Computer Science 
B.A., Yale University
John Buriinson
A djunct Instructor 
English
B.A., M.A., San Francisco State 
University
Ciarence Butler
A djunct Assistant Professor 
Education
B.A.,M.Ed., University of Maine; 
M.A., Bowdoin College
M. Rejeanne Caggiano
A djunct Instructor 
English
B.S., M.S., University of 
Bridgeport
John H. Caldwell
A djunct Associate Professor 
M anagement
B.A., University of Connecticut 
M.S., Southern Connecticut 
University
Donald Cameron
A djunct Instructor 
Economics
B.B.A., City College of 
New York;
M.A., Trinity College
Shirley Canaan
Manager, Adm inistrative 
Systems 
A djunct Instructor 
Corrputer Science 
B.A., Sacred Fleart University
Frances Capella
A djunct Instructor 
M odem  Eoreign Languages 
B.A., M.A.T., Sacred Heart 
University
Donna Capowich
A djunct Instructor 
English
B.A., Sacred Heart University; 
M.A., Fairfield University
Joseph G. Carter
A djunct Instructor 
M usic
B.A., University of Bridgeport; 
M.A., New York University
Jam es Cashavelly
A djunct Assistant Professor 
Education
B.S., Southern Connecticut 
State University;
M.S., 6th Year, University of 
Bridgeport
David Cattanach
A djunct Associate Professor 
Education
B.S., University of Houston; 
M.Ed., University of Hartford; 
Ph.D,, University of Connecticut
Kon Swee Chen
A djunct Associate Professor 
Chemistry/Physics 
B.A., Illinois Wesleyan 
University;
Ph.D., University of Kansas
Val Chevron
A djunct Professor 
English
B.S., M.A., New York University
Catherine Corbelli
A djunct Assistant Professor 
Nursing
B.S.N., Pace University;
M.A., New York University
William J. Costello
A djunct Assistant Professor 
Accounting
B.S., University of Connecticut; 
M.S., University of New Haven; 
C.P.A.
Kristen Crisci
A djunct Instructor 
B.A., Kirkland College;
M.B.A., New York University
Robert Cuccinello
Adjurud Instructor 
Art
Pratt Institute
David L. Damcott
A djunct Associate Professor 
Accounting
B. S., West Virginia Wesleyan; 
M.B.A., Baylor University;
C. M.A., Institute of Certified 
Management Accountants
Robert F. D'Aquila
A djunct Instructor 
M athematics
B.S., Central Conneaicut State 
University;
M.S., Iona College
David L. Dauplaise
A djunct Professor 
Chemistry
B.S., University of Rhode Island; 
M.S., Ph.D., Cornell University
George Deecken
A djunct Professor 
Accounting
B. S., New York University 
School of Commerce;
C. P.A., State of New York
Sharon DeFelice
A djunct Instructor 
Chemistry
B.S., Sacred Heart University
Kathleen Delmonico
A djunct Instructor 
Education
B.S., Sacred Heart University; 
M.A.L.S., Wesleyan University
William DeMayo
A djunct Associate Professor
Accounting
B.S., Wharton School,
University of Pensylvania; 
M.B.A., New York University
Louis S. DeMichiel
Director o f C linical Education, 
Respiratory Care Program  
A djunct Instructor 
Respiratory Care 
B.S., University of Hartford
Anna Aporale DiCenso
A djunct Instm ctor 
M athem atics
B.S., Sacred Heart University; 
M.A., Fairfield University
Phylipp Dilloway
Adjunct Professor 
Management
B.S., City College of New York; 
M.S.I.E., Columbia University
Peter DiTomaso
A djunct Instm ctor 
Accounting
B.S., M.B.A., Sacred Heart 
University
Edward Donato
Associate Dean o f Continuing 
Education 
A djunct Associate Professor 
History
A.B., M.A., Providence College
Sara M. Donohue
Director, Legal Assistant 
Program  
A djunct Assistant Professor 
Legal Assistant
A.S., B.S., Sacred Heart 
University
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George Dunbar
A djunct Assistant 
M anagement
B.S., University of California, 
Berkeley;
M.A., University of Pittsburgh
Richard J. Durrell
A djunct Associate Professor 
M edia Studies
B.A., University of Minnesota
James Durso, Jr.
A djunct Assistant Professor 
Philosophy
B.A., University of New Haven; 
M.A., Trinity College
William H. Evans
A djunct Assistant Professor 
M anagement 
B.A., M.B.A., Marquette 
University 
M.A., Thunderbird Graduate 
School
Joan Farcus
A djunct Professor 
Business (Legal Assistant)
B.A., University of Bridgeport; 
J.D., Suffolk University Law 
School
Lawrence Fenn
A djunct Associate Professor 
Education 
B.A., University of 
Connecticut;
M.S., 6th Year, University of 
Bridgeport;
Ph.D., University of 
Connecticut
Jasmina Ferizovic
A djunct Instructor 
English
B.A., University of Sarajevo, 
Yugoslavia;
M.A., Southern Connecticut 
State University
Robert J. Ferrari
A djunct Assistant Professor 
Economics
B.S., Villanova University; 
M.B.A., New York University
Marjorie S. Finnigan
A djunct Assistant Professor 
M .B A /H ealth Adm inistration  
R.N., St. Vincent’s School of 
Professional Nursing,
Little Rock, Arkansas;
B.S., East Texas State 
University;
M.B.A./Health Care, Sacred 
Heart University
Russell J. Firlik
A djunct Associate Professor 
Education
B. A.,M.Ed., Ed.D., State 
University of
New York at Buffalo;
C. A., Oxford University 
Institute, England
Paul F. Flinter
A djunct Assistant Professor 
Education
B.S., Southern Connecticut 
State University;
M.A., Ph.D., University of 
Connecticut
Lynn Fontana
A djunct Instructor 
English
B.A., Sacred Heart University; 
M.A.L.S., Wesleyan University; 
6th Year, Fairfield University; 
M.L.S., Southern Conneaicut 
State University
Rosemary McCabe Ford
A djunct Assistant Professor 
Art
B.A., The College of White 
Plains;
M.A., University of Notre Dame
Richard Fowler
A djunct Associate Professor 
Education
B. S., University of Bridgeport; 
M.A., Fairfield University;
C. A.S., University of Bridgeport
Maryellen K. Frele
A djunct Assistant Professor 
Business Adm inistration/H ealth 
Adm inistration 
B.S., Skidmore College;
M.B.A., Fordham University
Bernice Stochek Friedson
A djunct Instructor 
Violin
B.S., University of Bridgeport; 
M.A.T., Sacred Heart University
Joan M. Galla
A djunct Assistant Professor 
Art
A. B., College of Saint Elizabeth;
B. S., Danbury State Teachers 
College;
M.A.,C.A.S., Fairfield University
Mary T. Gentile
A djunct Instructor 
Education
B.S., Southern Connecticut 
State University;
M.S., University of Bridgeport; 
6th Year, Fairfield University
John T. Gerlach
Director o f MBA/AMBA 
Programs 
A djunct Associate Professor 
Finance
B.S., Drexel University;
M.B.A., University of 
Pennsylvania
Rosemarie E. Gorman
A djunct Instructor 
Religious Studies 
B.A., Sacred Heart University; 
M.A., Fairfield University; 
M.A.R., Yale Divinity School
Robin Greenfield
A djunct Instructor 
M anagement
A. S., Mercy College;
M.S., University of Bridgeport
Gladys F. Gress
A djunct Associate Professor 
M anagement
B. A., Marymount College; 
M.B.A., Fordham University
Helga Gutschow
A djunct Instructor 
English
B.A., Northeastern Illinois 
University;
M.A., Manhattanville College
Margaret B. Hardenbergh
A djunct Associate Professor 
M edia Studies
A. B., Connecticut College; 
M.A., American University; 
Ph.D., New York University
Jacqueline B. Harrigan
A djunct Assistant Professor 
M anagement
B. A., AJbertus Magnus;
M.S.W., Fordham University
Charlotte E. Harrington
A djunct Instructor 
English
B.A., Muhlenberg College; 
M.S., Emory University
Virginia M. Harris
Director o f Grants 
A djunct Associate Professor 
Biology
B.A., Wheaton College;
M.A., Ed.D., Teachers College, 
Columbia University
Burton Hathaway
A djunct Instructor 
M usic
B.A., Yale University;
B.Mus., M.Mus.,
Manhattanville School of 
Music
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Eleanor R. Hetrick
A djunct Assistant Professor
M athem atics
B.A., Marist College;
M.A., St. John’s University
Seymour Hirsch
A djunct Assistant Professor 
Business Adm inistration
A. S., Housatonic Community 
College;
B. S., M.B.A., Sacred Heart 
University
Mitchell J. Holmes
Director o f Advisem ent a n d  
Retention 
A djunct Assistant Professor 
Business Adm inistration  
B.A., University of Utah;
M.B.A., Sacred Heart University
Kathryn Hulbert
A djunct Instructor 
English
B.A., SUNY at Purchase;
M.A., Brown University
Carol Hurst
A djunct Associate Professor 
Education
B.S., M.Ed., Westfield State 
College
Judith J. Hurwich
A djunct Assistant Professor 
History
B.A., Oberlin College;
M.A., Harvard University;
Ph.D., Princeton University
Livia Jansson
A djunct Instructor 
M odem  Poreign Languages 
B.A., Lehman College;
M.S., University of Bridgeport
Kathryn Jiminez
A djunct Assistant Professor 
Computer Science 
B.S., Marian College;
M.A., Colgate University;
M.S., University of Bridgeport
Joan K. Johnson
A djunct Assistant Professor 
English
B.A., University of Connecticut; 
M.A., Fairfield University
Maurice Johnson
A djunct Assistant Professor 
M arketing
B.S. B.A., University of Denver
Gary A. Kasey
A djunct Associate Professor 
Education
B.A., St, Mary’s Seminary and 
University;
M.Ed., 6th Year, University of 
Hartford;
Ph.D., University of 
Connecticut
Kay Keiser
Adjurw t Associate Professor
M anagement
B.S., Seton Hall University;
M.P.H., Yale University;
Sc.D., Harvard University
Sunny F. Khadjavi
A djunct Associate Professor 
M odem  Languages (French)
A. B., Wagner College;
M.A., Ph.D., Columbia
University
Janet K. Kiehl
A djunct Assistant Professor 
M anagem ent
B. S., Bucknell University 
M.B.A., Pace University
Walter Kohler
A djunct Assistant Professor 
M anagement 
B.E., Stevens Institute of 
Technology 
M.S., Rensselaer Polytechnic 
Institute
Warren Kunz
A djunct Assistant Professor 
M anagement 
B.A., Queens College 
M.B.A., St.John’s University
Franciszek Lachowicz
A djunct Associate Professor 
M odem  Languages (Polish) 
M.A., University of Warsaw, 
Poland;
M.S., University of Bridgeport
Rosemary Lague
A djunct Instructor 
English
B. A., Diocesan Teachers 
College;
M.A., Boston College;
C. A.S., Trinity College
Arthur J. Landry
A djunct Instructor 
Computer Science 
B.S., University of Connecticut; 
M.B.A., University of New 
Haven
Fred Lapides
A djunct Associate Professor 
English
B.A., M.A., University of 
Connecticut;
Ph.D., Rutgers University
Richard R. LaTorre
A djunct Assistant Professor 
M athematics
B.A., Sacred Heart University; 
M.A., Fairfield University
George J. Lawler
A djunct Associate Professor 
M anagem ent 
B.S., Fordham University; 
M.B.A., Sacred Heart University; 
J.D., University of Bridgeport
Edward E. Lisi
A djunct Professor 
M anagem ent 
B.S., Rider College;
M.B.A., University of 
Connecticut
Andrew S. Liskov
A djunct Professor 
Business (Legal Assistant)
B.A., Marietta College;
L. L.B., University of Connecticut
Rand A. Littlestone
A djunct Assistant Professor 
M anagem ent
B.A., A.B.D., State University 
of New York
M. S., City College of New York
Jam es H. Love
A djunct Associate Professor
M anagem ent
B.A., Fairfield University;
J.D., Emory University 
School of Law
Peter J. Luise
A djunct Assistant Professor 
M anagem ent 
B.A,, Adelphi University 
M.B.A., Sacred Heart University
B e ^  S. Lynch
A djunct Instructor 
M anagem ent 
B.S., M.B.A., Sacred Heart 
University
Jerrold W. Maben
A djunct Professor 
Education
B.A., B.S., M.Ed., Wayne State 
University;
Ph.D., Ohio State University
Leslie C. MacPherson
A djunct Instructor 
English
B.A., University of 
New Hampshire;
M.F.A., Emerson College
Matthew S. Magda
A djunct Instructor 
History
B.S., Southern Connecticut 
State University;
M.A., University of Connecticut
Johanna S. Malinowski
A djunct Assistant Professor 
Legal Assistant
A. A., Gwynedd Mercy College;
B. S., S a c r^  Heart University; 
J.D., University of Bridgeport
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Vincent Mangiacapra
ch ief Inform ation Officer 
A djunct Assistant Professor 
Computer Science 
B.S., Sacred Heart University; 
M.S., Polytechnic Institute of 
New York
Peter A. Maresco
A djunct Assistant Professor 
M anagement
B.A., University of Charleston 
M.A., Fairfield University
Alfred J. Mariani, Jr.
A djunct Assistant Professor
M anagement
B.A., M.B.A., Iona College
Jocelyn L. Master
A djunct Assistant Professor 
English
B.A., St. John’s University, 
M.A., Fordham University
William E. McClane
Adjunct Assistant Professor 
B.S., B.A., Tarkio College; 
M.B.A., Duquesne University
Norman F. Middendorf
A djunct Instructor 
M athem atics
B.S., Southern Connecticut 
State University
Max Mittendorf
A djunct Instructor 
Economics
B.A., Roanoke College; 
M.B.A., University of 
New Haven 
Roger W. Moscater 
Adjunct Assistant Professor 
Accounting
B.B.A., M.B.A., St. John’s 
University
Anne-Louise Nadeau, 
S.N.D.
Counselor, Office o f 
Counseling Services 
A djunct Instructor 
Religious Studies 
B.A., Annhurst College;
M.A., Emmanuel College, 
Massachusetts
David Nichols
A djunct Assistant Professor 
Education
A. S., Dean Junior College;
B. S., Castleton State College; 
M.A., Fairfield University
William E. O'Connell
Tutor, Office o f Athletics 
A djunct Instructor 
English
B.A., Knox College;
M.A., Wesleyan University
Jill Ann O'Connor
A djunct Assistant Professor 
Legal Assistant 
B.S., Sacred Heart University; 
J.D., University of Bridgeport
Ronald J. Pacacha
A djunct Assistant Professor 
Legal Assistant 
B.A., City University of 
New York;
J.D., Hofstra University
Ralph Palmes!
A djunct Assistant Professor 
Legal Assistant Program  
B.A., University of Connecticut; 
J.D., Georgetown University
Carol A. Pappano
A djunct Assistant Professor 
M athematics
B.A., Sacred Heart University
David Parker
A djunct Instructor 
Philosophy
B.A., Sacred Heart University; 
M.A., DePaul University
Richard J. Pober
A djunct Associate Professor 
M anagem ent (M B A .)
B.A., The George Washington 
University;
J.D., New England School of 
Law
Christopher Pudlinski
A djunct Instructor 
Com m unications 
B.S., Rensselaer Polytechnic 
Institute;
M.A., Pennsylvania State 
University
Susan G. Puglisi
A djunct Associate Professor 
Biology
B.A., M.S., University of 
Bridgeport;
Ph.D., Clark University
John H. Redgate
A djunct Instructor 
English
B.A., Fairfield University;
M.A., Pepperdine University
Charles H. Reed
A djunct Assistant Professor 
M aruigement
B.S., University of Tennessee; 
M.B.A., Sacred Heart University
Ann Reeves
A djunct Associate Professor 
Psychology
B.A., Wheaton College;
M.S., University of Bridgeport; 
Psy.D., New York University
John R. Rhode
A djunct Assistant Professor 
M anagem ent 
B.S.E.E., University of 
Connecticut;
M.S.E., Massachusetts Institute 
of Technology;
M.B.A., Harvard Business 
School
Jacqueline B. Rinaldi
Director, University Learning 
Center
A djunct Professor 
English
B.A., Mount St. Vincent College; 
M.A., Fordham University;
M.A., Fairfield University
Richard Rizza
A djunct Associate Professor 
M anagement
B.S.I.E., M.B.A., University of 
New Haven
Joseph Roberson
A djunct Instructor 
Computer Science 
B.S., Mercy College;
M.B.A., Sacred Heart University
Frank J. Roberts
A djunct Assistant Professor
Education
B.S., M.S., Southern
Connecticut State University
Vivian Rosenzweig
A djunct Instructor 
English
B.A., M.A., Brooklyn College
Glenna Ross
A djunct Associate Professor 
English
B.A., University of
Massachusetts, Amherst; 
M.F.A., New York University
Rev. George M. Rowe
A djunct Assistant Professor 
Chemistry
B.S., North Carolina State 
University;
M.S., Rensselaer Polytechnic 
Institute
Kate Roy
A djunct Assistant Professor 
Nursing
B.A., Connecticut College; 
B.S.N., Cornell University; 
M.P.H., Columbia University
Clement Russo
A djunct Associate Professor 
English
B.A., Fordham University;
M.A., Ph.D., Cornell University
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Basil S. Salvo
A djunct Instructor 
English
B. A., Pace University;
M.A., Manhattanville, Purchase
C. Robert Satti, Jr.
A djunct Assistant Professor 
Legal Assistance 
B.A., University of Notre Dame; 
J.D., Suffolk University Law 
School
Paul Sebben
M anager o f Academ ic Systems 
A djunct Instructor 
Computer Science 
B.S., Sacred Heart University
John T. Seddon III
Adjunct Assistant Professor 
Religious Studies 
B.A., M.A.T., University of 
Notre Dame;
M.A., Maryknoll School of 
Theology;
Ph.D., Fordham University
John Sedensky
A djunct Assistant Professor 
Legal Assistant
B.S., University of Connecticut; 
J.D., Suffolk University Law 
School
Dr. Dhanwant S. Sethi
Visiting Research Professor 
Chemistry
B.S., Delhi College, Delhi 
University, Delhi, India;
M.S., Hindu College, Delhi 
University, Delhi, India; 
Ph.D., New York University
Jean Siiva
A djunct Instructor 
M athem atics
B.S., Seton Hall University;
M.A., C.A.S., Fairfield University
Joyce M. Singer
A djunct Instructor 
English
B.A., Brooklyn College;
M.A., Fairfield University
Robert M. Singer
A djunct Assistant
M anagement
B.S., Bryant College;
J.D., Western New England 
College
Mary Lou Skarzynski
A djunct Assistant Professor 
English
B.A., M.A., Sacred Heart 
University;
M.A.T., Fairfield University
Ann Spector
A djunct Associate Professor 
English
B.A., M.A., Hunter College; 
M.Phil., New York University
Aigis E. Svelnys
Adjurutt Instructor 
M athem atics
B.S., Southern Connecticut 
State University;
M.S., University of Bridgeport
Michaei P. Sweeney
A djunct Professor 
English
B.A., Salem State College; 
M.A., University of Bridgeport 
M.F.A., Brooklyn College, City 
University of New York
Sara Swenson
A djunct Assistant Professor 
Chemistry
B.Sc., University of Alaska; 
M.Sc., University of Alberta; 
Ph.D., Simon Fraser University
Ceceiia K. Szakoiczay
Director, Respiratory Care 
Program  
A djunct Instructor 
Respiratory Care 
B.S., Quinnipiac College
Stephen A. Toth
A djunct Associate Professor 
English
B. A., University of Bridgeport; 
M.A., Universiw of Kansas;
C. A.S., Fairfield University
Alan Trippel
A djunct Associate Professor 
M anagement
B.S., State University of New 
York at Cortland;
M.B.A., University of 
Connecticut
Elaine G. Vail
A djunct Associate Professor
Accounting
B.B.A., Pace University;
M.B.A., New York University
Mary Ann Valovcin
A djunct Associate Professor 
English
B.A., Sacred Heart University; 
M.S., University of Bridgeport
Marcia Van Rise
A djunct Assistant Professor 
Education
B.S., Radford University; 
M.S., 6th Year, University of 
Bridgeport
Albert Wakin
A djunct Professor 
Psychology
B.A., M.S., University of 
Bridgeport;
6th Year, Southern Connecticut 
State University
Susann Walens
A djunct Instructor 
History
B.A., Charter Oak College;
M.A., Western Connecticut State 
University
Jam es M. Waters
A djunct Associate Professor 
M anagem ent
B.A., Kansas State University; 
M.B.A., University of 
Bridgeport
Robert M. Waters
A djunct Assistant Professor 
M anagem ent 
B.S., M.A., University of 
New Haven
Sylvia A. \Natts
Director, Academ ic Incentive 
Program  
Adjurutt Associate Professor 
English
B. A., College of Notre Dame of 
Maryland;
M.S., University of Bridgeport;
C. A.S., Fairfield University; 
Ed.D., Columbia University
Henry W. Weeks
A djunct Instructor
Economics
B.S., SUNY Oneonta;
M.B.A., Syracuse University
Kathieen Weingoz
A djunct Instructor 
Computer Science 
B.S., Central Connecticut State 
University
Joseph C. Wesney
A djunct Assistant Professor 
Chemistry
B.S.E.D., Ohio State University; 
M.S.T., Cornell University;
M.S., Purdue University;
Ph.D., Cornell University
Eieanor M. Whitaker
A djunct Associate Professor 
English
B.A., M.A., Maryland University; 
Ph.D., New York University
Loring N. Winkies
A djunct Instructor 
Art
B.A., Tufts University;
M.A., University of Cincinnati
Pauline Yatrakis
Director, English as a  Second 
Language Program  
Adjuna Associate Professor 
English
B.A., Brooklyn College;
M.A., Columbia University
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Ana Yepes
A djunct Instructor 
M odem  Languages (Spanish)
A. A., Norwalk Community 
College;
B. A., Sacred Heart University
Eugenia Zavras
A djunct Assistant Professor 
Biology
B.A.jM.S., University of 
Bridgeport;
Ph D., University of 
Massachusetts
Margaret Zowine
A djunct Instructor 
English
B.A., Fairfield University;
M.A., Fordham University
Louis P. Zuffa
A djunct Assistant Professor 
M anagement
B.B.A., Fairfield University; 
M.B.A., Sacred Heart University
Jacqueiine Zwick
A djunct Instructor 
English
B.A., American University;
M.A., Stanford University
Faculty Emeriti
Elizabeth M. Kelly
Professor Emeritus 
Psychology 
B.A., M.A., New York 
University:
Ph.D., Fordham University 
(1965, Ret. 1970)
Amos Nannini
Professor Emeritus 
M athematics
B.A., Dottore in Mathematics, 
University of Pisa, Italy 
(1967), Ret. 1978)
Alice Przybylski
Professor Emeritus 
M usic
B.M., Alvemo College of Music, 
Wisconsin State Teachers 
College 
(1964, Ret. 1977)
Maria S. Quintero
Professor Emeritus 
Spanish
Bach. Ltr. and Sci., Official 
Government Institute of 
Havana, Cuba;
Ed.D., Ph.D., University of 
Havana, Cuba 
(1965, Ret. 1975)
Jacques M. Vergotti
Professor Emeritus 
History a n d  Political Science 
B.S., Lycee Real, Mesota Brasov, 
Romanis;
M.A., Buch^est University, 
Romania;
M.A., Columbia University; 
Ph.D., University of Lausanne, 
Switzerland 
(1966, Ret. 1985)
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Ail cars parked on campus must display permits (available at Public Safety^
-  Parking in S haded  A rea With Permit Only
■--------—  . J o id T o w n B o a d
rson S treet _______
North Lot -  V isitor/Faculty/Staff/Commuter/Parkridge/Taft Perm its Only
Administration Lot -  Visitor/Feu:utty/Staff Perm its Only
Bookstore Lot -  Faculty/Staff/Commuter Perm its Only
Park A venue Lot A -  Faculty/Staff/Carpool Perm its Only
Park A venue Lot B -  Visitor/Faculty/Staff Perm its Only
Park A venue Lot C -  Com m uter Perm its Only
Park A venue Lot D -  Visitor/Faculty/Stafl/Commuter Perm its Only
C am pus C enter Lot -  Visitor/Faculty/Staff/Commuter Perm its Only
Jefferson Hill Lot -  Jefferson Hill R esident Perm its Only
Parkridge Lot -  Parkridge R esident Perm its Only
Taft Lot -  Taft Resident Perm its Only
Fairfield Campus
5151Park Avenue
From Merritt Parkway (Route 15) north or 
south. (Passenger Vehicles Only)
Exit 47. At e n d  o f ram p tu rn  left o n to  Park 
Avenue and proceed one block to Sacred Heart 
University. Entrances on  Park Avenue and Jeffer­
son Street (take a right at the light).
From Connecticut Turnpike (1-95) north or 
south. (Passenger Vehicles Only)
Exit 27A. Continue straight ahead on combined 
Routes 8 and 25 to fork. Bear left onto Route 25. 
Take Exit 7, Merritt Parkway south and follow 
directions alx)ve.
From  C on n ecticu t T urnpike (1-95) east.
(Commercial Vehicles and Buses)
Exit 27. Continue straight ahead off exit ramp 
(N orth Frontage Road). Turn right on to  Park 
Avenue. Five miles to Sacred Heart University.
From  C on n ecticu t T urnpike (1-95) w est.
(Commercial Vehicles and Buses)
Exit 27. Second left (Lafayette Boulevard). First 
left u n d e r tu rnp ike bridge to  North Frontage 
Road. Follow directions above.
University Telephone Numbers
Graduate Studies & 800/288-2498
Continuing Education 203/371-7830
Switchboard 203/371-7999
Academic Affairs and Provost 203/371-7910
Admissions (full-time undergraduates) 203/371-7880
Alumni 203/371-7861
Bookstore 203/372-4615
Campus Ministry 203/371-7840
Career Center 203/371-7975
Cashier’s Office 203/371-7923
Counseling Center 203/371-7955
Credit and Collection 203/371-7947
D evelopm ent 203/371-7964
Health Services 203/371-7838
Human Resources 203/371-7633
Instimtional Advancement 203/371-7860
Library 203/371-7700
Lisbon, Connecticut Campus 203/376-8408
President 203/371-7900
Program Directors
Master o f Business Administration 203/371-7850
Master o f Science in Chemistry 203/371-7933
Graduate Education (M.A.T., certificates) 203/371-7808
M.B.A./Healthcare 203/371-7850
Master o f Science in Nursing 203/371-7844
Master o f Arts in Religious Studies 203/371-7730
Public Relations 203/371-7970
Public Safety 203/371-7995
Registrar 203/371-7890
Residential Life 203/365-7610
Stamford, Connecticut Campus 203/968-8821
Student Accounts 203/371-7925
Student Activities 203/371-7969
Student Financial Assistance 203/371-7980
University Learning Center 203/371-7820
